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1. XABEOBHRUVAE
FALBEE D —HSUEIT & 0 FRREREAM A3 2511 a7z did, 2004 CFpk 16) 40 Z
&f&éomuﬁmi TN Z LICZ T R b2 nE ShTnb o T, 2010
@%ﬁﬂ)if 2T ORMIRFDFRAERN 2 —E L BT T2 IREEIC 2 D, Al
D =FFHmIE @ZMOH%EH)EEET%r%*%%Jk%ixﬁﬁé@ﬁﬁ
howf@@%\&%%ﬂé’k%ﬁﬁ@]m@kbf%to%®k@ FEh DR TIX
xR B E L LA, IO KT IIR E R E R 2 N2 TICFHMi A2 FhE L T E 7,
IO OME, FHRTEZRY B BEOEZR ELBRE LN 6, Kihe Tl
TR, 2011 (GFpK 23) AFEELIEOFHBORRZ MG L TnD L 2ATH D,
AlEl, 7T AV AERE (LLF, 7 AU ) OFHIE) 074 O FH A (Student
Learning Outcomes, SLO) 72 & DFRA Z M L7- D%, WKJEHIRHE O FEM & HECRH O 5
EERETT212H720 . RSO HENHEAITINZ T, LV BENRBRGEZ1T
IO TH D, FFIZ, FHIEEE NI 2=T 1 - HL vy YD SLO IZXTHE 2 FH., W
DA, TAEICMET D2 EEN LD THAH, HRICEBWTH, HREFEERDE
MEERBRAFEOBEICHIT T RECbHALND L 91T, SLO 1T 2EANGEE -
TETEY, WEMOROERE R &2 BETT 2RI 2 LD TERWERETH 5,
ZZ T, ABEOFHETIE, 7 AV I OFAMEER Western Association of Schools and
Colleges/Accrediting Commission for Community and Junior Colleges } ON4 5% ATl BE 73 124
TOMKDAI 227 o« By VEFRAEGRICRE LTz, SLO D HAER 2 I,
FRCEHERAROIR D flA, a3 2=T 4 - Ly P TORYMAEZFHE L, FHMEETT 5 A,
I A 52 T DA DT 6 O, ERZIEL T, 7 AU BITEKIT5H SLO ([ZBET 2
B0 fHA, RPLe EleonWT, K0 Z2mEiaEEE R T2 L T 5,

2. AEHA

AL, AHEOMEE, FoHHMIEZESER, FEHERBENS 54X RO, ML
Too ARARIE, FAA O - Fhi, o, WEEOIEREHEYT 5,

o & (EF)

JRH 1 GE=FiHMhEZERRIZER)

Ky iz F=FiHEEESZR)
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3. AERRE
AFEIZ, RO 3IE5E HOHRTITo 7,

2009 (°Fpk 21) 4

14208 (k) il

T AN I EREE

20 .
H (k) ACCIC &8 & miak

21 H (7K) | Skyline College 74, Mk « EHEHEE

ACCIC 47 ¢ AG5M. mak - EEHVE

220 ) Santa Rosa Junior College 75, Mm% - EEHE

23 H (&) | 7 AV DAERER
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4. HEXNROME
AFET, ML L3I VT, ZoMEE2 LD TEL,

4-1. Accrediting Commission for Community and Junior Colleges (ACCJC)

The Western Association of Schools and Colleges (UL T, WASC &7 %) &, AN KLKOFA
NEDFRE, WL vV 2N T A DT I VT 4T a VETORHMEEE TH D | kK
EHicdh D 6 DOHKIERER D 1 D ThHhD, WASC B2 ITFRFOEMKIIN Y 74 1=7
I ANTAINFEDIEINC ST VTICHLT AV AT = AR Z—F v aF VAT —
NELETe, WASC ORFIT, thoMIRXT 7 LT 47— a2 VB L B v | TUERIK
FICHEMT 2 AL o2 — R L3NS, FEEEEEREICEN T 222 4 — FEREL
TW5ELEZATHD, TORENG, AHZIZNETHELFENRONL L LTET,
7k, HBUZERRT 523, 2002 FFIZ SLO A AL LA X U4 — RIZHIEL T\ 5,

WASC OT7 7 VT 47— arid 3 DOXEESNER L TEBY ., Accrediting
Commission for Community and Junior Colleges (UL N, ACCIC &7 %) X204 0@y | 3
ZEEDOTD 1 >Thb, ACCIC I, 2 o7 n I refit L, 7V vxf b7
4 77 — (associate degree) #1595/ & FANL ORI AT LB ETHEESTH D,
ACCIC IFZDHIE LT, HERHERMEMOWFEBROMGN RS E, 727 VT 147
—2a DB E IR DRMEORR, T VT 4T — 2 a VR L BEES & OB R
RBROMEEZ BT T D, HEMKBIZ, ACCIC DREBIZ/R->TRY ., TOHIE 140 &8
Th s,

ACCJC (2%, Beno X (President) 1Z7> 7 A DFEA Y v 7R | FAMIZIR D HIFEE.
WHEZ DA - FEfi, FHETERONE « 5 - IR L 2iT-o T D, A¥ v 7 0%
32T 4 s WLy VOERBOBRREALTCBY, ala=T 4« AL TITHEEL
T AMDBEE STV D



4-2. Skyline College

Skyline College I%, ¥+ 7 Z v A afubin GEICE TR 1 R OEFTICH D2 2
=T 4 ALy T THD, FERIT, N— A LFE TF A NEEEZEDE 8,000
NEFET, TR AR aIa2=T 1 - WLy TH5D, Associate in Arts (A.A) KN
Associate in Science (A.S)DT Vv T— K « T 4 7 —RFRKITHE N80 DT r s T
Ltk L Tind,

4-3. Santa Rosa Junior College

Santa Rosa Junior College (%, V> 7 7 v v A2 afulins 5 ALICE TR 1 B O BT
HAI2=T 4 WLy TP ThD, 1918 FITRYIN, DI T7H V=T INOaI2=7
A4 ALYy POPTHRWELZAT2HETH S, %544 32,000 705 35000 AiEED
FAENERET D, WEHIKFE~ORAT T 7T AOIEH), BEEICHE S 40070 7T
AN END, AANDNAS. O 253 D TH 5,

5. ACCJC IZ81+5 SLO
5-1. SLO~MEEB - BbhEFEY

AREDOTZHHME LTSLO ZRELTWAD Z &iFftlk Lz, £ 6% 1 ACCIC 73
SLO Z# A X U H— RIZHY ANT=DIE, EDXHI R, BANHST-OTHA I D,

IAE L& EHZ BT D Beno KDOFERR ACCIC D=a—X L X —72 iz LiiE, SLO

WICEHLREY, RFAESXHBEDOBEDONREZFML, BT L Lnoc@EiT, 22
m$3&®%®T%D FiZ250RENH D LfREFHINLD,

ZD 1o, BEHDIWVITa—AWMOF T, H=E, BETOEENDONICHR & dE
THDOMZONWTDOBZN, INKEHEENZZLI2L D, DY T7HN=T KREASA—7 L—
KO EEBEMIE Pat Cross KoL, 1980 Ff725 90 FAMIDIZNTF T, [/ F A —
Lo+ U —F (classroom research) | Z{E#EL7-, TDOE X FITEBWTIL, HEIIFM%Z
N, WS ONDFEREHAWARNRS MREOTTERIIBRKL TSI L &, AR
FEHLTWDIMNEIDEEET D, TO/ME, HEDEEZES T2, BEEZT 50,
BEHEEEZ DD, FEELETDEDOMLDO S RE EDNEMDZ EIZRDHDT
b5, BEITEL, BEFM (BERIATI =y vARE) &, FAENTHE LA,
b, &A1 212 TETW DD, ORI THHEHATE TV DH, e d D WIEEEk
L72HIET SLO ZIEHTE TV D NEBEET H720ITH., ZOREIHELTT LT 7 v
gy s VY —FL, K<HFFEh, 7= Cross RKick-TRARITBEINTZ, 2 Ia2=T
S ALy POREELDHIT, [7F20—50 U —F) [ZHEL, TN LHERET S
HDOTHoT=2Z ENLREICERA LT,

H 9 1 o0EJEE LT, FEHOD Y v 7 OET, /MDY XF L - T — -
71w Téd % Alverno College 288 %5, Z OMBIOZE 1L, 25 405 30 FIF LRI, VU
NI« T—=YHED SLO IZEMRE YT, FAOMELEBEOHUEHFIENELTHDL Z
k%ﬁb@ék 2. B ENT SLO #HAMEIC L, = —ARNANOIEEIZ R L-, %5
DIGEYL DA B U TN | MOHEEEOEKRE LBELERFSZ LIt D,



EHC, 15 HEIFERIICT 7 VT 47— a VHIIED 1 -5 TdH 5 North Central Accrediting
Commission (NCA) WA HZ & — ROHIZ SLO ~DF &z EHT-, Alverno College DI
2> 1,000 BEBID B A HT5H NCA 1L, @EHERREOH T, SLO IZOWTORET)Z
EmOMELZETDH L Lo, ZOFHITESEZYTHZ &% TAlverno £5 /1]
EWFRR LT, TS, OHIKT 7 LT 4 T —v a3 VR, BRI E7- SLO Bk

FEERFET D 2 LA HEBRBICRD DI L VWAY U F— RERA LIED T, F7=,
ZFOTFu—Fik, FAELHEIC, I LVWEEOHEEZ RS L0, BEHIELE
BIOREE T, RUBMEZ (RS2 2 Licb o7z, 1995 F, HA %%#%ﬂ HH
EYUTCVDLEMRIT, BESHEOMBCTORFORNCE B2 57 Ve —F%T52
LiZ7eb v Barr KL Tagg KOG BEEINTZEE, T7 VT 07— a3 VEGRE
id. HERRRE L HEMBOE 2T 2 HFIEEBRA LG, 77V 47— ard
FHLWAZ A —REGHATLZEICE0, 77T 47— a UL, AEEEE#R
FFLAERHTH LWT e —F2BHAT L 08 Lz v ),

F7z, FRFHOHSHE RICOER L TBBRERH A 9,

AHEN 2005 /T BB NTC, H5aI2=T 4 - Ly VO¥EIE, 7
AV BT, EIBUE DO O FREANGIE 23580 < IRV T, é”%%l/7;39§%0>
FRRIZOWTLRT L VL < b d K 21272 o> TE Tz, FEOMEAZFHIFEER S DI
THIEE, BRHBRIETIERVWD, BUNTHROEHROIZD, &L, HEInid Ty
HRFOBEKEL BBCHRT H72012, SLO NEEAREKREZFHESOLHICh-TX
72 Al (2002 4F ; EHM ) O ACCIC OIEMERE LI, IELL ZD k9 ekl 5%
HLEWRENTELLD LML, FAMICHXICT 272D DHERB LI > TS| &
IR TVND,

ACCIC DFITT H=a— AL Z—0itH (BIH - ZZEE 4) ) IZXhid, ERdok
91T, 1980 FARHELIRE, SLO MNHEEHE DR ZFHET 2 Z LIBW\T, TLayE
METRHoTET, ZOERA~DBWNI, (26, EVRAR - U —=F—7hb, FRMNLH
TELELOTHEHY, 77 VT 4T — a HERNEREAEE ORFEICBIT 5 SLO DM
BOBERAIGLIZZ EBERO 1 22HIF b TWD, AT, Tﬁ/n/w@%@k
EIRHEOHMS E2HEBD 1 SDbirol, ZOIBMMZHEICELY | EREE I
(7 A A hi#EH) (assessment movement) | Z 19 F:!‘/t"?‘/“/—ﬁi@] (competency
movement) | MAEE S H, CHUTEOFEBMRERNAED DD O ERHME LRI
X7 b72mode, ZORH, TR AL MEENL, HEMFE, T FI=A ML—x— #Hf
DFEEIZEOLIETOANL OFHHAELZRD, BEOT 0T T LEHIET LI LITEILL S
S X9 THD, LinL, W ODOMBITIE, X REREL I REREL2H#A
EFAEITE 2 DRI BRI AR 5 2 D EEIEE LB ST, 9 W o - kE
X, FEOFEOERTELY, BT HMERERFFT 27200 HEE L THE LG TR,
BfL, 2=y PRI —ADET, AR, WMARLE Lo Bkt (£ LTHED) R
FEInd, Vh—F_XR—XOIFUNEEOGFLEZEK T 5 2 & HEME LD TU 2,

5-2.SLO[CEZE 2B\ -RE2 U4 —FOHRIE
RO, ACCIC 1% 2002 fFICAZ A — REZWIEL, FOEEQREHL LT



SLO ZH AL TW\W%, BIfE, SLO IZBROBH HHMICEB TE D LI, S H 0%
BFEOLIEAZ U Z— RSN TW5, HEEITIX, A2 &, AZ ¥ —R1IZ
5 f&fT, AZ X — K29 &, A% 4 — K14 &, A% >4 — RIV5 &, &t
55 f&HATICH MY, SLO (TR 55028 H LTHD EHIC K> THETDORY 3% %
N, 4 EEAETICREIN TS ZERND0 D, 25EEE LT, ACCIC DAY A4 —
K (BIH - zEZBER (2) ) 2ARARERIHERT D,

ACCIC DAZ A — RiL, 4 DOFEEN LR INTEY . ZNENOFEKOFTSCIC
UK ONEDSMBI CE 5, AIXESIAT LU TOEY THD (FIRR. THRIICES
WZEB) .

2H o2 — N1 BB &AM
BERAIE SLO Z EMR T 2 fEmicxt§ Dk 7= 2 B8 AR L, £ Offid & Nsh
B2 DEBEN DD, EEIIEN - BT — 2 Ooir<e, FHMii L. FHE 24
B LT, FEhL., HalidT 5 & D MR D DRI e A 7 VDo HT 24T
ST, HMERICE > TRREBHDENEIDERIEL, TOEMEEED 5,
AL HE— Rl FAEOFEE T 7T KN —E R
BBIIEORWHE T v 7 7 A, FAIEY— A NS HER ROV
BLEY— R Z8AE LT, ek L7- SLO kA et L, AT %, #E
BRI B2 B L, SR~ ORI LB A SO D REAE L £
LTHREDTRTHEANE LTHHIRE LTOEEEZRETLOBET S &
LB, A, FER(aesthetic) )y A & LT DIREARRT,
ALK — R &R
BB DN, Wi, HARH R O BB IR 2 S R 0ICIEH LT, Al
O SLO #&Te, JRFPHIZOT-AHE B EER L, Mo oFMEEm
SE5,
AR HE— RN V—=F— ST NF R
BERAIE. MBI R LoDz, S ~D ) =X —v v T DR E
kL, iHT 5, AT 20%H &1, #BHES L OEHRELEICHE
ODNARMERHI L NG, PEOFE T 0 7T L —E 22 R, #
BDERMEZ M bS5 EEREDREIZS T2 &IZH D,

ZOXEITWTNOEBRIZIBNTS SLO, HEREOFRIM] LW oz HEAHVW L
TBY., ZoHA1bY SLO NHEARDFHMIORSE L /b — sy TldZe <. sHlioFEICHE
ZONTZHDIEEN) ZENBETE LD,

Flo, =a—AVvZ—0iHE GBI - 2BEE 3) ) 2L, 2002 FlTAF o Z—
RZERMA L7z & &, ACCIC 1L, BN IEX Sz SLO #HfEIc L, FHE/E L,
HEMBEZFM L, FAEOKRDZSEET L ECE AL EITTH) ZLI22O0T,
(84D 104 LW WIRZ248E LT,

ZOMMORENSHLTHIC, TAUBIZEBNTS SLO Za%iE, #E L, dEEH
ZORF HE AT, B2 b D LR L T2 E BRI 2D, ik Lim=a—



AL A —pitE BIH - 2EZE&E 4) ) bZhEENRTEY, [SLO 2 5 EEITH
M2 DOTH DN, TNL R IEFENRITIME TIIARV, BRIV, EmEH
BRICEAESNTWAET « LE2—OFM T, ACCIC LB, & blc, ZDfH
BEW D FIEEFRRLTHTHAH] LI FETHDI BTN D,

5-3. SLO EED A

SLO ZEFATEAZ X —REREL, ZOEMHZED 5T, ACCIC 1T\ < DH D
DALAE A, FITLTWD, AU THRIE, BIREEORE, K% XY -7 B
B, SEHEOREOINE, =2 — XX -7 lICL2ERIEMETH D, T, fMEES
Al F— L&A H# (Team Chair) | ALO IZKT 5 b L—=2 7 THIT L O K A i
CTHEWD EZBZ L0, AEIORETIIZEZ EToORBIIRECTH 7=, LT,
A ORI A F LD, BEOMBEIZHOWTIL, MFAEZEERTHZ L L Lz,

ST, ACCIC DFITT H=a— AL Z—0itF GBI - 2EEEE (5) ) [Tk,
ACCIC 1T THBEREZFM+ 57~ D/ —71V v~ (Rubric for Evaluating Educational
Effectiveness) | &\ 95 —FHOFH Y —/L%& 2007 F-IZBA%E Lz, Ziuid., & BRI
B2, 3 500 (Ful/Ihba— FT7r=27 SLO) OEBORFEL~LE
BETDHEIIDICHBLIELDOTHD, ZONL—T7 U v 7IlBNWT, ENENDOHIIT, 4
DOER ST LAYV SN TR, MDY T 2 EROFERHIR R I TWD
Do TDA4LYLITIE, WTNOSEHZ B CAMPREINLTEY , #ElEG DKW
5 TRk (Awareness) | . [BH% (Development) | . T2\l (Proficiency) | . [
HERY - AR 72 B Ok (Sustainable Continuous Quality Improvement) | @ 4 Bxfi & 73 -
Wb,

ACCIC (%, 2007 FEOKE TICREMEN, v/ T L - LEa— TT70=0 700
TON—TY v Z7IZBWTIE TFfER - AR EodGE] L UZBET 5 L9, SLO
STEIZONTIE TB%E) LV ETREET S X O RDDHHEE L1z, BIfE, ACCIC T,
SLO ZHFIZHB\W\ T, 2012 EDOFKE TIZ T3] L-VLICREBET D K 9RO D Z L 2 IRE
LTW% (723, ACCIC (%, SLO ZEFICHWTIiE, HERBADOMERRMZTHE Lt TR Y.,
B4 DL NEIET A IR ICOWTIE, 2011 FICHERETHELTWVWS) |

ACCIC Tlit, ZOXIICREGETREIRELZOH A ZEMNIED TRY . FARHIZA
= BB OEPRIRILIZ OV T, B AR T THUE L T 5,

= BE#BID ALO (Accreditation Liaison Officer) 1%, f#4* Annual Report & Annual Fiscal
Report DFEHARO SN TEY | HEHEST 07 T A7 E, BEOEHEEE O H#HITK
B2 EEDOTENDDNE D M, ERHE L EICOVT% Annual Report (2% & &, W
IREEIZ-D>V T Annual Fiscal Report (2% & 8 T ACCIC (2345 LTV 5, Annual Report D%k
RXiZiF, R OKEERH Y, 2OFIZ SLO IZHTHHEANRH D, I 61T, TR iFHNC
SLO MDA DNRIE STV D, SLO BT 5 sk, RERNITR->TRY, 11
— VWIS, FORNEFIEL, 2—2AD SLO) . TEBREFMITORBDH T 0T T LD
SLOJ . T—f&#HE D SLOJ . [HEWSELOFAIRE N —E A0 SLOJ ITX5y S 4L,
ARt 23 OEMBEEHNPRESNTEYD . DR VEMICT — 2 ZIUEL TWDHEETH 5 )
25D



ACCIC TlE, ZOTFT—HZIUE, AT LTEBY ., sMEiD FEF, FHEOMRG7e & ORI
%%kbfwéﬁ B TIL SLO 2D b D& HlidOxI5R & L TiEWARY, Zhid, &

SEEEPA G OERBREFMML, FEHOFRTEH L0 HERE, FEEUET
ﬁﬁ%ﬁ&%@%_mbﬁﬁioﬁﬁéMTwéﬂ%f%é T—2%, BlxiE, ==
— AL Z—05FE (5 - ZZFER Q) ) I 1. 2008 4= 2 H OFERESHEITE VT,
&OKOV?Z%ZELmEéﬂt27/;%W% WHERE LT 10 A4 CTHRET
RENEIDOMBEERFT 2RI TS, TORRIZIE, 2007 FEOFRICE B
BB BT E 72 SLO 122V T Annual Report k 2007 FDOxZ g AL —F )L« LE =
—ZBUCUUE LT —# BMER Sz, bladis, T—ZIZXhuE, Ko oRIx
FURSNTAEEICEFLTEY, 2% THF) OL~Liih oo, W< O ORI
) b L <X TR - 72 B odE ) OB E THER L THY kki%lO
BERRIIERICE T L QW o te, 20T —X &HICHF#E L. ACCIC 134 BHEBHIZR®
HBATY a—)VEMEFT DL ERELTWD, 2B, 2012 fEFOKOIEOIZFHT S D
BERIIX, ek —T7 1V v 7 OFEIEETH D M) LV ETEELTWAHZ ENE
FNTEY, ZOLVIEIE LD TG81E, AX 2 — RIZHEA LTV &l
THLELTND,

6. AZIa=FTq ALy OBMYMEH

Z ZE TACCIC IRV AAZ~, S>F VFHET 2012250 SLO Z Y LiF TE 723, A

T 2250, 2Ia2=7 4 - ALy UNREDLHIT SLO TV HATND DN
WZHOWTE KT S,

A OFAEIZ H 7= > TIiL, Skyline College & Santa Rosa Junior College ™ 2 #&B5 % 351 L .
Mk Z To70, T 2 BBEOBEIC OV TIEBER L7223, S 512V IX ACCIC R4 v 7
5 SLOIZOWT ISV MENTHD L DOERFEZHE TV DR TH D,

6-1. Skyline College
(1) mRE
Victoria Morrow : President
Christine Roumbanis : Professor of Business/CAOT, Chief of the Curriculum Committee
Karen Wong : Professor of English, SLO Coordinator, Chair of SLOAC Committee

(2) #A#

Skyline College Ti%, SLO BHED Y fHA AT 5 Ok s LT, 08, 7 K
=AML —F—%EW]- 30 N§§E A L N—E 3% “Skyline College SLOAC Committee”
ZExiE LTV 5, SLOAC X, “Student Learning Outcomes Assessment Cycle” DOHETH 5,
Z O#MRIEZ, SLO OBV MHAITHONT, FL—=2 7 EER L, FoEitE - ZEEih4
179, Skyline College (23 Tix, SLO #HERS4 12130) ERIPMERICE VB LT 5,
F 21T 9 BRZiZ, SLOAC Committee /N7 A—T 20752 L&Y, Flx 1L SLO @
EF, I—APETRL WD THZE) L& m@@d ZNHEHBICED L) I



MDTDMDIZONTDiEmMm AT T2, ZESOEEOKREDIED), [SLO 2—F 4 F—X
—] OEFEILHEEINTWVD
728, SLO ([ZR#E T DMk I W TiE, FRICRFEMBE N RSN TS, /1 FE=

—lZ kL, oOTF R— K X NOFHERLFE—E A,

FIEANTZWEERDH D L5 ThH D,

a Y AH L OSSO NED

)

ssmms

Relationships
Cycle

Plans
Educational MasterPlan

Strategic Plan

FacilitiesPlan
Enrollinent Mansgenent Plan

Marketing Plan
PlanningBudget Calendar Plan

Student EquityPlan

TechnologyPlan
Y
.
H
.
fsasas
Plans
Currnculim
Educational Policies

Annual Work Plan
College Budget Plan
Studeni Access8SuccessPlan
Instructional Policy and Student Services

Institutional Level

COLLEGE IMPLEMENTATION
MODEL OF SLOAC

y

Implementers
President's Cabingt
College Councl
Instructicnal Leadership Team
Student Services Council
Institutional PlanningCommdtes
CollegeBudget Committes
SLOAC Steering Committes
FTEF Mlocation Commities/Classiied Stating
Student Equity Committes
Professional Development Commitee
Professional Persornel Committes
Technology AdvizoryCommittes

~

Assessals
Otfice atPlannng, R eseanch
a Institutional Etectiveness
Acoreditation Seif Study Teams
Ingtitutional PlanningCommitiee
Students
SLOALC Stesring Committes

-4

<

Program Level

/

Implementers:
President'sCabinet
College Councl
Instructional Leadership Team
Student Services Council
Institutional Planning Commites
College Budget Committes
SLOAC Steering Comimittes
FTEF Slocation Commities/Classified Stafing
Student EquityC ommittes
Academic Senate
F aculty /\Counseling/Student Services
Professional Development Committes:
Professional Persormel Committes
Technology Advisory Committes

L

\

ASSesSHIS
Program R eviewDiscipline F aculy/Staft
Curriculum Committee

Oftfice ofFlanning, Research

& Institutional Effectiveness
SLOAC Steening Committes

Academic Senate
Students

Dutside Advisory Committees

J

Course and Student Support Services Level

Plans
lementers
cD&z:}ﬁ:mﬂm:n” SEEsismEns |nmdemw
Student Services Student Services Facutyan dStaff
[

Asse58005
Instructional F aculty
Student Services Faculty and Staff
SLOAC Steering Committes

Students

*

(3) BBBRUBRIK
A=
DZEThD, HPNL
WBEL ., BRI,

—{Z L AuX, Skyline College 73,

ESWAN
%ﬁ

SLO BH#EDOBFHIEFLT=D

(BIH - ZEEE (9) . p.9)

DlE, 2005 4

BERTERL, RLEELEZD SLO HHT A EZAND

B ClE. FAEDO/NREHIZ L7205,

BRI —T U v 7

L. FNEH EICER R ERER LT, a7 7 A—7%1E0 . RMELT-H D% EBRAITHE A
L\ﬁ%ém%f&@@%yfw@%?w%Wé:&KiD\%&%Eéﬁ%f@%@@

OoHNTZ, A E2—TIiL, SLO ¢ ZDOETEDHEE HHZHEEST 5720

ZEHZ &, SLO Of

=Zh
ST NI i

ENZOW @D

. RAR

HEDO B ZIEY L5 2 &#W@@ﬁ




HTholZ o niz, WIMOBEENS, XtaED 72 O+5y 72 ¢ & BRI TR D RE
MINMETH D LB L WD, T2 X127 & LT, YigEicix, #AEowH
HERBELL D ETHREBNULR H -T2 EMFED T, 2005 FENLRRITEITVEED.,
2006 FIC a2 — A SLO 2R ET H I L ZRE LT,

2007 FIZBATOEEY — NV EEDHT-Z LT, SLO 2R E, BE, T 5 —HDOH A
I EEANZI Y flde = & & 7poTz, S 51T 2008 42 iE, HERIEIAD SLO IZEFTX
LEHTheotz, B, BEa—AMED SLO % 3 FEMCRET HRtEO®R EIZH v |
A, 1 FloE 3 70 1 T3S, 2010 F£FE TICETOAMRa—AT
SLO #RET HTFTETH D, BUUED L Z A, HEDERELY HAIZEY 15%~20% D
IR TH D, BN LA 1 7 RLoBEEN RIS, RERMZ2EEZIT ) HEICHE
L TEY, 12 A\BZDOXHRLE RS> TS, FHIRFZIEL, 7 AP YRLETEZEITH Th o
77

T2, RO A AL —DOBRYAHDHE, 1 F-F T “The Skyline College SLOAC Fr
amework” (LLF, SLOAC Framework &Fid . 5IH - &2& &k (9) ) Z{ERk L7z, SLO
AC Framework 1. FEARTTEE, EAFHEZR EDIEN, A7 +—27ERNF Lo b
TThY, SHICHEEOSEZER L ZEVIAENR TS, FiC, HATICESEMET
FHERE) &b W) REXTERNH D & ZABEIGIED, LERFERN LN E LD 5N,
A=tk TRIALLT VW) L LTS TS EDZEThHD, ZD
ENNCH, SLO BEOI VA ONWTOEFREMEE LY =7 A PRI TEH
D, VY—ADIEHABLVESIZRL L) TREINTND,

LR, Skyline College @ SLO (ZBHd 2t 78, BV #7472 EIZHOWT, FLik 9 5725,
INHOFERITHERIC LV EERY LIENAICIZ. SLOAC Framework ffit+oitik, B4
RO 2T7H A NMIEDEDOTHAZLZH LN UHFLLTEL,

4) BEEYA 1L

Skyline College @ SLO #EET/VIE, HEDZHA, EEIIY A 7 VTR b DI
T 570, MRkt EEE FOICE SN D R—VMBH) | FRiaEEOM Vo f
DZHDHDIE, (1) 2=/ Ta T I 0/ (FEY—EX, FRl7a 7 J 5/ —
ERRELET) OEBETRIZ, FECHIAT UAI LWL O I, 2) FERZLE
FAEENI LR, BBBEIZEDO I IZHDDN, 3) BEBEMNmLE TERNLD
TholBe., FEOFEEZMTH-DIMELB LARATHIER LRV, ThD,



(GIH - 258k (9) | p.6)

SLOAC Framework (Z X#UiE. Skyline College O&EEY A 7 Wi, a—R T FEH—
AL, Ta s T AL LV O SHEENEES TR, F i BE R
ORI HHERET D,

BEFA 7T, 2 —RFZAEP—E R LU BhEE 5, FREIE, DB ORHMEK
O —b 27 MF L LT, BHDOa—2EDH 5 W0IE— B AFHEIZIIT 5 SLO &3%E
LT, ZTORPEEHEL L/ P —ERALLTEEL, L. »oEIET S, FER,
WESNDZT I RILE, ZOT T NI LEEET D TFEOmMELZRE T LT,
SLO #WAfRIC R T, BEVA I NVEFTTT 5720, BRBITHE /" —E2DOFMT
— 2 ZHNWT, #Bftshiza—2 /P —E A0 SLO ZREL, &BTH, ZOL~ULD
BETBMENER L, PAZPLIHEA, 7077 AKROMBEO SLO IZRE = 5,

Tu s 7 ALYV T, SLO A EL, AEL, STLCRET Y ut Ak, HES
07 h BERDENLOARHBEN) XFaT7ru2E58) &, FEV—ER/ZE 70
77 hEBRE L, BHEFS ML OFEY—EARELEAT D, TR T A LE
2—ZBLT, HxOHERRE. S, #. 25 O vice president & U4 Y — A D vice
president 23, FAEDFHGEH L FHUEIZIANT THE T 0 7T A EPAEIR—EADRIE
LEITD, TR T7 T AL-ULOFEIZEWT, EROEIRIAN & Blsr. AREIRO B
MAEEND, Tl T AL~ OFEIEa—A L~ A —EAOIEENCEfR L, 2
Ol LT, BRI OEM L O BEOERICEET 5T 5,

BEBI L ~LTIE, SLO ZiRE L., &E L. o L TRIET 7 v & X IHEEI SR ]
TITHFHENC L > CITEN D, Thbb, AT VR - JA—7RH L TETICEL,
Office of Planning. Research & Institutional Effectiveness, & D OHERL EIC K - THEM S 41U
%o BHREORTH, WBEOBEOMHEMENEEL XX HHMEL LIS ND, EEOT
7 N AEENE., BEOFE, TE, Mot A E2E U T, a—A KRNI e ST LD
SLO IZREUMTIT b b,

(5) Skyline College [2#1+% SLO DEE

SLOAC Framework (Z K #uiE, SLO (213D 3 DO FH /2Kt 3 dh 5
o FEEBEMNHY, o, LY DBHRE T LIZOWVTHMEIZIRR D,

-10-



o EHfEENGI L L CRBLSN., TNAK, FEHERO —HH LT TXTE AT
D

o HEFFRETHERETHD,

F72, SLO 1E, a—RA, FaF T LWL —ERDE TRIZ, FAENEE L CEE
ICHRATHE L 72 DN & Z LT L TR BOE N e S d, hud, AE wHe CHIE W HE
AR, B, BB HDWVITRETHY | FAEN L OOFE T a v A0KD ) ITES T
EHLDOTHD, ZITVIHIFETImERITIL, Iy TOWNLRLIKEHR BIIX, =2—
AT R T T A KT 0T T A FEY—E A BRI a7 L S —EADIE,
HDHWITENH~DOB) bEEND,

il %2 > SLO 1%, EifFEhEIZHWCHmMICEHI S B, 9T 5 . THEgd
51, 135ET 5, . MEd#T2) . TEHBET D) &) | TA—20FEOZXY )
I— (taxonomy) O 77—V AU—I7NTHEIND, ZAUOLEWEEF O U X ME, K~—
U 5,
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H{EBEFIO U A k1 (Appendix B: Bloom’s Taxonomy: Cognitive, Psychomotor and Affective
Domains)

Appendix B:

Bloom’s Taxonomy

Cognitive Domain

Learning Outcomes Related To Knowledge

Enowledge | Comprehension Application | Analysts Synthesis | Evaluation
Student Student grasps the Student uses Student Student Student
remembers or meaning behind the | informationte | discrimunates, creatively judges or
recognizes information and relate and organizes. and | applies evaluates
information or | interprets, translates. | applyittoa scrutinizes kmowledge information
specifics as or comprehends the | new sitnation assumptions in | and analysis | based upon
communicated | information with muinimal | an attempt to to integrate standards and
with little mstructor identify concepts of | criteria,
personal input. evidence for a construct an | values and
assimilation. conclusion. overall Opinions.
theory.
Cite Convert Apply Analyze Assemble Access
Label Define Chart Compare Create Appraise
List Deescribe Compute Contrast Construct Ceonchude
Emnmerate Discuss Demonstrate Comelate Design Crtique
Tdentify Estimate Determine Diagram Develop Decide
Inutate Explain Dramatize Diszect Formmlate Defend
Match Generalize Establish Dufferentiate Generate Diagnose
Name Identify Make Distinguish Hypothesize | Evaluate
Quote Nlustrate Mamipulate Infer Initiate Judge
Fecall Locate Prepare Investigate Invent Justify
Eeproduce Paraphrase Project Linut Modify Rank
State Restate Solve Onetline PReframe Fecommend
Write Summarize Use Separate Synthesize Support

s S N ' = S

Basic More Sophisticated
KEnowledge Higher Level Thinking
Level Crtical Thinking

-12-



Eh{EENFI O U A 2 (Appendix B: Bloom’s Taxonomy: Cognitive, Psychomotor and Affective
Domains)

Psychomotor Domain
Learning Outcomes Related To Skills
Observe | Model Recognize | Correct Apply Coach
Standards
Students Students are | Students Students use Students Students are
translate able to fecognize standards to apply this able to
sensory input | replicate a standards or evaluate their | skall toreal | mstruct or
into physical | fundamental | criteria own life train others to
tasks or skill or task. | important to performances | sitmations. perform this
activities. performaskall | and make skill in other
or task corrections. sifuations.
correctly.
Hear Attempt Check Adapt Build Demonstrate
Identify Copy Detect Adjust Compose Exhibit
Observe Follow Discriminate Alter Construct Miustrate
See Imitate Differentiate Change Create Instruct
Smell Mimic Distingnish Correct Dlesizn Teach
Taste Model HMotice Customize Oniginate Train
Tonch Reenact Perceive Develop Produce
Watch Repeat Recognize Improve
Reproduce Select Manipulate
*Uspally no | Show Modify
outcomes or | Try Practice
objectives Revise
written at
this level.
————
Basic Knowledge More Sophisticated Sklls
Basic Skills Higher Level Abilities
Level Critical Understanding of Performance

13-



EEENFI O U A ~ 3 (Appendix B: Bloom’s Taxonomy: Cognitive, Psychomotor and Affective

Domains)

Affective Domain

Learning Outcomes Related To Attitudes, Behaviors, and Values

Receiving | Responding | Valuing |Organizing | Characterizing

Students Students exhibit a | Students Students Students integrate
become aware | reaction or change | recognize determine a new | consistent behavior as
of an attitude, | as a result of valie and value or a naturalized value in
behavior. or exposure to an display this behavior as spite of discomfort or
value. attitnde, behavior. | through important of a cost. The value is
or value. involvement | priority. recognized as a part of
or the person’s character.
commitment.
Accept Behave Accept Adapt Authenticate
Attend Comply Adapt Adjust Characterize
Describe Cooperate Balance Alter Defend
Explain Discuss Choose Change Display
Locate Examine Differentiate | Custonuze Embody
Observe Follow Defend Develop Hahbituate
Realize Model Influence Improve Internalize
Receive Present Prefer Manipulate Produce
Recognize Bespond Recognize Modify Eepresent
Show Seek Practice WValidate
Studies /alue Revise Venfy

Basic Knowledge
Basic Skills

T o

Level Critical Understanding of Performance

More Sophisticated Skills
Higher Level Abilities

-14-
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(6) B4 (Objectives) & SLO M3ELY

SLOAC Framework (23 Cix, HZ (Objectives) & SLO DiEWIOWT, ZILH M
EDEIITHBRLTOL2ONBHEFET L L IRDENTEY, £TDHikE LT2o0T7
2—F BRI TND,

ZD120F, a—RADOHERA Ty FTHLIDIZK LT, SLO 1ZT7 Vv M7y M E#
R HHETHD, Bl AX v 713, FAENRED SLO IZET HDICHEL IND
&2 oA, EE, NEOWTNNEZRIET 2 (7> b)) o SLO IZEDIT, F
ENERE LTI T L7202, RikoHdr, EE, NETHRLED Z Laitikd 5 (T v

7y ) o
b9 —HFDOITEIL,
TR LI D,

[EARA) 2% —TU— RlZ, SLO ZHAMEICTHHLDTH Y

PN

SLO i, LT X9 e a A+ 2 L& s ORFHIE. JRSC Tl S Tw

Z):&) o

o MRHEPHNILL . BROLRIVDEEZFRKT S,

o ZLDOEBIAXNEOSZHEIEONEOHE %, FAEICK L THEKRT D,

o FEMNFALEZEEZBEHLT, MIE—imX, a7 b, A—F7 4 VA,
TEVAML—vay, N7 p—v A EfiifEi, AR —2EET S LD

2. FAEITKRD D,

o FEDKEHDVIIT U NI LOEREEZRIET D DICHIEDZFET S, 7o
WLEBETALOIC, 77 VT AIZERT D,

LT, BEEIT LD N L~ dh

v, RO, EE, KUOARETHY .

ARl LD, BEEMENICEERSNGEL L, AESNELI LD THLNR, K
HEIET v =7 FO—MIZHEET RN E SND,
B, AEL SLO DEWIOWTIE, UTFDO LX) RFEL RS TV D,

UTFOT =T MR EINTWNBEWNIOWNWTEZ S,

Obijectives

Outcome(s)

Objectives describe skills, tools, and/or content
(nuts and bolts) that enable a student to fulfill the
outcome(s).

Outcome(s) describe overarching product(s) that
students will generate by applying the skills,
tools, or content.

Objectives require the use of less sophisticated
tasks such as comprehension or replication.

Outcome(s) require the use of higher level

thinking such as analysis, synthesis, and

evaluation in order to demonstrate students’
ability to apply the skills, tools, and/or content in

authentic contexts for learning.

Objectives may be impossible to assess because
they can often be numerous, specific, and
detailed.

Outcome(s) are assessable; they result in
product(s) that can be observed as a behavior,
attitude, skill, or discrete usable knowledge and

can be evaluated against criteria.

(B - ZEEE (9) | p.18)
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INbEEE X, SLO 2% ET H Z L1725, SLOAC Framework T, Z OEE A
ELTRD 4 F%&mRL, £72 SLO DU S 2l T 572D F = v 7 U A M EBFE LT
Wh, FxvZ URNMIOWTIE, FTRIZZHROZ L, i, XH0 (Bl 1XHAF
(BERE) ZEHRLTND

FhEE 200 5, EfEEIEI O U 2 M2V TId Appnedix B (RS pp.12~14) %
I
FOTRIAIBEEEIN, BAVNEITAIINIDEDEWI Z E2fENDD,
B 2 1% &o& BWTEREZRR TS EXCEEET D, TAOLEETT DX
L, REEIXH R0 a—2 W LY —ERICBIT DI E > THRER
73?0)7§>k v, 73) BT 22 &, AR ONTZHHFSCAXFLEFALTNDO
. BOBEEHZ TRV, HATITlENE I h,
%éﬂﬁ%Téf%%ﬁ%%f&O%%<o&Oi\ BRACNZIE, BT >F
Axmaih ORIV FELEBICENLZUIT 52 L2 b, Pk S 2D
DL, HRTZOEMSIADFREIK LT, £D SLO OtHAE LT, 1/
ﬁﬁ‘i%h%ﬁ%ﬁpbtbw IMEMEND D,
WP HRTENZDOTRTEEE LT E R 520006, SLO (T ng
W DL BWIID D,
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Student Learning Outcomes Checklist

SKYLINE COLLEGE

Student Learning Outcomes Checklist

Do the SLOs include active verbs? Yes

No

Can the SLOs be assessed?

Do the SLOs address the expected level of learning using Bloom’s Taxonomy as a
guideline? (See Appendix B.)

Are the SLOs written as outcomes rather than as objectives?
e Language indicates an important overarching concept versus small lessons or
discrete objectives.
e Qutcomes address what a student will be able to do at the completion of the
course, program or service.
e SLOs address student competency rather than content coverage.

Are the SLOs appropriate?
e They are consistent with the course outline of record.
e They represent a fundamental result of the course.
o If applicable, they align with other courses in a sequence.
e They represent collegiate-level work.

Will students understand the SLOs?

If “no” in any category, what will you revise?

(G - 258k (9) | p.20)

(7) 97— —FDBEK

Skyline College TiZ, SLO R ET HEEDOFEIMIT LD IO IZHEB, FAEI—EA - X
By 7L, TNFNICT —7 ¥ — bR 2FEEMER L TW5D,

FO1oO0, FELREEL D VILEEINLT e —F 358D THD, AT HY—7
— MZ. ZED Worksheet I | F4AEH—E 2D A%~ 7%, Worksheetll T 5, L4
D DVITIEFENCER L, 2O, 2—2AH 50 E—E A0 FEREEZ T X THIT,
TNS OB EZIRT T OIZFAENTI Z & (NRZT TR, 8D 5 WVITRH b &)
LT D, SN TWHHACTIE, T&REOE —0 BIX M2, FEIX, a2, &
FLEHOMER L LTAEETIIOHHEINTWHDIDN, TNHN, BHREOT T I A04
FETHY, TOPRTHL] LIS ND, HOMICIE, Z OBV THENFERIZ
AT EIRODENTND b DEFHT D, EAWRHEN 1 D SLO AT 52 &3
HDHDOT, SLO OEITIGE LT, FANREDE TH £ TICEST L TH A H TERHR.
Flf, fE7), RBEARRIRTHZ LICHLEREET D,
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b O =T,

BENPST 70 —F 4560 ThH5, T2V —27 v — M. AR

WorksheetIl ., “#4EH—vE 2D A%~ 7%, WorksheetlV T %5, SLO ZHfFED 22— AHEHE

MOV —ERZEADRENPOHEEHTHIET, S THoaHIc LD &,

[H77-

DAL, HREPRMET 2 THA S Hil, R, AE LI HOWTHRT 5, AR

Z [BAAR] LT 276 BBNEEEITRT 2O BEEDSHEET 2 6 D L130),

HAEIZ

XVFEAIND, KORESZRAMICLED T, BEZELTAK] EHHEND, U

—7 = FTiE EMICEEZES AN

Student Learning Outcomes Worksheet I ~IV

SLO ZR A L THEHT 5,

Student Learning Outcomes Worksheet I

Course Name and Number:

Major Assignments, Projects, or
Tests and their Rationale

Outcome
Knowledge Skill/Ability or Attitude that a
Student Can Demonstrate upon Completion of a
Course or Program

Student Learning Outcomes Worksheet II

Course Name and Number:

Related Objectives Skills, Tools, and/or Content
that Instructors Provide and their Rationale

Outcome
Knowledge Skill/Ability or Attitude that a
Student Can Demonstrate upon Completion of a
Course or Program

-18-




Student Learning Outcomes Worksheet I ~IV

Student Learning Outcomes WorksheetIll
Course Name and Number:

Major Assignments, Tasks Outcome
Projects and their Rationale Knowledge Skill/Ability or Attitude that a
Student Can Demonstrate upon Utilization of a
Student Support Services Unit

Student Learning Outcomes WorksheetIV
Course Name and Number:

Related Objectives Outcome
Skills, Tools, and/or Content that Student Knowledge Skill/Ability or Attitude that a
Services Staff Provide and their Rationale Student Can Demonstrate upon Utilization of a

Student Support Services Unit

G - Z25EE (9) | pp.22~25)

(8) :ZRE & SLO MEESNTIT

EBO X512 SLO 2R AET 2D 2 LITMAT, RARLBANLHEET 572012, HENR
REICE L CRET Dk~ e & SLO & DBf#IZD T4, SLOAC Framework TiX s
LI Tns,

SLO 1B L CHLEA T T A, BEIXTE T, 2OHEOR Y, oF v [FEIT
SLO DERIZMIT THAEZBENTNDS M TEDXIZENTWDLHDH) | Ta—2R
AL (2 —AETHRRONTWDH L H12) | SLO A= T 7= DO L O&E &2 %
2T DD ITHONWTERTINERD D,

ZOREE, X0 RERRPUCBNTHEDBRF L X onoix,  TREYENFFED
RED-ODD SLO IZEELTWANE I . [—B#HOTENIZH > TUIhD a3 — AT
BEEL TS E20 . [Zbn7mr I A #HBEELTO SLO Ll TWHHe
EIN) THAHY, ZOMMTrERTBWT, #HAIT, F4% SLO I TiE Z &
DRVEEA YR 5 & R, A5 SLO 24 E L THIET A 72017 —LDF
XV I — OB, HREER R OV RTERE LD KBTS AT 5 2
EERRERT D LitZewy,

-19-




8) —® ATy F1: XELFEZ SLO IZE&ER T2

Major Assignments Worksheet (F[X) ZFIH LT, FEFHEICL > TEMRINDHT— A
WD SLO KT 5,

AEF T, a—RICBIT 5 SLO it 5, —Mry7efikbl 2 5z 1X, SLO
HOHEW 6 fH< SV KLV, WIT, SLO ZHIET 2 FEARE 2 FE MR 5,
AN Z D SLO I DWW TR TWAEHA,  “X” Flaft L THEMRT 5,

¥ 0

Major Assignments Worksheet

COURSE NAME AND NUMBER:
ASSIGNMENT | SLO1 SLO2 SLO3 SLO4 SLO5 SLO6

(BIH - ZEEE (9) | p.28)

(8) —@ RTv72: XELFEEE SLO ICEAEMITLRIZBEET NS/
AT w71 T & SLO ORFEHFICOWTERL L7z BT, 27 v 7 2 TIXROFE S
DNWTEZ D,

o FREITXFAEIZ SLO OREEZFEIET A 52 TWDHh, Fric, TREED Eh
25, SLO O ENETMI-TZ LN TEX RO L., TOMEEHIRL T,
- ICEE MR OVNERD D,

o HDHWIIKFHZ, SLO ITFED HAYZ X0 IEfMEIC KBS E 572D B TS ERN
HDHDOD, EHITHPIAMER SLO & HLTHT,

o HREHIX., AN, BN RES, BEATETRT LI EERD LN, TNHIL,
HENE SICHETG 21T > TW D EGBES). RBEEZR DM,

e WEFv 7 LT, BRTEMERLIZ~ MY v 7 20, ) RENETIER R
BEIZESZ L TTWDZ EEiEND D,

8) —@ RTv73: BRI HEEZELTELREICEEMITS
BB L TWAHREA~OESREZ LITY . & EERENZORERICNE L T 5 TR A FFET
B TDH, IROMWITEETH D,
o TNDOLOMEETET HIOICFAENTEE L hid e b2y, M2 EN, &
B WE (B L3,
Activity Assignments Worksheet (k-=—<") ZFIH LT, FEHEL | LTI =%
HENS TN E T2 2 —AND SLO 2 KR T D,
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Activity Assignments Worksheet

COURSE NAME AND NUMBER:

Brief Description of the Assignment

Which SLOs the Assignment Addresses

Objectives: Skills/Tools/Subject Materials Needed for Students to Complete the Assignment

(BIH - ZEEE (9) | p.30)

8) —@ ATy 74 BEZFEREICHEMF-RICEETANESHL

FEREREE H T, LLFOMWIZHONTE R 5,

o RENILE), fEHE., ENEROZOMOBMEMREIL, ZOMEZRHEITED
LZOICHEREREZRIEL THD, Vb, LERAIKR M, BEE, AR
ERALL T D0,

o FRENITE), 5., FREKENXOEOMOBEETREIL, & OFED AGEREMN S
LEMNC, AR L THORERT DI EZ2BHL WD, G2 TW0ene: T
L, BERZDLMERDH DS DOIXEND,

SLOAC Framework |Z k4L, 2 TFEE] EWOERT, BRLEDLFERELTO
SLO iEHIZE o THEHERFHIO 1 D& Ih, MBAAELY bEEHIND, ZOHBIT,
SLO O#FRIZIE, THFEEHL WD Z Laflio TMIEnET LR BUETHD ED
RN > TN D 2 b &, ERICEIVZEZT O 7 4 — KRy 7R L7256 &, Bk
M7etENAIREE 70 | B L FEE N ESED21 D TH S,

(9) A—X%ETAY S LD SLO [CEHERITS
a—2D SLO #7'm 7T LD SLO ICEEFMIT A Z LICk T, vl 7 aeko—§
MEEETLHZLENTE D, TOEDIZ, UTOBIOL I e~ ) v 7 RE2HND,
a7 A0 SLO it L7-%., 60 SLO N EZTHEA XL (Introduced) . &
ZTCTEBEEN (Practiced) . (AFELEZLVLRN)LT) PITEHINTEZ O
(Demonstrated) #~ h VU v 7 ZIZFEA LT, 975, TOEE. FEFIZLLTFORWZo
WTHBER D,
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o SLOITZENZENFFITEAS LD,

o “FAEIX, SLO ZRGEL- LUV TREHT 2RIIC. EERTHESL 05267
D3

o SLO FHEBOELFHEMML TWDD, KL TRWRLIE, 7 F=2T A2
BWTIVHBEICERT D, HOWITERICHIFRT 24 EDH 5 SLO 1F E,

Program SLOs

SLO1 SLO2 SLO3 SLO4 SLO5
Course
100 I I
101 P
102 P P P
103 P
200 P P
229 P
230 P D
280
290 D D D

(G - 258k (9) | p.32)

(10) R4 5 L0 SLO ##BE0 SLO ICEAEST T3

WWT, 717550 SLO ZHEBI SLO ICEEfITA Z itk > T, BBEIZ. AL
O 7'v 77 L) Skyline College £K%2 X X TWDDMNEINERETDHIENTE D,
To. ZOBREMTFIC R o T, W, O L R DREN DB E OB FHAE ML T D
WERET D FEEED ZENARERD,

B Ofidy L SLO OfEOMTEi1x, LIFULIE, BERsENCLE-ThEb&an5, ¥
L 72588711, Skyline College 73BT ORERD &0 5 F TITFAITIES & 3R 6D 5 HlT,
BENI72 LA CTH D, 2D ORNICE TN MBI b o, LHINES, rEE-
FABEIC L 22 a = —v a3 VRE . AMOSERME R ORGSR~ R & 2R, 8 A0 &
ORI EAT, A D, ARES LIEE S, HMRLE TH 5, Skyline College ™
BERSE LT SLO 1, TN DEL RPN EBET HEDICRESIND, Hxr DT m
77 M, pWICEADOHFET, Zuh O SLO OERICEHINT 5,

BRI L ~L D SLO ZEFK L= LT, #EAD SLO N7 B /I AlZL > THABNTVD
ESMT LIS () AL, 2 ofc, BEOBER T 0 7T L0 B % Kk
LTWdEmthansGa () AT 5, ToflE LT, UTO~ MY v 7 AHPRSE
o,
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Bl

1 2 3 4 5 6 7

Mathematics Program S s/r sir r sir sir s/r

Art Program sir r r sir sir S sir

(B - ZEEE (9) | p.33)

(11) Skyline College 2115 SLO DEFEIZDULNT

SLOAC Framework |Z XL, #E &3, SR OEICRET 20 7@ D REE & @0k
WEEFHEL, FEHOEMMPZNG OWIFE L EHEIC, CPOREASEL TWDO0% gD 5
aﬁm%ﬁiyﬁﬁ’ﬂ WIEE L, ot L, @IRT 22 & ThHD, L THEETHLDIT, MBREL
THEOLEINTEREEAT L2 THD, INOHOEEEZERT 2D, BEIX,
B, FT, A ET SRR EN T e A TR IR v L, . H=E, F
E—vr 2 M/ 7ar a8 BEADS L, FIK3 SO LV THIE S LRITHIER S
7200,

72¥5. Skyline College TiL, &HEILH 12, FAEOTFEELHM L, TN LB E X 12564
RICLVEE 2R ESEH-OIEHIND Z LRSS, —FH T, [BEENEME
L?‘otb\ NIy LW R LEEY . BEEZBEERZEMNE LTHERLZY)

EOEEOEEEBENHND Z L3\ A EOEATEOIE, RO FEICS
mf\ﬁﬁmﬁm%ttff BT v 7T ARELRY, 2 COREZBEEEETD
TETIEFERY, BEIFENZR LD TH D LWV I FHRICIINLZ 2, S W ool H &5
BIZOWTH TEZfEGL L TV D,

Fo, BEUCHER G T 50, HEOEEICERA SIS HiEwmE LT, WICEEO A E %
RKbpZ b, BEOHERELZRAMICL, HOAMTs2 L, BET LD, HEIHE
RO b, BEDOAMEN & D &l L7z 8l & Fik Ch D 2 LA oIS
HRTW5,

(11) —@ FHEOFEOEEMBRIE R UM EMEIE

SLO OREICH W TIE, TDOREDHIEEZED TEPRIER 5720, SLOAC
Framework TliX., SLO OHED HiEL L TART U ADENTEBEEEZEX L TRBY , BN
HIE & MEORNEORENEGEND Z EICEETH L IRDTND

EAERIIIE L, Ak, B, BB aRsT 5 k0. P ?ﬂ‘b“(%*?‘é Licko T,
FAEOFRICETERENET D HiETH D, EEMAEZ, LIELIEAL—T7) v 7 %

MWK SRR RS AT D2 LB LT 5,

MENHIEIL, FEOFEHOIERIV b, ZOFEICHATLEEEYE (D WITED
DN %) ITRDDHZ LICE > T, FAEOFEEICHEATAIEREZIET L HETH D, Wi
BREIZIE, HE, 74 —D A - TA—TDEOEARSLHROIENE D D &Rk,
BRI DO FEER ) D O Y 2 EHEDINE L FEN D,

SLOAC Framework (21X, 22—, a7/ J A B, FE—ERAOKERE, HEigkO

EER A, BB EN BRI RS Tnd (FR) .
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Level Direct Measure Indirect Measure
) Course evaluations
Course and homework assignments . .
o . Test blueprints (outlines of the
Examinations and quizzes .
concepts and skills covered on tests)
Term papers and reports . . .
. . . . Percent of class time spent in active
Observations of field work, internship ]
. . learning
performance, or service learning
. Number of student hours spent on
Research projects ] .
. . L service learning
Class discussion participation
. Number of student hours spent on
Course Case study analysis
) ] homework
Rubric (rating scale) scores for
. . Number of student hours spent at
writing, Oral presentations, and | . L
intellectual or cultural activities related
performances
. to the course
Portfolios of student work .
Number of student hours spent in
Pre-test and Post-test . .
) . . contact with faculty outside the
Video/Audio tape evaluation
classroom
Other:
Other:
Focus group interviews
Registration or course enrollment data
Department or program review data
Employer or alumni surveys
. o Student perception surveys
Capstone projects, theses, exhibits, or ]
Proportion of upper-level courses
performances .
. relative to the same program at other
Pass rates or scores on licensure, | =
. . institutions
certification, or subject area tests
L Job placement rates
Program Student publications or conference
. Number of faculty hours spent
presentations )
. . . collaborating
Employer and internship supervisor . .
. Internship evaluation
ratings of students’ performance . .
Retention studies
Other:
Transfer rates
Graduation rate
Course success rate
Diversity statistics
Other:
Performance on tests of writing, Locally-developed, commercial, or
Institution critical thinking, or general knowledge national surveys of student perceptions

Rubric (grading scale) scores for class

or self-report activities (e.g., National

4.




assignments in GE, interdisciplinary core
courses, or other courses required by all
students

Performance on achievement tests

Explicit self-reflections on what

students have learned as a result of
required community service or other
experiences

Other:

Survey of Student Engagement)
Transcript  studies that
patterns and trends of course selection

examine

and grading

Annual reports including institutional
benchmarks

Focus group evaluation

Tracking Alumni honors/awards

Retention studies

Study abroad rates

Transfer rates

Graduation rate

Course success rate

Diversity statistics

Job placement statistics

Other:

Student
Services

Locally developed tests
National standardized tests (e.g.

CCSEQ, LASSI)

National licensure exam

Pre and post tests

Evaluation of student work samples
(portfolios, capstone projects, etc.)

Evaluation of student performance on
a case study or problem analysis

Observation and evaluation of student
behavior

Externally reviewed internship

Other:

Home grown or standardized surveys
(mailed, online, phone)

Focus groups

Staff and student journals

Academic performance after transfer

Exit interviews

Analysis of college or departmental
records

Usage rates

Student Satisfaction studies

Other:

Adapted from: Middle States Accrediting Commission

Assessment of Student Learning: Options and Resources

(11) —@ EXHEZEART 5O DIEH

BEEFEZHBE T EE, HEE2EEL, EOEBRVWLEEEZHNDONERET 52
FT< . FEEHEROBE R OFRIRRAERL 9 D237 =~V RAERET HZ L NE
EHThDHE N5, SLOAC Framework TiL, ZDRFEDIEEE & 70D K O BAFERF & R
HREOT T L—F (RR—) EaRL, BEFEEZEL TS,
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EXEn5 SLo
1. ZENR, a—2HH5WNIT a7 T LOETIRHIIT) L H s ns 2 &, KO
DI TND Z &I h,

BET T —F FEIRE, HIER O E R

1L #ERBEESNDLION BT, §_XTov7var, @kriaitblb%d
DY TV 7, BIRENTZ® 7 arnl) | FEHEIZEDLS S0,

2. BEIHEHIND DX, EOEERIEE 2V L) (Bl 21X, &R, 7%
VARL—yarbinvETaeY s Y

3. FEOHN, W LER SN SLO OERICET LT — X OIEIER SN D D
X, EORMETFBEROTER B2E, EERE 2RV LRIERE, £7-.
B0 LER)

4. WIFFSNDHIRRONRT y—~ X ROV LR SN D RIERDO N7 4 —~< A
A2,

7 U N B OFER
1. EEDORERIIM D,
2. ZORERIE. LANCIE SN EER LW LR Fv—27 OF — X LI ik
SND DD,

SHT L ATHE)
1. B3, %8, 2L/ b0V —bRCHETAERA B DHT-OIC, FORE
IEWZER S D D,
2. BT, HleoT el T AW LEREIT, TOREICOVWTED LS ITT7 4R
—7 v T ET O DI,
3. TORRITFHELILHEIND DD,
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SL.O Assessment Plan - Template

Department: Course:

Expected SLO Assessment Sample, Major Assignment/Activity, Assessment | Term

1. Instrument & Performance Criteria 1.1
Approach

1.1 Major Assignment:
Assessment method
Criteria

SLO Assessment Report — Template
Department: Course: Term:

Expected SLO Outcome Results Analysis&Action

1 11 11

(BIH - Z2EEE (9) . pp.43~44)

6-2. Santa Rosa Junior College (SRJC)
(1) mKE
Kris Abrahamson : Dean, Liberal Arts and Sciences
Victor Cummings : Dean Il, Letters, Language Arts & Academic Foundations
Craig Foster : SLO Coordinator, Chair of English Department
728, W E Project LEARN Steering Committee D& E T 5,

(2) #A#

Santa Rosa Junior College (LLF, SRIC &EH&FET5) IFBfE, BIEAR SLOKBE T 1/
T A FATWD, EDOLFRH “Project LEARN” TH Y, BEdkod> ACCIC DA K
H— RIZs LT bz,

Project LEARN OHEHEIZ Y72 - TlE, & E7F%~ (Academic Senate) ., 7 RI =& |
L—&— A BRIRS THERR S S Project LEARN Steering Committee 235% & S 41, B
LFME, BfEEZED S, FOTFIC, 3 DOY—F 27 « 7 )L—7 (c-LEARN, pro-
LEARN, i-LEARN) 23g%F b, a—A, 7077 AROEEBE L ~L D SLO #E Z itk
LT3,
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C-LEARN |, = —AL~UL®D SLO IZEREZ Y T, ZICH L EEHT# & k4%
LTETBY, A, /= ALV MROTal T R1ETN6HED SLO BEET 1Y =
7 hEFREL, FTT5 2L 2PETHHEENMEE L OEEBIL TV D, I—ALULD
BEIL, HENFEEZTML, HEREZONM L THELEEIT) DT HHETIHED,
A—ZALALTIE, BAET R Y27 MI, a—RETEIC SLO NERINTWNDINE D
DB T DICHER L S D,

pro-LEARN %, 712275 A L~LdD SLO ICESAZ ST, Bl I LEF/R—K A |
N, EBICHAFNARTa 7 I 5L L0 SLO ZAMICL TEETHDE2LET 5,
Project LEARN O HMETHHE 7 v/ 7 A%, WEME THEE (occupational certificate) .
£~ (occupational degree) . #WADELL (transfer major) . & 2\ X7 HEZEIZE
DI AIZHRE RN ODW e a — AL ERIND, BT T AL-ULOEETIL, BE WHE)
LCTm 7740 SLO #FEL, BEMEZFHB LT, PENT BT T LEET LIk
L UTHRRATREZR SLO Z3Hli 7 5,

i-LEARN (X, #BIL~/LD SLO A %kf5: L L, #EID SLO Zmdh, &ET 5, AL~
NOBREE, TSRIC OFAETHDLZ &) OfERELT, 2FEERMDHI L, TXDHZ
LA WZHOWTHREEZ/RL 20, BIE, B O~ —T v —nbiFHRE 5 & HT
ZLTHD,

B, UV—F T  TN—=TDAN—E, BHEELT FI=A L —Z—OH THEFITH
DVIROLND, £/, 3 AD SLO a2 —F 4 F—F =N EINTEY, SLO DFRESHE
WL CHEBEZITDZENTE S,

(3) BWERUEK

SRIC TiX, 5 FFinb¥UZTr Y =7 MRV MATEY, BIfE 2500 2—AD 5 5
700 =— A2 SLO MEEINTWND, 30%IFEDa—RA|Z SLO MEEINTWNDH I EIZ
2B, SRIC ODHCHWICEIIIUE, W ZTAEZHALTWAEHATALOD, SLO
MEBICHRESN TS a—2F L VKL TS LI ThDH, BHELE LT, SLO
ZoIEC) ZEICEPLTEHMELY b, EEOFAEOTMIICERZBE N TEND &
AT LTV D,

T, A VFZEa—Ic L, FROAHOBENS, BHENMEPURE /D, BEA2E
o TR Do T2 LD, HRE ORI L, ZESREN SLO 2K T 5,
RELEIIET D22, [RHEENFRULANEEZ, LAY 2—L T, RLFET
HZBRTILR 720D TR EARITE LD TIE W hEDZ EThb, D
7o, THEEDDIELHEMAN DD LIS, HerDREDOLVZE DT —X
FWELIZWE NS Z R0, BROBEDO 2T D70 Uiz, -, HFEE5E
eIz, SLO a—F 4 x—F—N— AT OLEE L, i, BRILEEITH 0. 7
N=R AV NOEFBIZH MR EFRICHAZIT O R EDHRER > T& e, BETIE, #
BB/ ONLTND LI THY, ZHdmERFP O TZokHrermy=r M& (GBITET
1) ATATWADZEIIRENNZ ] WO RSICHLFERTES, MHHELT SLO @
INTICE T 2 ENREDX I 72 D Z ENIEFICERH THHEDESLH U,
R Z RO Z L OBEEMENFHH STV D,
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SLO #EAHED 2 BRI EVAHAD 1 2L LT, V=2 v a vy 7ORERD T L
Do AFHNC 2 HET O, 5H 4 BHREIARESANTEY . SLO IZDWT 5 DOHHENE %
Fhi L Tnd, 72¥. 2 BEITAR, M RIHE T, ¥ v X2AORENRZINT 5, &
BT LTI, S22 HEARESNTWDD, FCNEDOHHEZAT 5 DT Tl <,
T, RRo7V—2rvay T abEL, BENZOTNLERD L IICTRINT
W5,

H o 1 ORI A E LT, “Project LEARN” (22 Tofft+ (Course and
Program Student Learning Outcomes Assessment Handbook - Course and Program Level Pr
inciples and Practices) (LA, Assessment Handbook & 324, Bl - &%k (10) ) &
7= 7Y A FPER STV D,

PUF. SRIC OV fA,  “Project LEARN” ([ZOW TRtk 4528, Zoitibid E7T Ass
essment Handbook °BHH# Y = 71 ML DD THLZ L2 H LN LD L TEL,

(4) EEDRE
SRIC Tl&, HEICYT=> T, ROFHIZHBIT TN 5D,
o HEIXSLO ZHE LT, AETEE2TYH., LM LS50l X
INZZ DFERITKLA D D ERD D,
o HEIFRHHWTrEATHL, BHELI LYY - F—E XA L. EHHIZ SLO
DEREEEET D,
o UGEIZETHIOIL, BAEIXT 7 VT 47— a VEBOGM®ZICH, £72Fh
EOREPY TR, ST D,
o WEIIHERHOHZE I EED,
o BEOHERIT., Bx OHED D VITHKE OFEIZITFE O v L, FEOfTT 2

NRX TR,
o HBEIFFE I vEBAEZDITHOTH- T, [HAxDFE, BHE, Z2—AZ0HT
BHDOTIXZR 0,

(5) Five Row Model

SRIC DR LI-BET ey =7 M. [SLO Ol 7o [7xu—7 v 7EE] £
TOSEBOIEXZETLELTHELTEY, ¥xIZ “Five Row Model” & FEFRE LT
W5, ZHIE, a—AKRT e T T AL~ULD SLO DORAREME. FLTHx v /324
EOBREEIHEHINDIET L THD RX—V) , ZOETMIESERNL, 1F¥
ATV, A=zl L-RRicids LT, BRmici, 8 1 BRoOEE
(stepl) (ZHUY fLAr, ZDORNER EE KL= VICHH L7280 Rowl 125tk 45 & 5 7
KIGPRIZH 5
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SRJC Five Row Model / SLO Assessment Form @ Ex[fr) 5| &

Step1: xR E T HFAEDFEEBEEBRT S - Row 1
!

Step 2 : WEFEK ORI Z 9 HERYE (criteria) ZRET D — Row 2
l

Step 3 : A EIEEN A2 SEhE L CTRER A2 SCE(LT 5 — Row 3
l

Stepd : FEREZEHL TT B 7 LAHLHWNEa—AZUET D — Row 4
l

Step5: VA —T7 v IEELZFEMT DL (AT a ) - Row 5

(GIH - ZEEE (10) | p.6 ZFMER L TIERL L 7=, )

SRJC 5-Row Learning Assessment Project Form
(7721, BT Db,

FRALTEPEL SN TS DT, AKITZEMTH 2D, )

SRJC 5-Row Learning Assessment Project Form

Use this form for both proposals AND final reports.

Department:

Program or Course:

Team Members:

Team Contact Email

Project purpose, goal or research question: Explain how the LAP and its resuits will be used by the department.

1 | Student Learning | Date
Outcome List the SLO(s) that you assessed.
Statements
2 | Assessment Date Explain how you assessed the SLO or how you plan to assess it: Details include number of sections,

Method & Criteria approx. # of students, type of tool (writing sample, test questions, survey, observation, etc.) and how

for Success the results were assessed (score, rubric, pre/post tests, survey results, etc.). If possible, aitach

{Attach copies of samples of the tool and scoring device (i.e., rubric) if appropriate, and any other information about how

instruments, the assessment was completed.

rubric, etc. if

available.)

3 | Assessment Date (The next 2 sections will be completed after the results have been collected and analyzed )

Results Explain your resuits and conclusions. You can attach data if useful, or just summarize. Describe
anything you leamed through the assessment (e.g., student strengths, weaknesses; unexpected
results; flaws in the study; instructor observations, etc ).

4 | Changes/ Date

Improvements Explain what changes your department or individual instructors might or will make to address the

Implemented assessment results. You might also decide to re-assess in a different way or change the SLO. Be
specific about plans to make changes and forms for follow-up assessment.

5 | Results of Follow- | Date

Up Assessment This information may not be available after the first reporting, but it is always in a department’'s best
interest to have follow up to see if changes made a difference (part of the ongoing cycle of teaching
and assessment). While a follow-up report is not currently required by C-Leam, the department should
keep an ongoing record of follow-up assessment, results, and changes in teaching.

All reports should be sent to Victor Cummings, the dean that supervises C-Leam.

( http://www2.santarosa.edu/media/project_learn/Five%20Row%20L earning%20Assessment%20Project%20Form
%20Explained.pdf)
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IO BAIEEBEBEDORNEIZOWT, Assessment Handbook 6 S icE L5, BB, 2
@ Five Row Model |Z., =2— AKX TFa T LAL~JLIZHEHINA D THHNE, FD
W OREEENTH I TV,

(5) —@ Stepl: MEETEHIFEENDIA—RHAWNETOTSLD SLO 2§t T S

1 ©? SLO (F. FAENZ D a— AW TES T Mk, 5. 8. &2V i3l
BEIBRTZHDTHD, SLO [T LIXLIEZHAZREEZOE L, BEEOEEL AL T 5
?E)ODT%D HENTD, DLV ROHEN 2T 7 A MBI 52FE~OWEM % T
W2, EBE., 1 3—R2F1~5HD SLO 23d 5,

Tl T ALY ZENO, HHEWEIT e ST ANOHEBIL., BED o — AR,
BIZIFETRE, 7Y vxm—h - T4 7V —, HDHWIIMATERIND 2 — A%
ETTHFECHFEIND SLO 2o\ TikimT 2, BELXZT H7-HITE, 3~5 &
JEDT U NI LAERET HRETHD,

a—ZAL~UL  HEBX, 2—RALULD SLO BEICHEFE TR M, 2 —AD
SLO IZ oW THGETT %, BEfFD 22— 2 EEEEk  (course outlines of record) {Z SLO 7%
RUIIE, FXEERENLEELLAAILV T THD, BETRY 27 bDTZDIT,
ZNHERFILTL DRV 2 2&RET D,

i L~UL 0 SLO Assessment Form @ Rowl (Z SLO Z 2 Ad 5, &EE I 7z SLO 121,
FNENRDON_R— 2T 5,

B, ZOBEBEOEERFEEHSE LT, NEAREZ SLO 3 Hifi & B9 5 121X REH
BD] LIR_RHENTEY, SLO Z2EFELITHZ>TLLTD 5 2D B RAY R FEFHA
ffan<tnsd

o Tl TAVWLA—RETHRHZ [FANTEDLLIICRDI L] ITESEZHT
%o BEEMGFT M. B, BN 0IMBEE. FAENED L D ITFEEIC
RTDONERAET D,

o BEEENGIAMHT 5, BEBNGHIIBIZE FTRE CHIE FRE/R —EDREE # HMIZ T 5,
&O%&m?ék% I, I —ATHEREINDKE LoUL O EE & K4 5 BE
R 5, Bz FHRETEICSSID LV Z RS ENTELHEASH | &
%ﬂﬂksu)m\%%%%%®fmtx%ﬁ%?ékf#im\éiﬁiﬁi@
ENDEMTH T LEATEICHO LT ZHh L, BET LI ENTELHEA
) ERBLEND, ZD SLO FHEEELRI L, BN BHEL TWD (B
FDO YA NI, RX—=VIHB#HT D)

o [FILHSE K OEDMOEMSEOHE L SLO AT 5, I'n /T LL~L
DSLO ICESEAEDEDLLE, SLONT BT AEKIZESTEHETHD EVVD
AREICETLZZENRUTHSL, FREEKRTEATLIZ b EL, AT — AV
NOBEWIZEH Z AT A DICEST D, I—AL~ULd SLO ICHESA Y TH L XT
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T— T & o TEFEZ SLO 2F L TWADIZED SLO RDNIHONT, B
N—ETDHZENEETH D,

o FAL SLO AT D, FAEIX, BHTEBICMEMFFIILTND DA HMEIZHE
BT HEN DD, HESERAOSHEICAMEN 2 HIZ SLO ZBfEIEL 2 &
1L, SLO ZHIfEICT 5 Z LT b2 %,

o RERNOFEATEIET D, EBRICEEEZHROD &, AL LORE SLO i H
HICBWTHEESNDEA9, BETe Y Mz, D SLO O RE L
MUETHDHZ LIZKIL b L,

B EEE] Y A b

VI Active Verbs list
Curmiculum Wiiter's Handbook: ACTION VERBS
Adapted from Bloom's Taxonomy of Educational Objectives, 1956 (1st ed.) and other
sources.
CRITICAL
THINKING
Knowledge | Comprehension | Application Analysis Synthesis Evaluation

Amrange Account for Add Analyze Arrange Accept
Choose Alter Adopt Appraise Aszzemble Appraise
Cite Annotate Apply Arrange Blend Assess
Count Calculate Cailculate Audit Build Award
Define Choose Capitalize Break down Categorize Censure
Describe| Cite examples of Change Calculate Collect Choose
Draw Comment Choose Categorze Combine Classify
Duplicate Compute Classify Check Compile Compare
Find Convert Complete Combine Compose Conclude
Group Defend Compute Compare Conceive Contrast
Identify Define Construct Contrast Construct Criticize
Lahel Demonstrate| Demonstrate Criticize Create Crtique
List Describe Develop Debate Design Decide
Locate Differentiate Discover Deduce Develop Decree
Match Discriminate Divide Design Devise Defend
Memorize Discuss Dramatize Detect Drive Determine
MName Distinguish Draw Develop Effect Estimate
Qutline Estimate Employ Diagram Explain Evaluate
Pick Expand Examine Differentiate Form Grade
Point to Explain Exercize Discriminate Formulate Interpret
Quote Expound Generalize Dissect Generate Judge
Read Express Graph Distinguish Group Justify
Recall Extend INustrate Evaluate Hypothesize Measure
Recite Extrapolate Interpret Examine Integrate Prioritize
Recognize Generalize Interpolate Experiment Make Rank
Record Give examples Interview Identify Make up Rate
Relate Identify| Make use of INustrate Manage Recommend
Repeat lllustrate Manipulate Include Modify Reject
Reproduce Indicate Modify Infer Order Revise
Say Infer Operate Inspect Organize Rule on
Select Interpret Organize Inventory Originate Score
Show Locate Perform Look into Outline Select
Sort Paraphrase Practice Qutline FPlan Sellle
Spell Predict Predict Point out Predict Summarize
State Project Prepare Put into list Prepare Support
Summarnze Propose Produce Question Prescribe Test
Tally Qualify| Putin action Reason Produce Validate
Tell Rearrange Put to use Relate Propose Value
Underline Recognize Relate Screen Rearrange Weigh

‘Write Report Schedule Search Reconstruct

Restate Shop Section Relate

Review Show Select Rearganize

Rewrite Sketch Separate Restructure

Select Solve Sift Revise

Spell out Subitract Simplify Rewrite
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CRITICAL
THINKING
Knowledge | Comprehension | Application Analysis Synthesis Evaluation

Submit Translate Solve Set up
Summarize Try Study Show
relationship
Tell Use Subdivide Specify
Transform Utilize Summarize Structure
Translate Survey Summarize
Take apart Synthesize
Test Transform
Test for Write
Utilize Yield

(B3I - &%k (10) . pp.30~31)

(5) —@ Step 2: HETOTSLEWLWLEI—AD SLO DEEAZR VBN ZERITHIE
HEEZRETD

SLO ZRELT-%, TIHEZEDOLIICEEL, KHERTTOICED L S IHEE
Wz fli 5 ONERET D, BAEIIE, EEATIEEMENTERS V| BENRAE L
PR LTk & AT oFE 2R, #IFF S5 SLO DR ZEHENET 27 —4
DOt AR 5, RHER R EE HENRD 2 O1%, BIELTHE CHEBEM R & 138 O 3
E G, FAEOFEBEOEM, 1), Mk MifELH#ims 22 & Th o, MEMRFIER
JCHa R S NS L IXBE X DRV, lEE LA TH DL, 2L O%LA. BE
FOBEEFEZESTZD BEELEZY T, Z<DANRT TIZFRROWL DO E L
AL TV,

EEDEEMAEDH

O Fx¥yFAb—r - a—R (Capstone Course) i¥fi : ¥+ v 7 A h—r « a3—2R
T, 1 7077 AIBT 5FEHOREMICEET 235, =27 F RO
ERAET D, COBEFENRZ=—7 7201, a—AZHEKRNFEOHRE L F
BrBETHEOOMEFERICRDZETHDL, ZNHLDI—ATBITEHHED
TEENER AT X, SLO 2/ ET H L L UEHEND, BHMOX ¥ v 7 A h—
Voo a—ATEHITTET, o, HMTIREF L AWT AT IV 2=y
MZRLTIE, i — 20/ V—FZBELTH LW, ZO/NTL—TI1C
BWT, BREETTOEOBRNDBMEIND Z LIk D,

@ IRELER—b 7V A HEIT, SETIER7 TADLZEDIEE RO
TNEED, O [HEDEb0] ZHWTHEED T 7 Z 50 SLO Z2EHET 5,

@ HEEMIERESNTE, HEIWVIIEBIINET R b FHENIERESNTE, &5
WITERE L SN2 T A BT, B SN2 FCRAEDRN ZRIET D DIl
HEND, 72 MIFFEDOFEEZEICB O CTRAENES L2538 LUl % B
LHlelc, RETERIAVIE SN, FlziEX, ZEERKXOSEKR —7 2 ME,
FENDT ST LARLEET —Z LR LT, 7007 LA0OMALEHERE RN
BRI OB, FEE kT 5,

@ BELVLIRARICHZAENDERM : 72/ 7 A0 SLO BT LWL, =
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— ZADFERN LARBRICHAIAT Z LN TE S, FlziE, TV —FHiE o
Jva sRTR, a s 7 A0 SLO IZERT DWW DUV B OE R A5 A
55, HEIZTWHSOLDOLBVRBREZREA LT, 20K, Srofedlicra 7 Z A
® SLO |[ZRH# T DA Y 4, TORRITELOTHESND,
BETICEBR SN D BKRR . #E1X, 7“0/ 740 SLO IZEh#E LT, %%
Wz DHERORBOSHRBREERT DN TE D, PRI DT, R
EASDENCAME L TR WA LW,

T AR/ T A MEOFM . 7 A Ml /T A NMEOEEIX, 7T IV « 2=
v MZEXoTEREND HIETHY, ZOTHTIv 7 « 2=y FTlX. BTH
R ENAT A NRORBRN, a—2ARWLTHFIv 7 - 7arJ A0k
L TIFICER SN D, ZNHDOT A MERICL > T, HEIX. FTEDOHIM %
WU CHEOHEITRAAL PR EE=F—FTHZENTE D, TOMBIILIZUIE,
HAT L HFENARE L, 22D, TORENRBHEBEICBE LN LS EZ WED D DI
BEXLD,

REDF LB T —a v RT3 —v U ARENMER T Y =7 D X D 7R,
BOENCHT 2B, BEDOLOICHNWDLIZ ENTES, ZhbD7 LBy
T=Ta RN AT k=~ VR, AR N effioT, HOWEIA—T Y v
DX Bk ENTE 7 r—~ v P TIHMES NG S,

N—T IV IWZEBER V=TV v 7iF, vt Af, A= 74U A4, MK
("8) =, DEERMZRED L 72, W DEMRN LT +—~  ZAOERIT
LEHFRETH D, LI RBOXFIOTOIZHW OGNS ELEZMEIC L, 7F
MR BERUEDS AR S 4L, TEH S D, —MRBUIT, 2 NOFHEE 2 &AM &2 #EEE L.
3% H OFHIiE DHE A R T D T DIZERE SN D,

BT AT—F AT A AT AL BFM : T AT T AT AT
1. FAEOEN E MR OWTO—FEDOT A M/ T A MEEE E L THENE
ALT& 7, HE, B3, 2, a3a=r—varoli2aHTiE, Zoft
DEEHFEDOIEANRRETH 120N, ET 4T —T A —F 4 FT7—T2HETF
Bl LTIEAT A Z LIckREREEZHIT T,

R E DA

@

@

®

REARE . FEAOREIL, EMBR~OFLEOHEN, 70 s T AOuEE &
OB H OZYPECSONWTT —F 2 ARHTEEY —LE LT, ARTHD, &
HAEREIL, FEICHER2WV LIBEANE R 7 0 7T AMEREZZ SV I2T 2
SRR E 15T,

ERERE . EREREIL. 3roaTHEACIEAH LERY, B F2T
A, TRT T ARVFEZONWTOERERME LS D, TN 2 OFEITEHE
RO TE b DI, ZEAEDRES EHANICE L COREME O L E L~ v
Thd, BHEFIZEL, @A TERT 25EHTH COFEORNNIERTH
LT, ul T AL ET S,

NEFEME : T AT I v T - TR TAOET - LEa—iX, FHHES], a—
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ADFZ LR, BEOAMEELEET L HEE L TR ZIT AL TS,
SRNEREME OVE X, FAEDOE S FH O BIE S BRNIZEDICE®E L TWDH O
MEIDEGIT HHIELE L THETH D,

@ ZAEOHOA LV EZE2—/FRE: 71— v 7 255720, HEZAES
HFEIIH LTSV Ea—RWLHEEZITY), B LT —F b, 7 ro
TLDBRB LA EDBZDHTENTE, EET a7~ Himewn Lk
WrEEELD D,

B0 Row 2 121, e#i&N7=4% SLO Ioxt LTI 24 E R EFELZ TR T 5,
BARMICIE, BEEDHICH LT, WOFEMEINDD0, ZOMEITHICEI-T, FoX
ANTHESNADON, F LT, MBI N—F 2T EOREDOREN THEIND DD,
LWV DPRFLTRENEL R D,

(5) —@ Step 3 : EEFEEETLTXELT S

HEFBOEITIZ, BLOIKBEELLS, hOZRARMEZES B THE, Tl
TAROBERIC & o CTAFRRERY V—R (K], 727 /vy —, ZLTTPHR) 2SN
T, AEMREERIEZLTRIRT 2 Z ek b5,
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Accreditation Standards Annotated for
Continuous Quality Improvement and SLOs (Jan 06)

Blue type references assessment, research, planning and continuous quality
improvement.

Violet type references responsibilities of the governing board.

Yellow highlights reference focus on teaching (instruction) and learning, and
SLOs.

Introduction to the Accreditation Standards

Shaping the Dialogue

he primary purpose of an ACCJC-accredited institution is to foster

learning in its students. An effective institution ensures that its
resources and processes support student learning, continuously
assesses that learning, and pursues institutional excellence and
improvement. An effective institution maintains an ongoing, self-
reflective dialogue about its quality and improvement.

An institution-wide dialogue must be at the heart of the self-evaluation
process for the college community to gain a comprehensive

perspective of the institution. Although the standards are presented in
four parts, they work together to facilitate this dialogue on the
institution’s effectiveness and on ways in which it may improve. The
self study provides the Commission with the institution’s assessment of
itself as a whole.

The institutional mission provides the impetus for achieving student
learning and other goals that the institution endeavors to accomplish.
The institution provides the means for students to learn, assesses how
well learning is occurring, and strives to improve that learning through
ongoing, systematic, and integrated planning (Standard I). Instructional
programs, student support services, and library and learning support
services facilitate the achievement of the institution’s stated student
learning outcomes (Standard IlI). Human, physical, technology, and
financial resources enable these programs and services to function and
improve (Standard Ill). Ethical and effective leadership throughout the
organization guides the accomplishment of the mission and supports
institutional effectiveness and improvement (Standard V).

A college-wide dialogue that integrates the elements of the

Standards provides the complete view of the institution that is
needed to verify integrity and to promote quality and improvement.
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Standard |: Institutional Mission and Effectiveness

he institution demonstrates strong commitment to a mission that

emphasizes achievement of student learning and to communicating the
mission internally and externally. The institution uses analyses of
quantitative and qualitative data and analysis in an ongoing and systematic
cycle of evaluation, integrated planning, implementation, and re-evaluation
to verify and improve the effectiveness by which the mission is
accomplished.

A. Mission

The institution has a statement of mission that defines the
institution’s broad educational purposes, its intended student
population, and its commitment to achieving student learning.

1. The institution establishes student learning programs and services
aligned with its purposes, its character, and its student population.

2. The mission statement is approved by the governing board and
published.
3. Using the institution's governance and decision-making processes,

the institution reviews its mission statement on a regular basis and
revises it as necessary.

4, The institution’s mission is central to institutional planning and
decision making.
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Standard I: Institutional Mission and Effectiveness

B. Improving Institutional Effectiveness

The institution demonstrates a conscious effort to produce and support
student learning, measures that learning, assesses how well learning is
occurring, and makes changes to improve student learning. The
institution also organizes its key processes and allocates its resources
to effectively support student learning. The institution demonstrates its
effectiveness by providing 1) evidence of the achievement of student
learning outcomes and 2) evidence of institution and program
performance. The institution uses ongoing and systematic evaluation
and planning to refine its key processes and improve student learning.

1. The institution maintains an ongoing, collegial, self-reflective dialogue
about the continuous improvement of student learning and institutional
processes.

2. The institution sets goals to improve its effectiveness consistent with its

stated purposes. The institution articulates its goals and states the
objectives derived from them in measurable terms so that the degree
to which they are achieved can be determined and widely discussed.
The institutional members understand these goals and work
collaboratively toward their achievement.

3. The institution assesses progress toward achieving its stated goals
and makes decisions regarding the improvement of institutional
effectiveness in an ongoing and systematic cycle of evaluation,
integrated planning, resource allocation, implementation, and re-
evaluation. Evaluation is based on analyses of both quantitative and
qualitative data.

4. The institution provides evidence that the planning process is broad-
based, offers opportunities for input by appropriate constituencies,
allocates necessary resources, and leads to improvement of
institutional effectiveness.

Standard IB—Improving Institutional Effectiveness
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Standard I: Institutional Mission and Effectiveness

5. The institution uses documented assessment results to communicate
matters of quality assurance to appropriate constituencies.

6. The institution assures the effectiveness of its ongoing planning
and resource allocation processes by systematically reviewing and
modifying, as appropriate, all parts of the cycle, including institutional
and other research efforts.

7. The institution assesses its evaluation mechanisms through a
systematic review of their effectiveness in improving instructional
programs, student support services, and library and other learning
support services.

Standard IB—Improving Institutional Effectiveness
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Standard Il: Student Learning Programs and Services

he institution offers high-quality instructional programs, student
support services, and library and learning support services that

facilitate and demonstrate the achievement of stated student learning
outcomes. The institution provides an environment that supports
learning, enhances student understanding and appreciation of diversity,
and encourages personal and civic responsibility as well as intellectual,
aesthetic, and personal development for all of its students.

A.

Instructional Programs

The institution offers high-quality instructional programs in
recognized and emerging fields of study that culminate in identified
student outcomes leading to degrees, certificates, employment, or
transfer to other higher education institutions or programs
consistent with its mission. Instructional programs are
systematically assessed in order to assure currency, improve
teaching and learning strategies, and achieve stated student
learning outcomes. The provisions of this standard are broadly
applicable to all instructional activities offered in the name of the
institution.

1. The institution demonstrates that all instructional programs,
regardless of location or means of delivery, address and meet the
mission of the institution and uphold its integrity.

a. The institution identifies and seeks to meet the varied
educational needs of its students through programs
consistent with their educational preparation and the
diversity, demographics, and economy of its communities.
The institution relies upon research and analysis to identify
student learning needs and to assess progress toward
achieving stated learning outcomes.

b. The institution utilizes delivery systems and modes of
instruction compatible with the objectives of the curriculum
and appropriate to the current and future needs of its
students.

C. The institution identifies student learning outcomes for
courses, programs, certificates, and degrees; assesses
student achievement of those outcomes; and uses
assessment results to make improvements.

Standard I|IA—Instructional Programs



Standard Il: Student Learning Programs and Services

2. The institution assures the quality and improvement of all
instructional courses and programs offered in the name of the
institution, including collegiate, developmental, and pre-collegiate
courses and programs, continuing and community education, study
abroad, short-term training courses and programs, programs for
international students, and contract or other special programs,
regardless of type of credit awarded, delivery mode, or location.™ ?

a.

The institution uses established procedures to design,
identify learning outcomes for, approve, administer,

deliver, and evaluate courses and programs. The institution
recognizes the central role of its faculty for establishing
quality and improving instructional courses and programs.

The institution relies on faculty expertise and the
assistance of advisory committees when appropriate to
identify competency levels and measurable student
learning outcomes for courses, certificates, programs
including general and vocational education, and degrees.
The institution regularly assesses student progress towards
achieving those outcomes.

High-quality instruction and appropriate breadth, depth,
rigor, sequencing, time to completion, and synthesis of
learning characterize all programs.

The institution uses delivery modes and teaching
methodologies that reflect the diverse needs and learning
styles of its students."

The institution evaluates all courses and programs through
an on-going systematic review of their relevance,
appropriateness, achievement of learning outcomes,
currency, and future needs and plans.

Standard I|IA—Instructional Programs
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Standard Il: Student Learning Programs and Services

f.

The institution engages in ongoing, systematic evaluation and
integrated planning to assure currency and measure achievement
of its stated student learning outcomes for courses, certificates,
programs including general and vocational education, and
degrees. The institution systematically strives to improve those
outcomes and makes the results available to appropriate
constituencies.

If an institution uses departmental course and/or program
examinations, it validates their effectiveness in measuring student
learning and minimizes test biases.

The institution awards credit based on student achievement of the
course’s stated learning outcomes. Units of credit awarded are
consistent with institutional policies that reflect generally accepted
norms or equivalencies in higher education.

The institution awards degrees and certificates based on student
achievement of a program’s stated learning outcomes.

3. The institution requires of all academic and vocational degree
programs a component of general education based on a carefully
considered philosophy that is clearly stated in its catalog. The
institution, relying on the expertise of its faculty, determines the
appropriateness of each course for inclusion in the general education
curriculum by examining the stated learning outcomes for the course.

General education has comprehensive learning outcomes for the
students who complete it, including the following:

a.

An understanding of the basic content and methodology of the
major areas of knowledge: areas include the humanities and fine
arts, the natural sciences, and the social sciences.

A capability to be a productive individual and life long learner:
skills include oral and written communication, information
competency, computer literacy, scientific and quantitative
reasoning, critical analysis/logical thinking, and the ability to
acquire knowledge through a variety of means.

Standard IIA—Instructional Programs
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Standard Il: Student Learning Programs and Services

C. A recognition of what it means to be an ethical human
being and effective citizen: qualities include an appreciation
of ethical principles; civility and interpersonal skills; respect
for cultural diversity; historical and aesthetic sensitivity; and
the willingness to assume civic, political, and social
responsibilities locally, nationally, and globally.

4. All degree programs include focused study in at least one area of
inquiry or in an established interdisciplinary core.

5. Students completing vocational and occupational certificates
and degrees demonstrate technical and professional
competencies that meet employment and other applicable
standards and are prepared for external licensure and
certification.

6. The institution assures that students and prospective students
receive clear and accurate information about educational courses
and programs and transfer policies. The institution describes its
degrees and certificates in terms of their purpose, content, course
requirements, and expected student learning outcomes. In every
class section students receive a course syllabus that specifies
learning objectives consistent with those in the institution’s
officially approved course outline.

a. The institution makes available to its students clearly stated
transfer-of-credit policies in order to facilitate the mobility of
students without penalty. In accepting transfer credits to
fulfill degree requirements, the institution certifies that the
expected learning outcomes for transferred courses are
comparable to the learning outcomes of its own courses.
Where patterns of student enroliment between institutions
are identified, the institution develops articulation
agreements as appropriate to its mission.

b. When programs are eliminated or program requirements are
significantly changed, the institution makes appropriate
arrangements so that enrolled students may complete their
education in a timely manner with a minimum of disruption.’

Standard IIA—Instructional Programs
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Standard Il: Student Learning Programs and Services

C.

The institution represents itself clearly, accurately, and
consistently to prospective and current students, the
public, and its personnel through its catalogs, statements,
and publications, including those presented in electronic
formats. It regularly reviews institutional policies,
procedures, and publications to assure integrity in all
representations about its mission, programs, and services.

7. In order to assure the academic integrity of the teaching-learning
process, the institution uses and makes public governing board-
adopted policies on academic freedom and responsibility, student
academic honesty, and specific institutional beliefs or worldviews.
These policies make clear the institution’s commitment to the free
pursuit and dissemination of knowledge.

a.

Faculty distinguish between personal conviction and
professionally accepted views in a discipline. They present data
and information fairly and objectively.

The institution establishes and publishes clear expectations
concerning student academic honesty and the consequences
for dishonesty.

Institutions that require conformity to specific codes of conduct
of staff, faculty, administrators, or students, or that seek to instill
specific beliefs or worldviews, give clear prior notice of such
policies, including statements in the catalog and/or appropriate
faculty or student handbooks.

8. Institutions offering curricula in foreign locations to students other
than U.S. nationals operate in conformity with standards and
applicable Commission policies.?

Standard IIA—Instructional Programs
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Standard Il: Student Learning Programs and Services

B.

Student Support Services

The institution recruits and admits diverse students who are

able to benefit from its programs, consistent with its mission.
Student support services address the identified needs of students
and enhance a supportive learning environment. The entire
student pathway through the institutional experience is
characterized by a concern for student access, progress, learning,
and success. The institution systematically assesses student
support services using student learning outcomes, faculty and staff
input, and other appropriate measures in order to improve the
effectiveness of these services.

1. The institution assures the quality of student support services and
demonstrates that these services, regardless of location or means
of delivery, support student learning and enhance achievement of
the mission of the institution. 2

2, The institution provides a catalog for its constituencies with
precise, accurate, and current information concerning the
following:

a. General Information

e Official Name, Address(es), Telephone Number(s),
and Web Site Address of the Institution
Educational Mission
Course, Program, and Degree Offerings
Academic Calendar and Program Length
Academic Freedom Statement
Available Student Financial Aid
Available Learning Resources
Names and Degrees of Administrators and Faculty
Names of Governing Board Members

b. Requirements
e Admissions
e Student Fees and Other Financial Obligations
e Degree, Certificates, Graduation and Transfer

Standard IIB—Student Support Services

-48-
10



Standard Il: Student Learning Programs and Services

C.

Major Policies Affecting Students

Academic Regulations, including Academic Honesty
Nondiscrimination

Acceptance of Transfer Credits

Grievance and Complaint Procedures

Sexual Harassment

Refund of Fees

Locations or publications where other policies may be
found

3. The institution researches and identifies the learning support
needs of its student population and provides appropriate
services and programs to address those needs.

a.

The institution assures equitable access to all of its
students by providing appropriate, comprehensive, and
reliable services to students regardless of service location
or delivery method."

The institution provides an environment that encourages
personal and civic responsibility, as well as intellectual,
aesthetic, and personal development for all of its students.

The institution designs, maintains, and evaluates counseling
and/or academic advising programs to support student
development and success and prepares faculty and other
personnel responsible for the advising function.

The institution designs and maintains appropriate programs,
practices, and services that support and enhance student
understanding and appreciation of diversity.

The institution regularly evaluates admissions and
placement instruments and practices to validate their
effectiveness while minimizing biases.

Standard 1IB—Student Support Services

-49-
11



Standard Il: Student Learning Programs and Services

f.  The institution maintains student records permanently,
securely, and confidentially, with provision for secure
backup of all files, regardless of the form in which those
files are maintained. The institution publishes and follows
established policies for release of student records.

4. The institution evaluates student support services to assure
their adequacy in meeting identified student needs.
Evaluation of these services provides evidence that they
contribute to the achievement of student learning outcomes.
The institution uses the results of these evaluations as the
basis for improvement.

C. Library and Learning Support Services

Library and other learning support services for students are sufficient to
support the institution’s instructional programs and intellectual,
aesthetic, and cultural activities in whatever format and wherever they
are offered. Such services include library services and collections,
tutoring, learning centers, computer laboratories, and learning
technology development and training. The institution provides access
and training to students so that library and other learning support
services may be used effectively and efficiently. The institution
systematically assesses these services using student learning
outcomes, faculty input, and other appropriate measures in order to
improve the effectiveness of the services.

Standard 1IB--Student Support Services
Standard IIC--Library and Learning Support Services
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Standard Il: Student Learning Programs and Services

1. The institution supports the quality of its instructional programs by
providing library and other learning support services that are sufficient
in quantity, currency, depth, and variety to facilitate educational
offerings, regardless of location or means of delivery.’

a.

Relying on appropriate expertise of faculty, including librarians
and other learning support services professionals, the institution
selects and maintains educational equipment and materials to
support student learning and enhance the achievement of the
mission of the institution.

The institution provides ongoing instruction for users of library
and other learning support services so that students are able to
develop skills in information competency.

The institution provides students and personnel responsible for
student learning programs and services adequate access to the
library and other learning support services, regardless of their
location or means of delivery.

The institution provides effective maintenance and security for
its library and other learning support services.

When the institution relies on or collaborates with other
institutions or other sources for library and other learning
support services for its instructional programs, it documents that
formal agreements exist and that such resources and services
are adequate for the institution’s intended purposes, are easily
accessible, and utilized. The performance of these services is
evaluated on a regular basis. The institution takes responsibility
for and assures the reliability of all services provided either
directly or through contractual arrangement.

2. The institution evaluates library and other learning support services to
assure their adequacy in meeting identified student needs. Evaluation
of these services provides evidence that they contribute to the
achievement of student learning outcomes. The institution uses the
results of these evaluations as the basis for improvement.

Standard IIC—Library and Learning Support Services
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Standard lll: Resources

he institution effectively uses its human, physical, technology, and

financial resources to achieve its broad educational purposes,
including stated student learning outcomes, and to improve institutional
effectiveness.

A. Human Resources

The institution employs qualified personnel to support student
learning programs and services wherever offered and by whatever
means delivered, and to improve institutional effectiveness.
Personnel are treated equitably, are evaluated regularly and
systematically, and are provided opportunities for professional
development. Consistent with its mission, the institution
demonstrates its commitment to the significant educational role
played by persons of diverse backgrounds by making positive efforts
to encourage such diversity. Human resource planning is integrated
with institutional planning.

1. The institution assures the integrity and quality of its programs and
services by employing personnel who are qualified by appropriate
education, training, and experience to provide and support these
programs and services.

a. Criteria, qualifications, and procedures for selection of
personnel are clearly and publicly stated. Job descriptions
are directly related to institutional mission and goals and
accurately reflect position duties, responsibilities, and
authority. Criteria for selection of faculty include knowledge
of the subject matter or service to be performed (as
determined by individuals with discipline expertise), effective
teaching, scholarly activities, and potential to contribute to
the mission of the institution. Institutional faculty play a
significant role in selection of new faculty. Degrees held by
faculty and administrators are from institutions accredited by
recognized U.S. accrediting agencies. Degrees from non-
U.S. institutions are recognized only if equivalence has been
established.’

Standard IlIA—Human Resources
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Standard lll: Resources

b. The institution assures the effectiveness of its human resources
by evaluating all personnel systematically and at stated
intervals. The institution establishes written criteria for
evaluating all personnel, including performance of assigned
duties and participation in institutional responsibilities and other
activities appropriate to their expertise. Evaluation processes
seek to assess effectiveness of personnel and encourage
improvement. Actions taken following evaluations are formal,
timely, and documented.

C. Faculty and others directly responsible for student progress
toward achieving stated student learning outcomes have, as a
component of their evaluation, effectiveness in producing those
learning outcomes.

d. The institution upholds a written code of professional ethics
for all of its personnel.

2. The institution maintains a sufficient number of qualified faculty with
full-time responsibility to the institution. The institution has a sufficient
number of staff and administrators with appropriate preparation and
experience to provide the administrative services necessary to support
the institution’s mission and purposes.

3. The institution systematically develops personnel policies and
procedures that are available for information and review. Such policies
and procedures are equitably and consistently administered.

a. The institution establishes and adheres to written policies
ensuring fairness in all employment procedures.

b. The institution makes provision for the security and
confidentiality of personnel records. Each employee has access
to his/her personnel records in accordance with law.

Standard IIIA—Human Resources
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Standard lll: Resources

4. The institution demonstrates through policies and practices an
appropriate understanding of and concern for issues of equity and
diversity.

a. The institution creates and maintains appropriate programs,
practices, and services that support its diverse personnel.

b. The institution regularly assesses its record in employment
equity and diversity consistent with its mission.

C. The institution subscribes to, advocates, and demonstrates
integrity in the treatment of its administration, faculty, staff and
students.

5. The institution provides all personnel with appropriate opportunities for

continued professional development, consistent with the institutional
mission and based on identified teaching and learning needs.

a. The institution plans professional development activities to meet
the needs of its personnel.

b. With the assistance of the participants, the institution
systematically evaluates professional development programs
and uses the results of these evaluations as the basis for
improvement.

6. Human resource planning is integrated with institutional planning.
The institution systematically assesses the effective use of human
resources and uses the results of the evaluation as the basis for
improvement.

Standard IIIA—Human Resources
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Standard lll: Resources

B.

Physical Resources

Physical resources, which include facilities, equipment, land, and
other assets, support student learning programs and services
and improve institutional effectiveness. Physical resource
planning is integrated with institutional planning.

1. The institution provides safe and sufficient physical resources
that support and assure the integrity and quality of its programs
and services, regardless of location or means of delivery.

a.

The institution plans, builds, maintains, and upgrades or
replaces its physical resources in a manner that assures
effective utilization and the continuing quality necessary
to support its programs and services.

The institution assures that physical resources at all
locations where it offers courses, programs, and services
are constructed and maintained to assure access, safety,
security, and a healthful learning and working
environment.

2. To assure the feasibility and effectiveness of physical resources
in supporting institutional programs and services, the institution
plans and evaluates its facilities and equipment on a regular
basis, taking utilization and other relevant data into account.

a.

Long-range capital plans support institutional
improvement goals and reflect projections of the total
cost of ownership of new facilities and equipment.

Physical resource planning is integrated with institutional
planning. The institution systematically assesses the
effective use of physical resources and uses the results
of the evaluation as the basis for improvement.

Standard 1lIB—Physical Resources
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Standard lll: Resources

C. Technology Resources

Technology resources are used to support student learning
programs and services and to improve institutional effectiveness.
Technology planning is integrated with institutional planning.

1. The institution assures that any technology support it provides is
designed to meet the needs of learning, teaching, college-wide
communications, research, and operational systems.

a. Technology services, professional support, facilities,
hardware, and software are designed to enhance the
operation and effectiveness of the institution.

b. The institution provides quality training in the effective
application of its information technology to students and
personnel.

C. The institution systematically plans, acquires, maintains,

and upgrades or replaces technology infrastructure and
equipment to meet institutional needs.

d. The distribution and utilization of technology resources
support the development, maintenance, and
enhancement of its programs and services.

2. Technology planning is integrated with institutional planning.
The institution systematically assesses the effective use of
technology resources and uses the results of evaluation as the
basis for improvement.

Standard Il|IC—Technology Resources
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Standard lll: Resources

D.

Financial Resources

Financial resources are sufficient to support student learning
programs and services and to improve institutional effectiveness.
The distribution of resources supports the development,
maintenance, and enhancement of programs and services. The
institution plans and manages its financial affairs with integrity
and in a manner that ensures financial stability. The level of
financial resources provides a reasonable expectation of both
short-term and long-term financial solvency. Financial resources
planning is integrated with institutional planning.

1. The institution relies upon its mission and goals as the
foundation for financial planning.

a.

Financial planning is integrated with and supports all
institutional planning.

Institutional planning reflects realistic assessment of
financial resource availability, development of financial
resources, partnerships, and expenditure requirements.

When making short-range financial plans, the institution
considers its long-range financial priorities to assure
financial stability. The institution clearly identifies and
plans for payment of liabilities and future obligations.

The institution clearly defines and follows its guidelines
and processes for financial planning and budget
development, with all constituencies having appropriate
opportunities to participate in the development of
institutional plans and budgets.

Standard llID—Financial Resources
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Standard lll: Resources

2. To assure the financial integrity of the institution and responsible use of
financial resources, the financial management system has appropriate
control mechanisms and widely disseminates dependable and timely
information for sound financial decision making.

a.

Financial documents, including the budget and independent
audit, reflect appropriate allocation and use of financial
resources to support student learning programs and services.
Institutional responses to external audit findings are
comprehensive, timely, and communicated appropriately.

Appropriate financial information is provided throughout the
institution.

The institution has sufficient cash flow and reserves to maintain
stability, strategies for appropriate risk management, and
realistic plans to meet financial emergencies and unforeseen
occurrences.

The institution practices effective oversight of finances, including
management of financial aid, grants, externally funded
programs, contractual relationships, auxiliary organizations or
foundations, and institutional investments and assets.

All financial resources, including those from auxiliary activities,
fund-raising efforts, and grants are used with integrity in a
manner consistent with the mission and goals of the institution.

Contractual agreements with external entities are consistent
with the mission and goals of the institution, governed by
institutional policies, and contain appropriate provisions to
maintain the integrity of the institution.”

The institution regularly evaluates its financial management
processes, and the results of the evaluation are used to improve
financial management systems.

Standard IlID—Financial Resources
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Standard lll: Resources

3. The institution systematically assesses the effective use of financial
resources and uses the results of the evaluation as the basis for
improvement.

Standard IlID—Financial Resources
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Standard IV: Leadership and Governance

he institution recognizes and utilizes the contributions of leadership
throughout the organization for continuous improvement of the institution.

Governance roles are designed to facilitate decisions that support student
learning programs and services and improve institutional effectiveness, while
acknowledging the designated responsibilities of the governing board and the
chief administrator.

A.

Decision-Making Roles and Processes

The institution recognizes that ethical and effective leadership
throughout the organization enables the institution to identify
institutional values, set and achieve goals, learn, and improve.

1.

Institutional leaders create an environment for empowerment,
innovation, and institutional excellence. They encourage staff, faculty,
administrators, and students, no matter what their official titles, to take
initiative in improving the practices, programs, and services in which
they are involved. When ideas for improvement have policy or
significant institution-wide implications, systematic participative
processes are used to assure effective discussion, planning, and
implementation.

The institution establishes and implements a written policy

providing for faculty, staff, administrator, and student participation in
decision-making processes. The policy specifies the manner in which
individuals bring forward ideas from their constituencies and work
together on appropriate policy, planning, and special-purpose bodies.

a. Faculty and administrators have a substantive and clearly
defined role in institutional governance and exercise a
substantial voice in institutional policies, planning, and budget
that relate to their areas of responsibility and expertise.
Students and staff also have established mechanisms or
organizations for providing input into institutional decisions.

b. The institution relies on faculty, its academic senate or other
appropriate faculty structures, the curriculum committee, and
academic administrators for recommendations about student
learning programs and services.

Standard IVA—Decision-Making Roles and Processes
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Standard IV: Leadership and Governance

3. Through established governance structures, processes, and practices,
the governing board, administrators, faculty, staff, and students work
together for the good of the institution. These processes facilitate
discussion of ideas and effective communication among the
institution’s constituencies.

4, The institution advocates and demonstrates honesty and integrity
in its relationships with external agencies. It agrees to comply with
Accrediting Commission standards, policies, and guidelines, and
Commission requirements for public disclosure, self study and other
reports, team visits, and prior approval of substantive changes. The
institution moves expeditiously to respond to recommendations made
by the Commission.

5. The role of leadership and the institution’s governance and
decision-making structures and processes are regularly evaluated to
assure their integrity and effectiveness. The institution widely
communicates the results of these evaluations and uses them as the
basis for improvement.

Standard IVA—Decision-Making Roles and Processes
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Standard IV: Leadership and Governance

B.

Board and Administrative Organization

In addition to the leadership of individuals and constituencies,
institutions recognize the designated responsibilities of the
governing board for setting policies and of the chief administrator
for the effective operation of the institution. Multi-college
districts/systems clearly define the organizational roles of the
district/system and the colleges.®

1. The institution has a governing board that is responsible for
establishing policies to assure the quality, integrity, and
effectiveness of the student learning programs and services and
the financial stability of the institution. The governing board
adheres to a clearly defined policy for selecting and evaluating
the chief administrator for the college or the district/system.

a.

The governing board is an independent policy-making
body that reflects the public interest in board activities
and decisions. Once the board reaches a decision, it
acts as a whole. It advocates for and defends the
institution and protects it from undue influence or
pressure.

The governing board establishes policies consistent with
the mission statement to ensure the quality, integrity, and
improvement of student learning programs and services
and the resources necessary to support them.

The governing board has ultimate responsibility for
educational quality, legal matters, and financial integrity.

The institution or the governing board publishes the
board bylaws and policies specifying the board’s size,
duties, responsibilities, structure, and operating
procedures.

Standard IVB—Board and Administrative Organization
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Standard IV: Leadership and Governance

e. The governing board acts in a manner consistent with its
policies and bylaws. The board regularly evaluates its policies
and practices and revises them as necessary.

f. The governing board has a program for board development and
new member orientation. It has a mechanism for providing for
continuity of board membership and staggered terms of office.

g. The governing board’s self-evaluation processes for assessing
board performance are clearly defined, implemented, and
published in its policies or bylaws.

h. The governing board has a code of ethics that includes a clearly
defined policy for dealing with behavior that violates its code.

I. The governing board is informed about and involved in the
accreditation process.

j- The governing board has the responsibility for selecting and
evaluating the district/system chief administrator (most often
known as the chancellor) in a multi-college district/system or the
college chief administrator (most often known as the president)
in the case of a single college. The governing board delegates
full responsibility and authority to him/her to implement and
administer board policies without board interference and holds
him/her accountable for the operation of the district/system or
college, respectively.

In multi-college districts/systems, the governing board
establishes a clearly defined policy for selecting and evaluating
the presidents of the colleges.

Standard IVB—Board and Administrative Organization
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Standard IV: Leadership and Governance

2. The president has primary responsibility for the quality of the
institution he/she leads. He/she provides effective leadership in
planning, organizing, budgeting, selecting and developing personnel,
and assessing institutional effectiveness.

a. The president plans, oversees, and evaluates an administrative
structure organized and staffed to reflect the institution's
purposes, size, and complexity. He/she delegates authority to
administrators and others consistent with their responsibilities,
as appropriate.

b. The president guides institutional improvement of the teaching
and learning environment by the following:

« establishing a collegial process that sets values, goals,
and priorities;

« ensuring that evaluation and planning rely on high quality
research and analysis on external and internal conditions;

« ensuring that educational planning is integrated with
resource planning and distribution to achieve student
learning outcomes; and

« establishing procedures to evaluate overall institutional
planning and implementation efforts.

C. The president assures the implementation of statutes,
regulations, and governing board policies and assures that
institutional practices are consistent with institutional mission

and policies.
d. The president effectively controls budget and expenditures.
e. The president works and communicates effectively with the

communities served by the institution.

Standard IVB—Board and Administrative Organization
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Standard IV: Leadership and Governance

3. In multi-college districts or systems, the district/system provides primary
leadership in setting and communicating expectations of educational
excellence and integrity throughout the district/system and assures
support for the effective operation of the colleges. It establishes clearly
defined roles of authority and responsibility between the colleges and the
district/system and acts as the liaison between the colleges and the
governing board.’

a.

The district/system clearly delineates and communicates the
operational responsibilities and functions of the district/system
from those of the colleges and consistently adheres to this
delineation in practice.

The district/system provides effective services that support
the colleges in their missions and functions.

The district/system provides fair distribution of resources that
are adequate to support the effective operations of the colleges.

The district/system effectively controls its expenditures.

The chancellor gives full responsibility and authority to the
presidents of the colleges to implement and administer
delegated district/system policies without his/her interference
and holds them accountable for the operation of the colleges.

The district/system acts as the liaison between the colleges
and the governing board. The district/system and the colleges
use effective methods of communication, and they exchange
information in a timely manner.

The district/system regularly evaluates district/system role
delineation and governance and decision-making structures and
processes to assure their integrity and effectiveness in assisting
the colleges in meeting educational goals. The district/system
widely communicates the results of these evaluations and uses
them as the basis for improvement.

Standard IVB—Board and Administrative Organization
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Policies Referenced in the Standards

'Policy on Distance Learning, Including Electronically-Mediated Learning

%Principles of Good Practice in Overseas International Education Programs for Non-
U.S. Nationals

*Policy Statement on Considerations when Closing a Postsecondary Educational
Institution

“Joint Policy Statement on Transfer and Award of Academic Credit
®Contractual Relationships with Non-Regionally Accredited Organizations
®The Governing Board

"Policy and Procedures for the Evaluation of Institutions in Multi-College/Multi-Unit
Districts or Systems

Policies
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ACCJC Standards Glossary

Assessment—
Methods that an institution employs to gather evidence and evaluate quality.

Collegial—
Participative and mutually respectful

Dialogue—

Self-reflective exchanges engaged in by the college community, characterized by a
free exchange of ideas without the purpose of defending or deciding on a course of
action.

Evidence of Institution and Program Performance—
Quantitative and qualitative data which an institution as a whole uses to determine
the extent to which it attains the performance goals it establishes for itself.

Information Competency—
Capability to access, evaluate, and use information in fulfillment of coursework and
independent study.

Ongoing—
Addressed regularly as part of the business of the college rather than in response to
periodic external requirements.

Qualitative Data

Data relating to, or involving quality or kind, which cannot be represented
numerically, such as portfolios of work, narrative description and evaluation of a
performance, learner description and analysis of a learning experience.

Quantitative Data —
Data which can be represented numerically

Student Learning Outcomes—
Knowledge, skills, abilities, and attitudes that a student has attained at the end (or as
a result) of his or her engagement in a particular set of collegiate experiences.

Total Cost of Ownership
In addition to the initial cost of a purchase, all long-term and indirect costs resulting
from that purchase.

Standards Glossary
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AV ETEA B EE N 372 7 —~, CHERI, 2008, “Report to Foundation Degree Forward
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on the Impact of Foundation Degrees on Students and the Workplace’=
http://www.open.ac.uk/cheri/documents/CHERILSNreport.pdf) (ZEIL. Fd Ol « EIR
HIEEBA &I DN T

1) Fd OER & BORRAHAICEA L T

CHERI C, FDF 226 OFFEC LY 24FFICLA— kLT,

Fd OREBICOWTEERNRA e LT, xigbas s HZdnCHil B RE LT, RERBUR
7RI B> 572 Z & Z)@EITFS]'C% Z)o

WD Fd 1%, BUFOSARIZL D, A7 2 —, FRZEE (education) FH & fEFHE (health)
FH 2 HUCM B - iﬁﬁ%Aﬁ>TQTéﬂTb Vo, AU, Bl 2 XS IR E 05 3% (learning support)
7R EOBIGTI D 2L OEEKRIEA DHE (qualified teacher) CHIFERNEDFTEENH 7= L9
FEAH Y, BB L T DB ORI AF AT v 7 BRBELZND Z EAENTH-
Teleb T 5,

oL, 2D OFTERNTFEE X, N— b2 A L7 ETBRICHEL TWAETHY, £72, Fd %
W%LT%%&®ﬁL&%_O&#%&#ottb 29 LIefBEHR Y L 2 LIS 7 BORIRHEIL
TR KD o T,

ZIZT, = e RRAMBRTT M) Lz, DF0, HAUFEOESE, Fl2I1XYy—T U XA
SNTFAT 4T RE BHOVEERE (GRAZRREAFERIIH A TORWE) 2B 205857,
7 VAT ¢ TIRFEKT Fd O a—AFREMEESND Z &Il oTlz, LT, HAVAREEHFIC
SANTDHN— M EZRE L, EZIERT D, ESPEREUR (widening participation) & L TOBUIR
FNLEST ALV EHEND Z LTkl

2) Fd ERHFEDORHYIZDONT

CHERI T Fd Bf5& Offi& 2z L7oRE R, Fd BEROBEIMICOREMNE L OO0 130T L
ZHUZERNDIT TIERWERZ S, Fd 28> TOIUIRTRICET 5 Lo biF Tt el BH
Fb Fd OFZFHI L7295 X CERHAL TV ADNIAHTH S, DD, H LWIETG~DS A &
LTFRA R ENZFEH SN T DE, REETH 5,

Fd a—2ETHRDEDF v U 7 REITOWNT, —HOREERCREZEIC OV T, #lx1X TESCO 72
ERFIC a— AR AL L CTHEED TV DA, MO TR TH 5 L Bbihvd, L, At
7B — FRZHETM (education) & HEFEHTFT (health) Tk, UHIOTFE TR LITHRR Y | BEA
BEREIEHHE (registered licensed practitioner) (2725 Z & 1XREE T, #ESEH#E (associate practioner)
72 EOHRE L~V ORI ZEE L 70 EDiE ﬁ%x%ﬂé

RIC AR CTHI B FEE~D Y I Lo MFEEIC RN EZIEET HHAI1CE, BT LHEHAFIC
B Ens LIFRL 2N, LA, %ﬁﬁ%%¢5®?iﬁ%#k%ﬂéﬂk@ﬁ%éﬂk@?ék
WO RREMERE 2 DD, LorL, A F ) A0SV TiE, 20Xk 5 28 —kricid
BT ERNEL D THD, “Kth = A b (social total cost)” £V H B X3 H Y AN DFIZE (personal
benefit) 12725 Z & MNEHIICITHERIRDT=DI1272 5 & OFEFERNIA BN TEY , Fd =2 — &5k
FNEGTHLNE D E, WS TOMBINL NHBERe EO/NSRBICEA SN TS L9 TH
Al
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3) Fd OFr# & hOREER#

INVQ O SN L0 IR ERIKRTHY . FAIZBEETT H7 2 v 7 EBEOTH SV T2 -
TS EWIHIBRELH DL, ZIUIHEH TR, Fd OIS %TH < ETHHEBKETH S,
Bz 13E# (Nurse) °RERKm (Ambulance) 72 E D= AT ¢ H/VIRETlE, ERAEY—E R

(National Health Service =NHS) 7% Fd OFSHAICER L TEY | O THIETH 5,

Fd =—2%, ¥II21Z HND/HNC OfF 7 ~SUBIEE 2V S o7z, T, £ < ORFERREIC
A LTz HND/HNC =2— 2% Fd 21— Z|ZFfRAL LTS L7, £ D721 TR = 2 b 7225k
DARBIC R o Te L WOl b H 5, Lo, W8 (workplace learning) &7 07 X v 7 72754
DOFEA &) FUC Fd OFFERH 5, L7eh-> T, BIfETH HND/HNC & Fd Il ERE R HH 2 &
ITFEETHLIN, MEITTEREL DT Th D,

7eiZl, Fd o7 v 7T ANE %, HFE D IRV L Lc 7 v 77 A2 L2 0 | (&5
PEHICEMMEUBE =7 0 7T MMTT 5 & AL OEHATREM: & ) 5 S CRIBENE Z 57217 T4 <,
EOEBLELAINIZY . ikt 7 X —DANMFEENED LTIehG 70 & ZENREFERILE VWD
HTH Y RTDRNDIT TR,

4) BOFSHMR (fund) @267 Fd SO E

Fd 13~v—7y FTHEE SNDAMERE B L TWDOT, FIZITBINNT P =T 2 EH
HNZERRL LT E WO B 2 & A AITE, Fd O 2 V=7 a— R TIEE A ISEEE SIS &
o,

2D XD ITBUN BB TR A2 S TBORFE 4 Bfam L, TFEBE 1T > T&E 7, 2008
B2, 4277 FEFIT ELQ BUK (=the equivalent or lower qualification policy) #&A L7-,
UL, BEICHHRF L TV DA RCERK L RIS H DV L VIRWEE 7 0 /T A EIERE L L D & T
DFETODDBEERMCEL T, BFIBEESIHZ Lo D THLD, Lieh>TH
FEHER THIC Fd ZBE L TEFT 2 FAEICE LTI, RATBINOBEESZ/D 2 LN TE
503 (http//www.hefce.ac.uk/FAQ/elq.htm#q8 |21 ELQ OfiIst & L THHFESNTE Y, BUfL LT
Fd ZikpiiR4 2 B OH bbb L Ao TND) | WOHERE L~V DR D 3B OB Z & >
THAXNT v T&RAD T 2HREIE >TL, BHEBAHEOE TIN5, o, BHKE
ELTH, BAFAT v a2 —0y MIBR D50, FARGE OATEFEIZEH S L TE2AR
K7 (0U) 72EbEem Ot <7ed L Ebild,

5) Fd L 8BRS (F—7Fv « 2=3—2F 1 =0U) 122\ T

ABRFETH Fd D a—2z#E L C&E =0, Ehed~—r >y ME, Fd &38R b5~—7 v T
HHEEZTCND, ~—TT 4T OFEREZ—S v FE LT, Fd 13 7VZ A L TRFPANE 248
LT, FIERATEFZ LI E W ) B Z TR Fro 7o FEEFELZHE L TV D, ZAUTx L, B
KAIMUENVFETH > THHREZREN- RWFEEETHY | T LARSEIT AL ABLICESG L
TTHABNFEEEZHEL TNDTDTH S, Ll ik ELQ BUR & AWEEDORBEEZ 25 &
Fd 23 & HITHER L7A1E, FAIZABIKRFEZ & > TEBIC2 20 LW EBZ X T D,
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C) City and Islington College (T4 - Pk -AR) 2 b2HA Ly =CANDI)
A 200943 H 17 H (k) 12:30-16 : 00
Ahff%c  Applied Science Centre (iAFFE % —)
1 FH T Derek Puddick (Director of Centre for Applied Sciences : iRt ¥ —FK)
Trevor Hunter (Head of Department Applied Optics : iz YE2456E)
1E0> 2 44
Susan J. Hayday (FDF 7>5[RAT)
IS DR
CANDI %, 1993 4FEiZ 4 >D#4BS (North London College, City and East London College,
Islington Sixth Form Centre and Islington Adult Education Institute) 235 L THE L
LWLy U Th5H,20,000 NLLEOFAEZET DA 27T 2 TR b KRB 7k
B L v (further education colleges) D 1-2>Th 1, HikfkER#E (school leavers) <°
FE L NI EaR L LTl — 27 B2 LT D, 2005 4E735 6400 3R B L
W REEE S EIeR & SNAEEE L THilc e ¥ —52BEARTHY, ZOH Ly VR
R UHERIEFRIC DD Z EMN I D303 %25, A Ly Vg Islington % > /3R |25 D&
%4 — (Centre for Health, Social and Child Care, Centre for Lifelong Learning, Centre for

Business, Arts and Technology, City and Islington Sixth Form College, Centre for
Applied Sciences) #H L. T D9 HD 1 ONARIOFHME., IWARSE 2 —Th b,
IR 2 —1%, 65 (optics) . J0IERNF (crime scene and forensic) . =5 (medical
science) . A7—F} (sports science) . fEFHERLF: (health science) @ 5 DDHFHS3EF />
Bl oTWND, SENIRFIES (optics) &ED—HOARLYF (ophthalmic dispensing,
BUEIXAAGE CRAEIC BT 2 b OV, BliREREL L GR) & | JLIREY: (crime scene
and forensic) O 2 FEIIZOWTEEA (A 57, JLIEFFF (crime scene and forensic) 1350%°
Rk 7R REI Tl 5 0N, AR T (Metropolitan Police) & O /1 TR SN 22— TH Y |
ZOa—REEDDH L, LIEBIGHAEE (Scene of Crime Officer) (Z72% 7% & Ok
5,

KERFA> Fd a—A2 G020 70 7T LaEitd 50 Ly POBISIZONT

1) FEr%—0Fd 2—ADREFIZOWNT
O AR \EJ’“C@ﬁI//‘/L DYER

PO TSHARFE L DWZIRIEEENKFACE > TV, LML ZON Ly P Tidild 7 4R T 300
NELEDZEADEANL AHT“ IFEE X =721 T 1, 000 ALLEIZA2 %, Fd 20— A3 S HITHERE
MIZdH Y | AHITIREREREOIETR Y (audiology) 72 E DR E RFFEN FIAE N AT Fd =2—
AEBTINCHKTHFPETH D, FERS: (audiology) DEBHD-®IZIE. BIfEH D IF (optics)
DFd A—=ARENBHZIT0 D LBEZ TN D,

@ Fd 2—R L i 5K

CANDI /3 Fd (ZBJ L TBIE TR — A2t L Tk Y (Titk%2%%5). CANDI ® Fd = — 2|3
QAA IZL v THE (good practice) | & L TR &SN TUW 5, 728, CANDI ® Fd 2 — A& &Hi=5:
AR D Fd O 503, 43371205 U C Queen Mary, University of London, London Metropolitan
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University, City University London @ 3 #R54723 7> T\ %,

Category Hame Region Course Title Validating Institution Delivering

Institution

Science Lo Crime Scene and Forensic Queen Mary, City and
Investigation University of London Islington College

Perfarming Arts LO Dance London Metropolitan  City and
and fusic niversity lslington College

fedia LO Digital Media Design London Metropolitan  City and
University lslington College

Education LO Early Years [Sector Endorsed) London Metropolitan  City and
University Islington College

Education LO Education Primany Pathaway London Metropolitan  City and
University Islington College

Art and Design Lo Fashion and Textiles London Metropolitan  City and
University lslington College

Health LD Opthalmic Dispensing City University London  City and
lslington College

Sport LD Perzonal Training and Fitness London Metropolitan  City and
Consultancy University lslington College

Art and Design LD Photography London Metropolitan  City and
riversity lsington College

Education Lo Planyarork, London Metropolitan  City and
University Islington College

Public Services L0 Public Service Management City University City and
[slington College

Comrmunity and LO Working with Young People and  City University City and
Social Studies Young People s Services Islington College

%% . CANDI Offit LT\ 5% Fd =2 — 22—
(FDF ® a2 —AfpFE~— 80, £H10 Region D LO 13w & R &487)
( http//www.fdf.ac.uk/courses/?keyword=&category_select=&region_select=&course_title=&validating=&deliveri
ng=City+and+Islington&submit=Search)

B 17 3thish 1—R4% FRREREES 2—R R HHE
Rl avky LEHZE Queen Mary, University of London | City and Islingon College
JEB-EEE avky [Fvx London Metropolitan University | City and Islingon College
AT4T avky TR ATATTH A2 | London Metropolitan University | City and Islingon College
#HE aOvky  |#$HR%E (GEafa—X) London Metropolitan University | City and Islingon College
BE avky NEXZEHE London Metropolitan University | City and Islingon College
=it avky AR London Metropolitan University | City and Islingon College
BERRF Avky  |#&ERQA City University London City and Islingon College
AR—Y AVKY  |FavbRRIGEE London Metropolitan University | City and Islingon College
=17 AvKky |BE London Metropolitan University | City and Islingon College
#HE avky WEEEE London Metropolitan University | City and Islingon College
NEH—EX ARy |[AfY—ERIR—UAUN City University City and Islingon College
HERE avky EEEXE City University City and Islingon College
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2) Fd a—RBEFEDOT 0T 7 A )L & NFE:
O TNEA LFEFLOT BT 74 )b

TINEA NFERI LE 90%., & OMUTITBEIZ IO PO 2 B LI A2 E3 5% < B, st
MBDFESLNDLN, I TERENZ,

@ NFE

UCAS (Universities and Colleges Admissions Service) 7~ > hTi&, X5 (optics) TEELZ
180, JL3EELTF (forensics) T 240, AR—YF}F (sports science) T 120 <HWOREE, 7T U7
Y I BRIREL 2o T0D, ZIUIKRFOBEHES~—7 > P AL TWDED & 5,

X VML, MIRAL) (ophthalmic dispensing) @ Fd 22— A Cidi@bl7eflH(e.g. #FFE 7213
% (any pure science)) T 180 UCAS KA > hTH D Z &Iz, GCSE 2o\ Tk, #¥E7-
I EE, [EFE (English), BHFES#ET1IRH, BXOZFOM2FH T grade C LLETH S Z Lok
B 55 (httplhwwweandiacukiooursesfctsheetasploursechoice=ASTHOIAGR) , 7 /L4 A L DILIERFF (crime scene and
forensic) ® Fd =—ZTiE, 180 UCAS KA > b (557 &b 2B HTA2 L-ULa /A LT
B LNCM%. Bl 5 GCSE (E# (English) &¥CE%&10) TA LUl grade C Ll THh 2
2Lk, £ GCSE T A VX R (GCSE level science ) 78 % £ L W

(httpikwwweandiaculdeoursesfactsheet asploursechoice=ASZHOIACS)

@ FRNFEHE DD FERERORIE

21 kA EDORINFAIT UCAS ARA 2 MET Tla {2 NOFRERLEE 70 & OFERES, Tk
IR R 5 EH R 7 K O R A %3 5, BiiE OB APL (the Accreditation of Prior Learning) .
#%# S APEL (the Accreditation of Prior Experiential Learning) T 2,

3) [t % —nFd 2— 20 BAKH /g o — ZTEE 2O T
O Zfkipa—2 - BiEET IV

[ Ly i FAICBR 59 HND/HNC X° NVQ 72 EDOFEYL | £ 74 A AOFAE S /S— 4
A LDOFAEBFEL, FMbEEET, B X —NITHEL R L~V EZ A TOFERZ TN D
L, I—AD L ULH A RROBEABEZ 2 A VOIERR ELZFI LD, EOL~LTHIBHAT
DIZFELR LIV T L DRERELIZD LTS,

c ... Crime Scene and
“"  Forensic Investigation
Foundation Degree Level 5

Quick Facts
COURSE CODE ASZHO1ADE START 08 SEFTEMBER 2008

COURSE LEVEL LEVELS DAYSITIME “3-4 DAYS A WEEK AT CITY AND
ISLINGTON AND 1 DAY A WEEK AT
QUEEN MARY, UNIVERSITY OF
LONDON

COURSE LENGTH 2 YEARS AVAILABILITY NEXT COURSE STARTS
SEPTEMBER 2008

TEYERIE A X A IVDREN (TIVH A LOEE) - JLIEEE (crime scene and forensic) @ Fd =1— 2

HP (http://www.candi.ac.uk/courses/factsheetPrintable.asp?coursechoice=AS2H01A08&strgroup=) XY
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72 & ZIFHTERF: (crime scene and forensic) @ Fd 2 —RAZEDHI21X, 7NVZ A LT 34 HH
/18 CANDI CTo==E &L 1 Hf,/ 1 Queen Mary, University of London TO5E % 2 e T 5.
IS R 2 A LD EITES -0 AER R | 3ERIDEE, LW ORI RZITR>TND,

Z HIZ Fd TIE S COFEPUEEATH 5, 2 FH D 5 HEFE 32 HROS7E (work-based
learning) 2RO HNDH, L7IERn->T, BEERETLI L v Y « R - BGOBER LIRS, 2
DI OIS F8 T = — % — (work-based learning tutor) %JE\ ), Z DT = — & —NIEENEN
i a T = 7 LW EEIT O,

F7-RIRAL) (ophthalmic dispensing) <°JLIEEMS (crime scene and forensic) D =— A [IIEH
(PR CHEEDOEWVEIR CTH 5720, HELEWEMEEZ Lo TV A ERSH D, £ 2T, b
HEEMZ, il ZITLFEHIGHAEE  (Scene of Crime Officer) 72 E2#HE L L THBETAZ L b D,
ALy VONEREHE LTH, 7RbHY, B I 2 b—a UOFIENRTE D LD Rk A HE
LTW5,

7285, BIZILE U (ophthalmic) BHED 2 —ATH | ANFEfR EHRERY | Fd LIMI SR
LI DIA=ARRAL TS (TREEH), BEL SR ADH R L—= 7728 BICX
D53 TUN D,

Ophthalmic Dispensing Foundation Degree (Full-Time) Level 5
AS1HO1A08 Level:5 Day/Time: 4 days a week

Diploma in Ophthalmic Dispensing Diploma
AS1001A08 Level:3 Day/Time: 4 days a week

Ophthalmic Dispensing Diploma (Part-Time Day Release) Level 3
AS1010A08 Level:3 Day/Time: Tue or Wed 9am-7.30pm

Ophthalmic Dispensing Diploma (Distance learning) Level 3
AS1024A08 Level:X Day/Time: MATERIALS STUDIED AT HOME BUT
COLLEGE ATTENDANCE FOR 1 WEEK PER TERM

[

BTEC First Diploma in Science
AS2202A08 Level:1 Day/Time: 4 days per week

Y% (ophthalmic) BHiE=—=%
HP(http://www.candi.ac.uk/courses/course_search.asp?txtsearch=ophthalmic&simple=go&Action=GO) L ¥

4) Fd a—27a 7T AOR% « oW T
O = —ZAFRIZBIT LI LYY - KF - REORS

R4S (ophthalmic dispensing) @ Fd 22— A (22 i, CANDI THZNFE TIZEEE#HT 5T
+4 7'~ (diploma) @ 2— A Z4&fi L Cu 7= L, City University London % BSc OF#fE (optometric)
A—=2% b o TNEOT, Fd a—=AnbOER AN L Tho7e, £ TIO Fd OIEATY
2—/b (module) Zifpk L, LIUEEDEEG T LD EAHINANT, Ly P, R¥, BEO=F
TIEY BT,

@ a—REEBRFETOME - B
29 LT-BEERERERE & ORI TIE, WERHIERITZR L, RWBRICH 5, BIZI13E% (optics) D
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T—R|ZOWNWTEZIL, 7177 LOETHE (director) 73 City University (230, 720 L Vi
EEETE (FrSTh ~vF—Vx—) ZHoTC05b, HEAX v 71E, KFC4B5 N, vy
1D 10 NTHERR SN D, RHETIE, BLE 8NEN Ly VOHUEN N Ly VTHZ, 785 15% %K
FINODAL y TIRHZTNDH, BHEABIToTEY, ZESLRIT, Hrx0FE, BEREHS
DD LIZOVWTEHELE I RE LTS, Fd DL (validation) HEIZKFICHDHN, a—A 70/
7 LOEEMEDLLDIT201E, RFEEA Ly VORFEEETH D,

7T AONRITET, B FWiES (general optical council) @ X 9 22RO HHEIZ 56
BTDHEIITEEL WD, 2D L5 72FER (umbrella bodies) 1XE%H 1 | AWEHHECHITROE
DIRFE, & LIV ORIl E D=2 5, FESR (umbrella bodies) 13HHE L~V & Bl CRifiRGT
I 25 OFEFEHPIBIHRERES (sector skills council) & iFHITH S, BERETEWZT 1R T A
BT 5T, FEERLIERINLD,

@ HEAZ v TDOEH - &I
Ly YO Fd a—A0OZEIT#AT (ecturer) DA TH D, KFTIIMIEREIOR— 7+ U A

(research portfolio) (ZEEDWTHEIRLL FORME L =T L= S TWD R, Ly P TIEE
DX RERITE STV, WLy Pl LTHEBEICE Z L%, AEKEE (qualified teacher)
ThHHZ L, T2& ZIINFTITHEERKMIRLE (qualified optician) THDHZ & THD, ., KFT
X, B O30T L b AEKZE (qualified teacher, A &#IRIR L qualified optician 72 &) TIE72
WIGENRZ, By VEBOFIIZERTH Y | FH—F7 (first degree) DAHDHE LIV | Wl
EE AT (second degree) , PhD R DHE HH A TWD, LA L, BEENRHEE 2BV T,
ALy UiE, REXO G/ TAA LAV IRRELRITH ZENTEDLEHALTND,

5) Fd 2 —RAD%/E « 223 OBERIKIEDRHM
O Ly TOHEHE

ALy E Fd a—RAZMIHE LT, FHFE RET 4« A%)0) ZHELIZY ., FEERE
BNCSAR L7720 LT, B Ly VOFAEEM) TR TE DB R P LT H0ERHDHEEXT
W5,

@ FERR O mIE

FREOFEMRBIZONTE, Fd 2—ATlE, 23— AU —7 0% 2 B 7 2 FOUE (assignment)
IS D0, — RO D X 5 722 b OIIFE LR, Fd 22— RITERN e EHCOH
AR EN DY | TR D L O b O EBRT DIIREEI TH D, S (Optics) (2B
LCWzIE, Bt s (general optic council) 72 EOFRAT L=, K 0 ARZRSMTEER A )Tl
FIRL7Z0 692, HilziX, a— A THEE FMLOFETH, SNBRBROBGRED B a1, BERGH
IZBET DR EORINEITI), ELT, 077 AFEERT 0T T LEEFTH, AY v 7 BERE
L. #HiZEE% (assessment board) TI X TOFAIZHONT, fHliZ TV, KFIZ Fd 2 —AD%
AL UTHEE L SIS LW EGELE 5, TR (assessment) ([ZOWTITAMESLAEL
ThBV., EEL (rigorous) 7t ATH5,
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O TN Ak =%

By VOHEEDEDE X il LT, CANDI ®F —# |2 LU, Fd ORI (ophthalmic
dispensing) =— A& THIR (optometric) D4 %%+ (honours degree) A 457- 2D AL,
—fED A LIV KA LR U ThH o7 8 WV I EERET BT,

6) Fd 2—ADEE4 (fund) (2O T

A XY AT 16-18 IO FEIC DN TIBUN D HIEEE SN TV D, 2L EOFIOFEICD
WCIEEF HEFCE 78 Fd #3# 5-ORHATH 5 RKEFICEE B & &2 BATT5DT (L7zh-> T Fd Z#4if%
B} b o> T DO Ly DITEIF ) S EBCEE B 2T SND)  h Ly Y & REFECEER
LA > TRENBE FEND CGRILFd 70T 24E/), 42 10-25% < bW a5, ZOFIGIEF
BRIk > TR D, BITFENLOFE T,
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PAAEROME (2) —&¥: Aay TR

D)

1

Glasgow Caledonian University (45 RX3d— - AL F=Z7 2 KF=G0U)
FAH 200943 H 19 H (K) 10:00-11:00
#hf:  Centre for Research in Lifelong Learning (AJE5E %t > % —=CRLL)

HAHT  Jim Gallacher (4475#d%)

RS DFFE
1993 A2 Glasgow Poly & the Queen's College DFEAIZ L W RE L7ZFH LWVWVKFETH D |
16,000 ALLEDZEANIY [ 90 OFERL~UL, 40 Wj(%ﬁm LAV DT 0 7T At L
TW5, Mook KOENAOEENS OFHii S EF L TE Y, 4 Tld Microsoft, Bovis
Lend Lease (Scotland), CISCO Systems <° Scottish Enterprise & 7 17 7' Z ABARCF A
7 ETCHEEEL T, Fd B L TR, MO R F(EIC > T D (0 Ruth
Whittaker 5 DA > % B —Tiins),
LKERFR> AT T ReRAay T2 NZBITHBEREOHETAL (work-related
sub-degree) (ZOWTHHRE L, BFEICOWTHFEZTRD S, B, ZOA X a—IL, [F
ML CIE[RIFE S L7 R U —R A > F&E (Jim Gallacher & Robert Ingram, 2009, “Work
related & Work Based Learning in HNs and Foundation Degrees in England: A ‘home
international’ comparison”) %% L > >1THiT-,

) YEZENT (work-related sub-degree) 73F&JE L 7= &

Ot 7R

A XV A THEERIHEDOUETNT (work-related sub-degree) 2338 L7=dDid, FEIZLLTD 2 DD H7p
LIS T D70 Th o7,

1L.EHEBE~OWEFH 2K T % (widening participation)

2RFEH MR rEE DT aA 7Y T 1 Ol L)

@AYy TV R A 7T RENENDBERI G

FREOBEITH L, 16k HND/HNC Zi@ L TR 2[4 57y (X2 y b T2 ), Bzl Fd 28

AT B0 (A7 TR, BORHIZSE FRO X 9128 7 >Tn b,

TS BRI O YEAAT I BE (2 B4 2 BURI R0 E W
1) A 7Tk
O HND/HNC I3J@HHE D3k R ailk
@ Fd DEANIZE DT T 1 TV IR BURAR
@ KFENUEFNT (sub-degree) %A 3 H&EIZH- TS
2) Aay FI R
O HND/HNC [33if7 - #Fs=HND/HNC ZBif{{t. (modernisation) L X5 &\ 5 F#f
@ FdZEAT L LEMED 2 & D78
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2) A5 RDOFd LAy b5 R HND/HNC IZHF 2B MED 7 1 7 ¢ — /L Hilk
OA 27T RO FdFEDT a7 4—

AT T2 RO Fd (38— b XA DFAEDTTNEZN, 2007 FEET 40% 0B/ 3— FZ A DA, H L
v U THZ LD DN 56% TREFEHEHEE THZ HALD DD 44%,

@%=y hZ > RO HND/HNC #4070 7 4 —)u

Ay b7 RO HND/HNC X7V A DFAENRS L 73— N2 A DFEDND 70 (FFIZ2 HND),
HNC X 97% R Ly U THZ HIL, D55 6 FL BN 7 NVZ A 254, HND Tlik L% 8 His
ALy UTHZLI, D6 IFNTNEA NEETHD,

3) HND/HNC & Fd 281 DHks 75 - BERTE 7 (work-based learning/ work-related learning
=WBL/WRL)

T (work-based learning) 1%, £ v ¥ —r v IR FEEND L D IC, EBITHSICHIH
WTATONWDEBEINEED Z & 2153, TEERE S (work-related learmng) i, BT B R
DN T T D DI TIHARWDS, BREEICORN D KO P EHIEEH O Z L Th b,

kL LT, A3y hZ7 2 RO HND/HNC LV b4 27 F 2 Fo Fd )57 WBL/WRL Z 585 L
TWb, kL LT, WRL ©F572 WBL K ViEEIZZEZEZ LN TNDZ EBRHLNIR-T, KE
PANTE > T WBL 3 SIAT AT 9 EEARFE T, FIZIES 2= vy TRETH D,

WBL/WRL (ZBIFAEHATEDO&ENL, 7'v /T LADB%., f2it, 7R — b, Ml 4 SDOMERICH
%, MERHI Z LIS SUEPFHRITIIIEFITRE 2EN D D D, BEOBIMZAET OITEEL L,

JEM#F D22 HND/HNC & Fd W UZEBW T HEm 17 b 0 Ch 2128 K| BURI 7 SR-0OM
HPEEA~DOERNRENTNDT2DIZ, FA DEBBEAEDSMOEROBRE W,

4) 412 X 5 WBL/WRL #5r O 3T

43 WBL/WRL T2 & DI, EDHES L 1382 5 4 A 7O BETOR¥EE WBL/WRL
DfEe. FAEIGEORER, BAIO—HE U TBGOERIEZBAAND 2 EORBRTH D,

AT RO Fd#E S A3y hF 2 Ko HND/HNC 24 G | Sk A 5172 EOFfRD 72
WBL/WRL NEEZLEEZTWEN, A 7T RO Fd FAED T9%Ck L, Ay T2 FD
HND/HNC F4 Tl 45% L7 e 77 AOH T WBL/WRL Z5Hfi L T, 728785, A2y b
7 RO HND/HNC TITFAEICE ORESRRGT « gk 78 ERRNE L T THIICE 2 BTy
MNHTH5, FAdIFBORIZ LY WBL/WRL OEZEMEDBIFEIZ/R > TNDR, A3y 872 RTIEEH
NS ESAAN

5) Aay ;7 RO HNDHNC FEE A 7T RO Fd FAEDER L

A7 T RO Fd AT, PRI ORNRDEEHEEFRATY FF U RED HZ0, A
7°Z v RO Fd 54513 54% 734 %%+ (honours degree) & & 5 7= DI E S BB H#ET L T\ 5,
A7 T RO Fd VA7 AIRFEZDPHEDIAENTNDR, A2y 8T RO HND/HNC Tl
Z 9 TIHRNE W) BORITET e DE VR H 5720 Th 5, HND/HNC 412 & > TIEA L— X701 T
DIDOOT LA " E 725, LovL, Fd 54 S HND/HNC 4, BTS00z
LTI LRDFEEHIT TND Z EIZIFEDY 3720,
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Fd 45 & HND/HNC %/ b 7372 ) O8O FER, FE% L BIRO 2 IS TS,

6) &KL LT
AT T KAy NT 2 RCITEGR G AL R/ 528 (divergent) ., L2 LELFEIZE % D
02— V7 Lo L CAHIUTTELL L7 B3 A 5405 (integrate), A =2 7 > K> HND/HNC
IZBWTiZ, WBL/WRL OFENLEEND,

E) Glasgow Caledonian University (95 Xd— - AL F=7 2 XKZ=GCU)
A 200943 H 19 B (K) 11:00-12:00
#hf:  Centre for Research in Lifelong Learning (AEJEFE M7 & > % —=CRLL)
AT
Ruth Wittaker (Deputy Director Centre for Research in Lifelong Learning
: CRLL > % —K)
David Whyte (Project Development Officer : strategic change project OHE#EZE)
AR ORHE FARYE DICFI U
KERFRY Fd IZHESWZ b TPy a v EAL—RZT B 70O 2R 72 Rz o
<

1) AHA% - AT
O Rzy b7 U NZBIT LR E P ONTHEE & L To GCU OfE-ST

Ay h7 v REER (Scottish Funding Council) (£ HND/HNC 21— R ) 5 52 ~D$E#i & A
L= RTF BT OOPRL (NT) REENEZETZ L E X TV, £ 2T, GCU (CRLL) %, HND/HNC
T— AL FNA~DOPEGE (articulation) ZEET 5728, Greater Glasgow TV 7 INDJAHI/2 KF=R°
1LY GTBRARPIEEG R OFROREEDR FLy, 20 BIZHIT 27 AT 4 —2 - WLy P13, 20
IBO IR D= M=y T ERIT D FER 2 EE 25 TS (funding, articulation, A
L= BATOHLT IR E, BB ELENRa Y ba—L%E2179), 207”7 kb (Greater
Glasgow Articulation Partnership) ?7-%(Z SFC 1% 2008 4E£Z GCU 12 900,000 7R K&, A=
v b7 2 RORFTE W TREFEDESE &2t L7z,

@ GCU BT 5 HNC/HND {15584 05z F Ah

GCUEAay TV RFEIKRDT—T 4 FaL—3 D I0%%EH->T\D, ZDHH 35%ITH L
VMBI NEA LFAEL LTAFELTL b, ZOBEOT b —ER IR L < 72V, BT
SO X 9T, BEMREERICIG U CHZERE 2R ER R > TV D,

72¥%, GCU X HNC/HND fRFEFEZZ < ZIT AN TWD A, BHTO HNC/HND 7'v 77 Alxb
IFIFRAE L T2,
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AWARD PROGRAMME TITLE GOING RATE ESSENTIAL SUBJECTS UCAS CODE PAGE

School of the Built & Natural Environment

BSC/BENg(Hons) Building Services Engineering Higher BCC A-level CC Science (H); Maths (H) K242 22
BSc(Hons) Building Surveying 270 UCAS points English {S); Maths (S) K230 23
BScHons) Construction Management 270 UCAS points A-Level BBC English (S); Maths (S) K251 24
BSciHons) Environmental Civil Engineering Higher BBBB A-Level BCC See Programme Entry Page H200 25
B5ciHons) Environmental Management & Planning 270 UCAS points English {S); Maths (S) FNB2 26
BScHons) Fira Risk Engineering HighﬂBBC A—Lﬂmi BBC English (5); Maths (5) H121 27
C BSciHons) Interior Design HND Interior Design with merts Maths {S) W250 28 ]
[~ BsaHons) . Properny Managemeant & vallation 770 UCAS points ENaNish (a); Maths (5] N232 29
BSc{Hans) Quantity Surveying 270 UCAS paints English (S); Maths (S) K240 30

GCU “Undergraduate Prospectus 2009 Entry ”,p.7 & ¥ Hefe
(http://www.caledonian.ac.uk/study/downloads/2009%20GCU%20U-GRAD%20PROSPECTUS.pdf)

@ HRMKHAEHE 7 m =7 b (strategic change project) DFEIT

2 5D K5 (GCU& University of Strathclyde) & 4 5D 7% L v ¥ (Glasgow Metropolitan College,
Central College, Glasgow College of National Studies, Stow College) (Zd& > T2/ 7 AT —DHu»
(R CEIIEO SO mEZE  (tertiary education) DY A7 LAzfED Z LAAAMT, SFC 3%
BEPWH LT vy 27 FThDH, GCU OFARER 7 1Y =7 |~ (Student Experience Project) &
WHET 572 E OB ORB AT, KFE D Ly POl & FED X0 RN FEE I LI o0n T,
FREFAE BT O, 2008 HFEIZIZZ D 4 >DH LY (city-center college) 75 GCU (2 512 AD:
ENASTENR, ED 55 447 A28 HND/HNC (RFFE Th o 72,

Zo7uy=y hOFEREEEE LTE, ZRLOEBEMIIRELC~—ry hTar 7 U7 bRH Y,
FIo KA EIZ L D97 OFREOE b H L Z LAWK L TWD, 2 87 ¥ —0ER 5
FLZE b > TWOGLRIIIN—TI =T &I, 70T h0ay ba—LRE%1T9,

2) Byt GCU ~OEHIZOWNT
O AFv7BIOTa T AIBT DEUE

T ZIFAZ 7Dy =T VT a—ADEE, 7u T ARG EDEHE (articulation) D&
<, ZhbE GCU LB Ly PHITHEL WD (¥Aay hIV RTIEA v/ T 0 RER
R0 ALy UNEEHE IR O TEERKEE R L TWD),

F7o, WLy PHE O HNC/HND FANRFX v v 7 HE LTI A L— R RPAEIIBITTE D L
I MAVIEFEROT a7 Z 5 (T vy 7arsIn) RE%TRLTWS, lon track program |
EXIEND, MEAF N EOFEERLT NT I v 7 FE Y ZIZOWTOIEO T 1 7T A HEIT T
W5,

@ HNC/HND FAD A 2 —

T Ly VOB SESCT R AL HNC/HND AN K TSN L7233 (independent
learner) (27205 £ 9 AR D MEMED B D, BIZILKELEEDOSGAT - V7| FRZRBR TIXE RN &
L7, THT I v 7 RFERBRRICHISETEDL LI ZHET D, EDL I RAT=ALBNL Ohd
%o BIZIE, ROIFEICERZME, Mtz 7 4 — Py 73508t no7c 2 8 b3 5,
Fo, NFRNCFEEAEEZIT-720, Ly Unb¥7z HNC/HND “FEIZ L TA V2 Y 7

(mentoring) #1772V T5F— AL L TS, ZOA U Z—%, FURREZLOFA,
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HNC/HND “#AEHE T GCU OF 72 L =L (second or third degree) FREFEIZ\VN5/EHH
SRR

@ HNC/HND “AEITH$ 5 KB LEs,

HND/HNC (327 KRG 72 i b OB AN L < | A Z TO D0, SRARIFERICRERT 2
Xy v TR HZ OIUL, DLAEFREELZETEHEONDL L) ThD, BIEES - FiakZ i
HIZLMTEDLLITKENLETH D, TORDITHERNZRNENE 2 NTRL T, A 1ERIC
xRt R EH A 570 E LT 5, fAFERIZHIRT S HNC/HND “FAEOFIIE <, Efg/ediT
IF2RVEIZRE LTIE20% < HNTH D, LERST, B F 2T 50bDX v v 72 b5 Z &
WU TH D,

F) The Scottish Credit and Qualifications Framework Partnership ( SCQF-Partnership £t)
FAH 200943 H 19 H (K) 13 :00-15 : 00
SHRYE VI AT—HNO LA RFACTIFI—FT 47
(3SR
Margaret Cameron (Manager : ¥ R—3 v —)
Mike Hewett (European and International Officer : = —1z v /X « [EEEETFHHH 24 3)
T A AR FE DRHE
A3y N7 RIS OB ARH D (TRSR), LIi->T, o&k s DA
PR A Rt L, 2 OIE#A 525 2 & TEHELAEICE T D L0 IE# 2175 T
5 Dny SCQF- Partnership tEOE Y A TH 5, SALERIL 7T NS 725/ M2 DT
HHENI, 1 NODF =TT BIT 4 THT 4 — 2 A\Ov3—T % —, 1 ADTFY
FAHLE A ANDAI 2= —2 g &~Y—F T 4 Y, D 3 NTT—a v & A
VH—F T a RS ETH D,
L FE772Gmm> SCQF OHEHA R & DB FEAEFAIAZ DN T
OTHER LEARNING PROGRAMMES AND QUALIFICATIONS

There are some other learning programmes and qualifications which you might take in your
school or youth club that also have a level and credit points. This will be continually developed,
s0 keep your eye on the SCQF website at www.scaf.org.uk

© SCOF |

| Levels Learning Programme ' i Credit Paints
= ASDAN! Gertificate of Personal Effectiveness Level 3 15
5 Youthlink? Training for Advocates 2
5 City and Guilds® Gertificate in Retail Principles 34
5 ASDAN' Certificate of Personal Effectiveness Level 2 12
4 ASDAN! Gertificate of Personal Effectiveness Level 1 12
4 Youth Scotland* Youth Achievement Award Bronze i
5 Youth Scotland* Youth Achievement Award Silver 11
6 Youth Scotland* Youth Achievement Award Gold 14
1 Youth Scotland* Youth Achievement Award Platinum 16

1 Credit rated by SOA 2 Credit rated by Adam Smith College 3 Credit rated by SQA 4 Credit rated by SQA

SCQF-Partnership 1L/ 7 L v b

[Achievement counts ;A students' guide to credits and qualifications] p.4 £ ¥
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1) SCQF Oz T

SCOF |
Levels

11
10
9
8
CREDIT POINTS
1 ADVANCED HIGHER 32
B HIGHER 24
5 INTERMEDIATE 2 24
CREDIT STANDARD GRADE 24
4 INTERMEDIATE 1 24
GENERAL STANDARD GRADE 24
3 ACCESS 3 18
FOUNDATION STANDARD GRADE 24
2 ADEESS 2 18
1 ACCESS 1
TABLE NOTES

1 The numbers highlighted in the table above are
SCOF credit points, which show how much
work is involved in achieving each qualification.

SOA Qualifications

PROFESSIDNAL
DEVELOPMENT AWARDS
HIGHER NATIONAL
DIPLOMA
HIGHER NATIONAL
CERTIFICATE
NATIONAL NATIONAL
CERTIFICATES PROGRESSION AWARDS

2 The new Skills for Work courses are National
Courses available as Access, Intermediate and
Higher Qualifications (SCOF levels 3 = 6).

SCOTTISH CREDIT AND
QUALIFICATIONS FRAMEWORK TABLE

Qualifications of Higher Scottish Vocational
Education Institutions Qualifications

DOCTORATES

MASTERS
POST GRADUATE DIPLOMA
POST GRADUATE CERTIFICATE

HONOURS DEGREES:
GRADUATE DIPLOMA

ORDINARY DEGREE
GRADUATE CERTIFICATE

DIPLOMA OF HIGHER
EDUCATION

CERTIFICATE OF
HIGHER EDUCATION

3 *Ongoing work to credit rate SYQs shows that

SVQ units range from SCOF level 4 to level
SV0s at 3 and 4 can be placed at different
SCOF lgvals.

svns

*sva3

vz

*svai

12.

SCQF-Partnership tL/3> 7 L v bk

['Scotland's framework for Lifelong Learning :A guide for learners, providers and employers] p.3 & ¥

BISLAN SQAD E A EEHEREOER RaVFSUROBEER
12 Bt
Bt
11 EEHT4TOT SVQ E5LR)L
ERBY—T14245—F
10 A
ERRET14IRT
— R
8 w2 EEERT«IAY BERET(IO7
7 LR RS 32 BEEERY—T1I145—F BELEEY—T1I147—F
7 sVa FEILR)L

6 R 24 v

thifk FE2RRpE 24 q
5 SLUvMIEEE 2 sva 2L
R N ERY—Toar— | ERER sva HILAL

R HIEEE 18

HBkE 24
2 iR FE2EEE 18 v
1 MRk F1ER

XIFRFE
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O LrILEAHE

NIV Fa2T2ZOLOOEREET = v 7  ARFET DHEIIABICH Y (HMIE (Her Majesty's
Inspectorate of Education) 7 &), SCQF iZ&Am72fg b2\ < DO FEHEIC LI VITH, DX
HL LT, BROAD OEHOICRHTESEL, L7 LYy b B v M EWI B Z & AN
T (BIfETIE SQA (Scottish Qualifications Authority) &A1 > MillZ/2572), LUV EITH
Tn5,

LUV W TR, O EAERITIF-E TIE A, EITTFRO 5 AIZEIT 5 ERKHEID

T, SQA X° SVQ (Scottish Vocational Qualifications) ., 7 77 X v 7 7&K 12 BefED L~ L |24
LN TW5 (SCQF-Partnership “The Scottish Credit and Qualifications Framework Handbook”
p.ii & V),

L7233 o T, SCQF TIXFEBEEDHHHAIZ LV RFES N TN D LGBk SN TN D, Pk xE
FH LARZEDMZ I FODITEILDIEN, FEEBEIFERENK, v VT RAORELE 2 5 DI124%
NoTWD, FTo, FEICK LT SCQF OFA%E 5T 578 E&21T> T\ D,

- B (3T EPTAERICES ) éknowledge and understanding mainly subject-
‘based
EE SRR 50 - 27 ipractice (applied knowledge and understanding)

RS GEAE. BEHIEAT H e P) generic cognitive skills ,e.g. evaluation, critical

‘analvsis

Y=g NN

a3 a=h—vay o fEESN - ITAF NV écommunication, numeracy and IT skills

B T H VR YT 4 - L oS gautonomy, accountability and working with

‘others

HlZ1X, HNC <° HND 22\ Tid, ZoR SN D HERCRE., AX R EOBENG, IFD X )
IZFENFINL~UL T, SIZHEINLTWA,
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SCQF Level 7 (SHE level 1) (Cert HE, HNC, Advanced Higher are examples of
qualifications on this level)

NB These descriptors set out the characteristic generic outcomes of each level. They
are intended to provide a general, shared understanding of each level and to allow
broad comparisons to be made between qualifications and learning at different
levels. They are not intended to give precise or comprehensive statements, and
there is no expectation that every qualification or programme should have all of the
characteristics. The descriptors have been developed through a series of
consultations and are offered as a first working guide which will be revised in the light
of feedback on their use.

Knowledge and
understanding

Practice: Applied
knowledge and
understanding

Generie
cognitive skills

Communication,
ICT and
numeracy skills

Autonomy,
accountability
and working
with others

Charaderistic outcomes

Demaonsirate and/or
work with:

* a broad
knowladge of the
subject/discipline
in general

*  knowledge that 1s
embedded in the
main theories,
concepts and
principles

* an awareness of
the evolving/
changing nature
of knowladge
and understanding

* an understanding
of the difference
betwean
explanations
based in evidence
and/or research
and other forms
of explanation,
and of the
importance of this
difference

of learming at each level

Use some of the
basic and routine
professional skills,
lechniques, praclices
and/or materials
assaciated with a
subject/ discipline.

Practise these in both
routine and nore
rouline contexts.

include the ability to:

Present and evaluate
arguments, information
and ideas which are
rodiine to the sulbject/
discipline

Use a range of
approaches 1o
addressing defined
and/ or routine
problems and issues
within familiar
conmexts,

Use a wide range of
routine skills and
some advanced skills
associated with the
subject/ discipline —
for example:

*  convey complex
1deas in well
structured and
coherent form

*  Use a range of
forms of
communication
effectively in both
familiar and new
contexts

+ use standard
applications Lo
process and
obtain a variety
ol information
and data

*  use a range of
numerical and
graphical skills in
combination

* use numerical
and graphical
data to measure
progress and
achieve goals/
targels

Exercise some iniliative
and independence in
carrying oul defined
activines at a
professional level.

Take supervision in less
familiar areas of worl.

Take some managerial
responsibility for the
work of others within
a defined and
supervised structure.

Manage mited
resources within
defined areas of work.

Take the lead in
implementing agreed
plans in familiar or
defined contexts.

Take accourt of own
and others’ roles and
responsibilities in
carrying out and
evaluating lasks.

Work with others in
support of current
professional practice
under guidance.

HNC 22\ T

SCQF-Partnership “The Scottish Credit and Qualifications Framework Handbook”p.42
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SCQF Level 8 (SHE level 2) (Dip HE, HND, SVQ 4 are examples of qualifications

on this level)

NB These descriptors set out the characteristic generic outcomes of each level. They
are intended to provide a general, shared understanding of each level and to allow
broad comparisons to be made between qualifications and learning at different

levels. They are not intended to give precise or comprehensive statements, and

there is no expectation that every qualification or programme should have all of the
characteristics. The descriptors have been developed through a series of
consultations and are offered as a first working guide which will be revised in the light
of feedback on their use.

Knowledge and
understanding

Practice: Applied
knowledge and
understanding

Generic
cognitive skills

Communication,
ICT and
numeracy skills

Autonomy,
accountability
and working
with others

Demanstrate and/or
work with:

* & broad
knowledge of the
scope, defining
features, and
main areas of a
subject/discipline

+  detailed
knowledge in
s0me areas

*  understanding of
a limited range of
core theornes,
principles and
COI‘ICBPIS

*  himited knowledge
and understanding
of some major
current 1ssues and
specialisms

= an outhne
knowledge and
understanding of
research and
equivalent
scholarly/
academic processes

Characteristic outcomes of learning at each leve

Use a range of routine
skills, techniques,
practices and/or
materials associated
with & subject/
discipline, a few of
which are advanced
or complex.

Carry oul routine
lines of enquiry,
development or
investigation (nko
professional level
problems and Issues,

Adapt routine
practices within
accepted standards.

Includie the ability to:

Undertake critical
analysis, evaluation
and/ or synthesis of
ideas, concepts,
information and
issues which are
within the common
understandings of the
subject/ discipline.

Use a range of
approaches o
formulate evidence-
based solutions/
responses o defined
and/ or routine
problems/issues.

Critically evaluate
evidence-based
solutions/responses
1o defined and/or
routine problems/
Issues.

Use a range of
routine skills and
some advanced and
specialised skills
associaled with a
subject/ discipline —
for example:

*  convey complex
information o a
range of audiences
and for a range
ol purposes

* use a range of
standard
applications to
process and
obtain data

* use and evaluate
numerical and
graphical data to
measure progress
and achieve
goals/targels

Exercise autonomy
and iniiative in some
activities at a
professional level.

lake significant
managerial or
SUPervisory
responsibility for the
work of others in
defined areas of work,

Manage resources
within defined areas
of woark,

lake the lead on
[)|€H"li"lil"lg in ramiliar
or defined contexts.

Take continuing
account of own and
others’ roles,
responsibilities and
contributions in
carrying oul and
evaluating tasks.

Work in support of
current professianal
practice under
guidance,

Deal with ethical and
professional issues in
accordance with
current professional
and/or ethical codas
or practices under
quidance,

HND (Z25W\ T

SCQF-Partnership “The Scottish Credit and Qualifications Framework Handbook”p.43

2) Zofh
O Aa—=xyFrERLa —Fr7atx Lo
g—nm yNZBIT VA & ORENGE D & FAES IR TEEE L TR E2 > < 201 T
W7y, BIZIET AT RO B DA Z R > TOD 0, AWV A DREREZFFHED |
ZR LA > THRFLTWD,
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@
2 7 AIEERIH DT 2008 4 11 AlZ, A 7T > R TH LWHIERIFSA R’ G E -T2 b b
D, SVQ DL 528 NVQ D L~UL 5Tk LTV D E IRV 2720,
EF 6 OB ERIMIAR 5 THD, 5 DO/8— b =2 v TRELEEZIH L TWDERRE LT
BY, FETHD,

G) The University of Edinburgh (TF 4 >/35K%¥)
FHH 200943 H 19 H (K) 16:30-18:00
Fh5E  Moray House School of Education GHHEZFA 2 —/L)
[EREES
David Raffe (Professor of Sociology of Education and a member of the Centre for
Educational Sociology #(H ft2%t o 7 —#id%)
AR DR
1582 AR\ ST 8 5 K TH U . Gordon Brown EHH 5 DFEL N ZEZEH LT 5,
A3y b T v RO—i k% (leading university) T 5, S HIOFRIIL, #EFAL (sub-degree)
b AT EREE IR DRERNBAT iS5 & LT % David Raffe iz, #EFAL

(sub-degree) DRI LE DM, LV LWT—T 4 F a2l —a DD RICETS

BERAZMCZEZHE LTS,
L ERFE>  Fd RUEZAT (sub-degree) MDEAZD S HEEEHZLR TR ERAay bT
Y ROBNANOETT D, KD XWT =7 4 F2b— 3 VOIEY FIZHONT

1) A=y bT 2 ROBHHAAITONT
O WESEN 2Pl IL & T T X 7 IR B O RG

Ay hT7 v ROBPEAORHSIL, k¥t 27 #— (vocational sector) & EEHEERY ¥ —L&
WO BB =y NEESET LT —T 4 2 b—3 3 O A E B L C 1 DOREANICE S
HDTNDHZEThD, MOETIE, B¥EEr 24— LESHEEs F—FLiELiEnznohzisc
SERE LTeh e bE Lo TS,

SCQF 1HEER ekl I & T 17 2w 7 7o BT % 5 A TGS (i L Tn5) 23, OECD @
PEHA BRI L L D ICBTEATN D, Ar—=y T rtERE aXun—F Tt 2%, AEY
BDTDITHADF N[> TWDHR, BEREDOTHL LBbns, —A N7 U7 OFEGIHH
BOHENZ[D> TUVND,

728, A3y N7 ROBEPSHHAIHE STV D 130> T, HNC/HND Z R 2385 T
WHRF L, 2D TEHRVWKRT: (ELIFELOH 2HAKRY) i Tngd,

@ HFOHER

1993507 7 v ay « 77 2% W . SCOTCAT (Scottish Credit Accumulation and Transfer)
system 72 FOEHETZ AICHD SCQF v AT AW 5F TAT Y b7 2 RITEANSEREEA T
BT 2852 1ToCT&E e, ZOWEDTERE L TERINTE DI, A2 BIHEEHRT & m%HE.
AT FH—RNRERE T =< VIREE T EEIET 53R TH D,
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@ BEHISHAOHIEZ ED X IITE B2 DM

B2 D Z A TOPSAHMNE HMEDILTNDD, EDOX I BRERTHEDILVTND DD, (i3 N4 ZAE
T D00, N2 Ml ZUWHIFFT 200 (BT 4 T2 THNDENE I D) LW BLET
DOIHINEETH D, BEHE & ASHE ORMAERET D LWV ) I V0T xIE, BkiERE
FEZDHTETTIHRL, EBIZZEND O E<HEEET 2 L 5 A LT 20 ERH H, EDIdIT
MOBEKE, A 2T 4 7 FEHEORE e CICEET 2 LERH 0 . HERNHEEET 5 2 Lt

2) A7 T ROFAdREIZHONT
O HOEFIZONT

A 275 RO Fd OFRICHONWT, 130 BERIFEED IR E o=k 9 I Bbin s, EHE
HEZETEZIADDIDNIFTERE L, RONZEMRE 7 2 —TCTIErEENS LIV,

72, Fd OEFICE L, 4 XV 20581508 & & B OB & ORFERIEIZ X 5550
H5 L, FFEOMHE - FFEOREHAEZETIEI T WVE, HH5WITNDI 2N E N2 ERH 5,

@ FELBHEITHONT

MOTIIA 277 R TH GNVQ (General National Vocational Qualification) Z#{ZU®H &5
B OBEMBZNOHFL Tz, LL, GNVQIZE D P =T A THY ., THT I v 7% 0 I
TWoeledlZ, BREICE > TOMN 2 K> THREMNIZEIRL ThoTe, £ L TEKRARRITBET
T1202720 . 12DV AT ANTERMEZRIFT D L 0o 7c, ZACHDA 7T R T,
TATIv I b7y EHEMICRHE L7580 N7 v 7 ORI THEPZ 57~ 2 (middle track)
DRONTLESTZEEBZLND,

H) Aberdeen College (FN\T4—>-HLvD)
FHEIE 20094E3 A 20 H (%) 10:30-13:30 (f > ¥ B2 —3 LUMEN L)
FhR%C  Gallowgate Centre (Xv¥y 2757 Ak« B X —F 5 L /3X)
(3SR
Rob Wallen (Director of Learning & Teaching : #E#d%T «+ L7 % —)
AHRISE DR
TNT 4 —2 - J1 L U1E 1991 4 Aberdeen College of Commerce, Aberdeen Technical
College. Clinterty Agricultural College DAffHZ LV R L7z, Z AIZH T 30,000 ALL
FOFAEZ 3,800 U LY DZIIZIES T 0 7T LAERMIET D, A3y b T RTRAH
F< Further Education 3 X O Higher Education ¥R C& % (4TI FE 23 8 EliE),
BARE LTI KB Ly U TH DD, BERNROT-DIE % D7 T 29 A X
U THEPRD RO /ANEAZ T 2 K O BEN R STV D, fifEDOFyu oA kX
—lE TNNT A= ALy VDA DDFX L NAD I H RDOF ¥ L RATH D,
<EFA> HNDHNC 2—207' 077 haE oLy DItBiT 5 242
degree 7' 77 ADREFIZHOUNT

9.



1) BT 57 0T LOSERNE L FEOHERIZOWNT
O FAEDOL~L

SCQF DL~ )L Tn9 & LL 3~8 DD Y F =27 L&t L T\a (L~UL 81T HND, =
DU~V DFAENRFZ N T VAT 7—T&5D),

@ FHEOTaT —)b

FADWNRIT, Q7 /VZ A LFADN 4,361 N CFEEERLDOMNGER © 18 i3A 1,705 A, 18-25 i 1,948
AL 26740 % 544 A, 40 Pl F 164 N), @ 38— R A ZFAEN 14,580 A, @A 7= 7+ a—2A
(= hRHA L) OFAEN 3332 N, @QD/3—MIALFEDI L, AT =R =y & LTH
WTUW D 287 N THEAFZEE - IHE (block release) | &\ ATl -~ TV 5, [HEFSE - iHE)
ElE, BIAIE 6 HFEERIIC T Ly DITE, EORICE I ABE, Ly DITRL END LD
BYA I NVTEFTHZETHY, [@RIORHATICL V@Y - BBEOHMITEL S,

2) KFOMRNFEORDL
O RFZELITHER D30T ALK

72 & ZUF 2007 LI T N— | - A= FURF (RGU) 1212269 A (AR @ 714 A L 218 A
NR—hKHALB4N), T/XF 04— K% (University of Aberdeen) (Zi% 18 AL CTW5, #EiZ
RGU &% 2+2 Degree A7 A (KIHIZTHAR) ZR#EL TV | EHadE K 2 & > T D,
RGU 34 —7 > Th Y, FEBNRZ T ANEIT>T<ND, LovL, T/AT 4 — KT P72
RETH DT80, FRAKERE | ZIFATUIRIDEE LV, F72, HND/HNC H 8 524 % (a4 R iR
ANFZESEDZNE VST, EBIO R « HIEHE TR - 8N THhhD,

RE LT, KT & ORARBUZ DN TR, ABFEA 7 KT ERRATF0AM 0 Tk LV MEAIC S
%o T HTHYUHRFETEE T 2 HKLZ BN TORWEAITIIRBED L X 2 2320y, ZhSME
LT, ZFANEITo T D LD ICHRFRRM LT D,

@ HND AT 72

oS, HAREFHDH > TAF LT 20Tl £, RFEFTE N7
WCAEZ RS TWDFENZ, 25 LIEFAEDR, FEAX NV LAGREZHITOTRBLFE ZED T
WS ZENRTELHIENEETH D,

ZOID, FHEOBL « 3 —ATLIT, BPER - BEILTFPENDAEL LD L), DT vy
H—RERINTWDS (TR, 12 xE, =P =7 a—X I TiLD#Ev 22> TEY, 24
o HND 22— 2 %#%% & RGU Thiux, A h=h/ x> =7 O+ (BSc (Eng) with Honours
Mechanical Engineering) =t—A® 3 FIk=<0, WiE L% v =7 O+ (BEng (Hons)/Mechanical
and Offshore Engineering ) =T—A® 34K (7272 L&A > % year3(conditions apply)) (ZHmAS:
TX 5, £, ¥ 7 4 K% (Dundee University) & DO, A= =7 0%+ (BEng Civil
Engineering) 2—AD 24FRC, A=)V + =2 V=7 D%+ (BEng Mechanical Engineering)
I—RAD 2FER D HWNIEAIT LY 3FIK (year2 Consideration may be given to yeard) (Z#iAS:
THIENTED, MAFOFREZITIUD, 9 LICHRBICET 2M0E, HRlOKRT-L ORI T s
N5,
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1 SAC [Seollish Agricullural College)

+ BABA (Hons) Rural Bi {Abverdean & Edinburgh, year 3)
1 yaar 4 of degres specialist streams ciferod i Agricufire, Animal, Equine, Food and Lalsues, dagres
i awwdedhruﬂvemw of Glasgow

Ietrocuction to Animal Gare & Hushandsy ': Anicnal Cave 1 yoar 1 HNG Animal Nursing 1 yoar Lprofessional Qualications
1 year i
e ! i ‘Mwhlry Nurse Traning Scheme

B 7 B L OB EE T — ADEFRE — AT LA R
Aberdeen College “The Ultimate Guide 09/10”,p.110 £ ¥

AUTOMOTIVE, CONSTRUCTION & ENGINEERING

3: Engineering
For course information and contact details go to pages 28-33

Level 2 (Mechanical) 1 year [ immriw}i year @ mmmmmmusmmma
BEI'qmumw and Oiffshore Eng g year 3 (condilions apply)

SVQ Performing Enginesring Opesations | National Certiicats in Engineering T m Robert Gordon University
o G

'
i

.

: SEnngiwmdwwn‘i
: | BEng Aided Enginesring year 3
¥ 'BEnuMactmlcdenlysm'i

! 1 1 BEng Mechanical with Ewopean Studies year 3

' i ammmwmmw; aes 3

! 1l !EWMWMHM\mr 3
i

|

i

i

i

+ BEng Mecharical yaar 3

! + BEng Civil and Environmental year 3
! + BEng Civil and Structural yaas 3
i 1 BEng with European Studies yesr 3
i + BEng with Management year
+ BEng Civil year 3
i Dundee University |
i | BEng Civil Enginesring year 2

BEl\g Electronic & Elad:n! Engineering yaar 2

year 2 Consi may be given fo yoar 4.

C-u. urcessiul compintion of year 3 of all the above courses, students wil bir given the opportuniy

. 1t ender an Honours year

|

' .' BEng n-lwu Elmw:a Computer Enginaering (inio year 2 o 3}

Gllsgul! Caledonian University
BSa/BSe (Hons) Compuler Aided Mechanical Engineering year 3

nmmty of the West of Scolland

[Hons} Mechanical Engineeing yoar 23

s [Hons] Design with Product Development year 2.3

' [Hons] Product Design & Development year 2.3

! { * BEng (Hons) Motorspor Design Engineaing yoai 2.3

t BSc [Hons) Computer Alded Design yoar 3

: BSc Quality year 3 Entry [Depending on modulas cortent of HHD)
+ BEng {Hons) Engineering Management year 2-3

! The Open University
| A HND can ghve 1 to 240 eradit transler peints owands & general {un-named) BABS: Degree.
| Altemalively & may give & more Emited amaunt of creds Iransber iowards the BS: (Hons) Technology,

§§_§" I

SO Parfoming Enginesring Operations | Nl Cerificale in Blectical | HNG Compuler Alded Dratting & Design |
Level 2 (Blectrical 1 yosr [ ‘Engimﬁ!g?fmimlyearn '[Cm‘lyea:n

SVQ Performing Engineering Operations .m.mmmmwm« HNC Computer Aided Drafting & Design
Level 2 (Mechanical) 1 yoar 1 (Mechanical Option) 1 year [ 1 (CADD) 1 year Il

TUVET A= ADEFNRE — AT A K
#EP D 2plus2) 1ZRGU & DR THREE L TV D a— R & EKT 2,
Aberdeen College “The Ultimate Guide 09/10”,p.115 £ ¥

3) 2+2 Degree v A7 A
O IR =
TNNT 4= = ALy VE, BHEORTFLRMAFICE LU CREZ AT 523, F112 RGU & D
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TIE 2002 £ 5 1242 Degree| T A7 L& L CRHERIZRGIE 250 L T\ %, 2+2 Degree ¥ 27
VA= 7/*‘?4 —r ALy UT2EMHND a—2%@EE L, =612 24FM% RGU THATY
faBfET 5 (EFIXRGU © 3HRICIRATT D) HHADZ L ThD, BUEDLZA, LITD=
— AT L T 5 (http//www.abcol.ac.uk/courses/2plus2.cfm £ V),

=FHFHND HND Accounting

EEE -~ R — 3 A > NHND EHND Administration & Information

JRAE « IREIEEIHND EHND Advertising & Public Relations

S HFEHEHND VHND Applied Science

T — &T WA HND (&) HND Art & Design - Under development
EYRA -7 FI=A KL —3 3 HND EHND Business Administration

AT 4T +aIa=l— =z HND EHND Communication with Media

AL a—F ST T 4w - T BRIEHAND & EHND Computer Graphic Design & Production
1) 1~ Under development

"HND Computing (Software Development) -
yUnder development
"HND Computing (Technical Support) - Under

arbBa—% (Y7 hU=7H%) HND CEfif+)

arvta—% (F7=h1H%K—1F) HND C&fiH) ! development

V=797 (X)) HND 'HND Engineering (Electrical)
V=7 Y 7 (EFIT5) HND HND Engineering (Electronic)
V=7 Y7 (M T%) HND 'HND Engineering (Mechanical)
RAEH VT 4« v Rx—T A NHND 'HND Hospitality Management
EfEY — B 2HND 'HND Legal Services

"HND Multimedia Design & Production -
iUnder development

HETHRY - BETIND (Refirh) EHND Professional Photography & Imaging -
\Under development

&R FHND 'HIND Social Sciences
BEHRITHND EHND Travel with Tourism

TNF AT 4T - THA CRGEHND (i)

©@ 2+2 Degree ¥ AT LDIEE

2+2 Degree ¥ A7 A% 2002 2 64 NDOFEEDOBINMMNOHIEE 7273, F2 ML, 2007 FEEIZ
1% 218 NiZ7e o7z (TNH A LFE), 728, 242 Degree v A7 L EDAFTIHZ2W A, HNC %)@
& L7274 RGU O 2 FRICETT HH b STV D, 26513 2007 R 7 V2 A 451
A, 7S=hZ A L B4 NTHD, ZHHDFEENS, 2006 FEICIIT ST 4 —> « B L v Pk RGU
EOMTREEZRZPD L, RGU O L v (Associate College) DML Z157=, ZiUZ XV, WK
THEMSHIZRFHEEREC S U % =2 7 AGHE, EHIHNRESE (RIETHLH 11) oSERbH, A% v 7
SOtERE - BRI - Hb 2 oA Lif BICED ATV D,

@ RGU L mififf

T by lE, RPCH LTE S THIUTE FTOMFEL AL T VY, LAL, RGU 13t e/ 3— b
Ty T OH EITHEEE KT L S TWD EWD, TART 44— s Ly b RGU IZHEFT 5%
EOFRIISECTH L 2R ET 2 a— A 2R IT TNl ebdbdr ) (e2iFd7+ M7
774

7. TARTF 4 — e Ly IUE RGU ~D A L— X7 BATO7-812, HND #4E1X RGU O #E#
4 (associate student) (2725 Z L3 TE, RGU OKEEE/R EAEH Z LN TEHLHITTH, 7
AT 2 TR PITOWTHIE 22— R (extra course) Zi%lT 570, HANCUEMEPE L LTo
TRET- TS, TRTOFENIERHETFT 201 TRV, HND 4 & 2hlisto GEE
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D) FA L THEFIRPUI R Z 22T 720,

4) THE - FERECONT
O Ba&RIZONT

TNRT 4=« By PITRBIBRLTH D | %”iﬁﬁ%i%43§ﬁfyP Bk T B L HITh
Ly UDIGHERR 72 ED DG ONEE S B 503, EIZBIN D OEEEe (MEEEITR 30 B RS R)
TiEE LT3,

ZOMITIE, DO TIIAA NRH A2 EDARZENFAD MR 2 fefl L Ty, BUEZ Ok
IZA Ly PIZHWTFIF BN TS, ZOH Ly Ve o= — IMEEER 5.8 H AR REBEETE L,
Z 09 LAREITR 10% (0.5 HHRYR) T, ALy PolsE b,

Fo. FEOFEBOY IR, MO LA N T R/ e ERRER S TR Y, EBo—i%H
EIZx LTRSS TV D, Fifisx» 650655 B, by Dol s e b,

@

TRT T L A= AR FETRR D, B, TCITERIRL TWDH A - RETOAN - B KE
EH - B FOMRFRADL A7 813, FRITEE L 72 2 BUROREE), 25 Lo SROEESIE
N DT, REONTFEDOLEEZ T DUNENRRD, A 27T RTIIREE ThH-> CHHETA
FHTHITFEREZ LAY MERH DN, Ay N TV RTERRD, ZORTA 77 ROFFRE
DEELUWEWVWZ D,

5) AH > TN T
O ANHHERK
HEAL T EEHEAS v 7 B HbETEIZE 500 AMETW 5

Q@ HEARH T DFERZDNT
FNNTHBE A Y v 7 OBEHEZE L TOIRY, T, AZ v 72EPLTLLEWT T I v
RN LTS DT TR, FIZIE SVQ D L~UL 3 DF L WD, TD X 5 72HITi%, e
?E' 4%+ (BA in professional development) ZHf3SHETHH L7 F ¥ T7—& LTHRBET 560
I e S AT S A AN

@ HEAX Y TDOHTAY —ITONT

BAY 7O T ) —X, KR¥ Fdz - #H% - A0 13820, L2 Fvy 77— (#9200
N) EA ARG HE— (FIB0N) D207 TV —=InbDIREED, V7 F v —I3HXHINHFE D
< (research oriented). A A T 27 Z—|IHM O - FRERETT 7T 4 INIR T LR %
U LTS, L7 T v T7—DHIZL D %< Dtk E > T\ 5,

6) Bx iR A T OHEL GLRREEE DT
HERA LS BUMIHZ A2 LN TE, T ¥ —F A AL MELEBLEDE TN Z LY, 4
DEFR— 2 U EEDHE L FRER L1010, BEETHLLEZ TS
FMOTRPEETH D, FFCICTIXIFAEDETN—2 a3 VERDDLITEDIZANTH D, Tk x
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X, FARFEBIC — MY arETRLTREY, Web LSRR - EER L o#EM 2%, &
IMBTHT 7 EATELHEICL TS, ICT B A YT 5 A4 v 7iE, 3 ADTNAZ A A
HEBLT 4 —F T - RZyT7THY, 7al T MNIFNEL TN D,

ALy VEKRIIRBETCH LD, DABEENEETHDL EEX, 7T A A X% 20 NFREIZIR
DEIBENHL WD, Fo, —HREREAL Vb, A V¥ T 0T 4 TifREEE 2Bk L C
WD,

7) B OBER
O mEgicoWT

TNT 4 =BT, DO TCEEEETH - RETBETIEEEL 0D, BIFEDFEE 2 s
PEITAMPERETH Y | FAEOEERBMIE L 2o T 5,

@ HHIZHONT

HND = — 2 D=4 73 HND BS540, & 512 242 Degree 3 AT L7 EFALHFS 0 72 2 KEFIC i
FHME I ML, HHIZ L o TR R > TV D, ZHUIREEERE ORI & 2 9 Tk
THT Iy 7 REKZO HND 2 —A0835 0 | PALa BT L2 N LD TOEEIRE o oL £ 9
TIEHRVIER S L7120 Th 5, FlziX, TV, £, FEEARIIKFCET L2V THND OF £ T
BT 2R H 5, ZAUTK LT, 2B FEOLEIEZ T TIIICHR < 2 LN TEX RNV DT,
KFWEFET D —ANRZ,

[) Robert Gordon University (A/\— k » Od— K2 K% =RGU)
FAH 200943 H 20 H (4:) 14 :00-15 : 00
#h5E  Robert Gordon University (2/3— K « 22— R RK52=RGU)

SRS
John Harper (senior vice-principle and deputy vice-chancellor : 553k & CED)
FH e D

REOERJFEARIZEDNDIED L0720 WA, a3— K « I—RFURFEELTE LT,
Robert Gordon's College, Robert Gordon Institute of Technology 7 & % #% T 1992 4F{Z A
HZ— LTz, £ 6,800 NDT/NEALDFEHALK) 2,200 AND/SX— FF A LOFHEHA, K
4,200 NDOKZRBEA (TAH A b 28— N2 A L5F) BEEEZFBL<, [The Times Good
University Guide 2009] © RGU | Ithe best modern university in the UK EFrSi7z,
FTRTCOT BT T MIFEHELFERECY 7 LTHBESNTBY PR [THTI v 7%
B L EHRER ORI/ e r—3 3 (an effective combination of academic study
and practical experience) | ZHEHEL TV 5, ZOFRERN, 98%LL &) EVEEIRRIZ &
LI Tnb & Ehb,

LKERTmMAY KA BT HND/HNC 22— 2D h by VHEZEDZ T AZUZ DUV T
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1) Ly Yinbd (HND/HNC 2 —A050) HEilZ OV T
O FHHOHEEIZONT
SQA X° SCQF OWEtHA A _X—A & L TRl 228, B2 LR s LYy N« I"A » MNEITT
FHET 2 2 LRy, FEEMBEE LTED L S REREFATELONE W) ZEREETHL LHE
ZTWD, ZOXIREHEIX, FFIIvAX =LV THETHD, HIIEo V=T DHEFL
(honours degree) HUFENE TV RADVY AS — a3 — R ZAL—X|ZHHET HDIFEE LV, & T,
HEN - B 728kt 83, a0 — RS U CHEEZ T2 EREBETHL BTN D,
—EDADBEGRFET 2D, 7Ly b« RA v FOBMIRERTHD, A £\ )H 58T HND
(120 RA > ) ZED, WIZB L0558 THND (120 R1 > b)) #Ebsr L, AR+
Vv b dRA 2 NT 240 7205, AR EGZ Bachelor FACHUSE LRIV~ L E LCREHET 5 Z &k
TE2RU,

@ HND/HNC FEDRHEIZ ST
T VNS REFTBITT DBICHIERFOX v v 7% 9 £V B2 7-F1E. (GCU 235850 LT\
7ZIEEZ VDI T2 V0) . PRI W EEEEEO D E WD

@ MmO ST

SQA. HND/HNC 7z L3R CEBIDEES (competency) %6 &IZH U F =T LMK ST
BY, TARFEEERE L THRINTND, LL, BFEHEEITEVT T ML - X—=ZATHY,
IR - RIS 2 R ERH D LB X D, Bz, BEEEHZFIICT 5 &, HND/HNC Tk
fEREmE THWSIS 121 DOHEIFDHIZ LS TH A GAIEHET S L5203, Sfiile “mvoa
RGOS L LTSz, SCQF IR E LT, K0T U ML« XR=RRAMED FITBAT
TRETHLEEDLND,

@ REEEGEHEICRT S “EYa—" [ZonT
1 OOFEV2—/MIHE RGU TiE 16 7 LYy FEFREL, &K 5 DOFEE (learning
outcome) THHMiLCTW5 (ZORERIIKRFC LY B2 D), ZHUTk v, &b iU iz eifg &
ATy MO/ BERRF B ORRMEZE L T D
%%VJ%WT%ﬂ%ﬂL%Tg@#%@\*ﬁp%i@ﬁ%%&? LWV Z Ll ey
=7 MEEERT RIS HIUL, £ 0 TIERVIHMEFEEZR T O L& 5,

® WABHRIZH DI Ly DT

IHEEECH D Ly VL ORITREEL TS A, ZAUTHoe T % 5.5 HND/HNC FADOBE)IC
LOoTHIENTHLLOTHD, FIIT AT 41— = ALy D LITEERBRIZH Y, 5% 2+2
Degree & L TARILLTNWD, TRT 4 — B Ly PLSMIIET > H A 71 L v 2 (Angus College) |
N T &Ny - J1 Ly Y (Banff & Buchan College) 72 & & % Degree Link Ol 2 fffE LTy
o

2) 2L ORI DN T
IR LD AMIZOWTERZH LT R RIS NDD, T =hNiz7ral T A0kt
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IZOWTIEEEMNIREZTDH 2 L1370, BT 120 A MY T2 LUV OB H & W
ST Z LITEERER L TRV, F O THAEDOPSHA TIIAYLITEERSIN L TWD LTS 2720,

3) UNR=RT=T4Fal—a [TONT

“YNR—=R «T—F fFa2l—3 a3 (reverse articulation)” &%, TZFTTHERNTEZLD
72, HND/HNC (I Ly U TREINDEHH. L VIRMLOERK) 72D degree (RFETREIND K
D EBIM. EALOSAL) ~OBAT WO EBERT D, DE V. REOFEHG I —ANnbA Ly
YO HND/HNC a2 —A~BATE 5 2 L 28RS 5, RKPEOHFIT/ TR0 VA, FIRF 7R 8,
1Ly P CHND/HNC 22— 2 %252 E N IES TV D,

Z OHFAIE &2 DFATE T HHDTHDLMN, WEERGU ET 3T 4 —r « B Ly UOERITHY
BRr—ATHY, £z “UN=Z 7 =T 4Fal—al” LWHRBUIXRNT 4 T RERENE
T TWNLDOTHIOMHFEZHND Z L. SQA DEKASK L O LD QAA THREFTHD (The
Quality Assurance Agency for Higher Education2009Degree to  Higher National Articulation:  Final
Report'pp9-15=http://www.sacca.ac.uk/documents/QAA%20276%20Degree%20t0%20HNA%20Final%20report.pdf
)o
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A=A~ 7 U TSR DR mEEE ORI B9 5 g
— A=A T U TEKRMA (AQF) SUHEEFHLT 0 7T h—

B M /A

[FLC®HIZ

VR N 7 ELHE 1 2% T U 2008 4R G RE O REFFHmF e st H¥E L LT [
HAOCSA BABIREAM L 331 2 522 O 528 pl 3 e OV B RATG 0 REAI JE¥E | B 775 D SEEERY
FHAE - B A2 EM L7z, FAEMEZEES TIEZoR Tl OB ESHEICET A
Mot e LT A XY RARPA—RA T U TITBT 2EHEEHE OFEIZEE T 2 AN
GEREFMZ O L LO) ) 2 L, AR A EAOEBRE 2B E 2, FRCA X
JUAT2001 FFICEASINT 2T 7o T —vary T4 7V —=KkOF—A K7 U7 T 2004 4
WARIL LT Vv —h - T4 7V —OREALZZIZB 57T 7 M AFHEICET &
BHIE, A Z1T - 72,

ZHUEEOHND, A=A NZ U TICETH2HEMRTH D, KFEETIE, AFIRLK >
MRER T LD EREFEIC X 2 SCHkFZE oM, BAIRIEBIIC kT3 2 3R & 4 FEH L 7-, §h
MIFAA X 2009 4 3 H 24 H~27 HIZHEHE L, #EK OEHRE XL TO@EY Th D,

OA—=A T VT ERMMEI D L IVEBR
(Australian Qualifications Framework (AQF)Council Secretariat)
Ann Doolette Executive Director
Diane Booker Principal Policy Officer
OFA—A F 7 U 7k 208 T EH 5 E
(Department of Further Education, Employment, Science & Technology (DFEEST),
Government of South Australia)
Richard Symonds Director, Higher Education Directorate
Irina Ferouleva Senior Project Officer, Quality Directorate
OFA—A FZ7 U T K%
(University of South Australia (UniSA))
Allan Tabor Deputy Director, Academic Services, Student and Academic Services
O7 7 L— K ffih
(Adelaide Central School of Art (ACSA))
Ingrid Kellenbach  Chief Executive Officer
Rob Gutteridge Head of Drawing
Chris Orchard Associate Professor

Sally Dukic Academic Administrator

INbomki, £& LT, AQF v b® Executive Director T&H %5 Ms Ann
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Doolette ® =2—7 ¢ % — h®D 1 & T, Executive Assistant ¢ Ms Sharon Grandison ® =
RN TEHRL7ZBDOTHY | L TUEHOEELRT LD TH D,

2B, ZOHETIL, lassociate degree] DRFEE LT MHE] 24 TTW05b, HAD
HHIRFHIZYT5bDTIELLDHARD LD ITHEMKTF LW FEEDOFRENZ 5T 5
bOTIT NI &, FRIBROFFHETH D THEFEL ] 1T HAROHIE TIEEATIT RV R
lassociate] IX [lassociate bachelor] Tix7a\ 2 &, BHATIE NEHFZ] OB ETH
ZhA lassociate professor] (Zxfiad 5D Z & 725, associate DFRGEE LT [#E] OFEMN
FRIS LUVNIRBLIZ 22 > TETWWD D TH D, £z, lgraduate] DFGEEL L TIX, XF@EY
D 7] WOEATLT 5% 24T T0Wd, Zhit, 2L OEEFRICA—A T
TTH [RF) R E LTo TRFERE) XFEL T 57, lgraduate] X7 17
TADLLERTICTERNWEDOENLTH D,

1 FA—R SV T7OEELERE

F—A F 7 U T OAXLFRL. The Commonwealth of Australia T, M#EE £ M2k
JHHEEHIRTETERBUAZ IS, 1901 412 6 DOMNDA ¥V AERMAFEICL > TH
KL, Tz (state) & T 2HEF (nation) ZHEKL7Z, ZOAEIRIC X DB FRBEUTF

(The Commonwealth Government) XM SHESIZFFON, ZOMEFFITA—A
FZUTHEIESLRICL s THESNTEY , TSSO IFMTFZS TN D, MiT=
2—P IRz — VA ITA =V AT R HA—ARNTIVT FAY=T 27 M7,
A=A RZUT7O6MTHY, ZOMICFREFOEFEMTHLA—ANT U T HHT
UMY — HREFOFEMTIIHLNHIRHEEZFFS /=T Y P —D2o07 Y Y
— (territories) &%, (AG 2009a)

F—A N7V 7 EE L ROBET L@ FRBUT OMENHFIAIZIT, AR THREL T28FH
ITEENTE LT, HHBUTFIISIMN OB T HEBEOMERZRE =720, L, BE
WX EE VLV TOHBECR O RN LI L S, #FEEBFIZ B 2 I E ~0
G2 T-> T&E72, ZORMZ A~— MIUTO L ISR LTS, (Smart 1992, 31)

FIE ECIEBEITEMOEME 508, 5 2 WKL, EHBUFIEFAL (schools)
EEEHE  (higher education) DWiE ~O I EL & BURE AL OB 52 50 T T\
%o I, 1973 FITIE, AR EROFA v T AR EBEFIL, o TEOHE LT
WemEHE (KL ERBE N L v Y (CAEs)) 1237 2 MBI BT % 5242 2
HHRY B, RIRHCERZERZHE S L, 5 =B E (tertiary study) (ZHUY #Hie
FEHEBESRFEOEISOBME AR B LS Lie, ZHUTX - 7T, 1973 FLKA—
ARZUTIE, K¥E CAE X 2B L B STHEE W D & 2 EBR TR 720k
HEIZ72 5 T D, B = BB BTN DRSS IEIC L o TR S, IO KRE D Z OfElk
LEPICT 7 = W VICE TR A - TNADIT, 5RRE LITERBUF N OB AR M
ORENRMEOTRTERE LTI TH D,

Lz, ERROBGRIZH TL 5 CAE 1% 1964 £ %205 @ 5tk (binary division)
DEGROE & THERANLINTIERFEFHEHRE TH 573, 1988 F-0 Juv A7 LADFFHEIZ

-102-



F o T, 1990 A E TIZT N TRFEL > TWD, F£72, 1980 FREF-D 0 OmEmFH
BOREAL (privatization) OFEALDH T, SO DEFEN LD T V3 A N OEHEDOK
I, BESEAETS LT HEER D IR R OB & W 5 T TIREERMEIE L TR D L £72 1986
NI DRI R F-DORRNLDGGRA] S, REFIDAILDH DRI D> T\ D,

% LT, BIfE T, 2003 E@@iﬁﬁmi@r%ﬁtiTﬁfﬁ(ngher Education Support Act 2003,
HESA) 12X > T, A=A MUV T OEEHEFEEZ ¥ —13, @EHFTEME (higher
education providers) & #FRI 4L, K5 (university) . j(%UJ’*O) B O RS 8 E B

(self-accrediting entities) . FEH CLEMEFEEME] (non self-accrediting entities) @ 3 i
DB B D,

F—A NZ UL, BE, RFET 39KRH Y, TDON 37 KBNS T, 2 ASFLAL
Thd, £, @571* (77)‘ V1) RFEOF—=AZ VT HRNPIKHDH, RKFELUSADOELD
TSR E M EHEHEIT 4, MEDT Y N —OHEKREE =T TWAHIEHR Emhﬁﬁ%
HEBBIT 150 LI EH V. Bk A —A N T U 7B (AQF Reglster)

F7 v 7SN TS, (DEEWR 2009a) ZOHIZiE, EEOMKRTT Y U — %ﬁ%éh
TW2bDHHDHDT, ZOFEKIT120RE LA HND, (DEEWR 2009b)

B IR (HESA) Tl FEHROR A lTE#HoREEE (KMEK1), 2F0 3T
DINSERT: L RER 7281 B k&R ERERS  (Batchelor Institute of Indigenous Tertiary
Education) (ZHEIENFOT X TORBEOMBIE (grants) OZEEKRE G2, £2DF
BIZH DD LIEREROEN Z 2T HHERZ 52 Tnd

X1 @ESHEEE (HESA) # A BHSSHE KA

Central Queensland University The University of Melbourne
Charles Darwin University The University of Queensland
Charles Sturt University The University of Sydney

Curtin University of Technology The University of Western Australia
Deakin University University of Ballarat

Edith Cowan University University of Canberra

Griffith University University of Newcastle

James Cook University University of New England

La Trobe University University of New South Wales
Macquarie University University of South Australia
Monash University University of Southern Queensland
Murdoch University University of Tasmania
Queensland University of Technology University of Technology, Sydney
Royal Melbourne Institute of Technology University of the Sunshine Coast
Southern Cross University University of Western Sydney

-103-



Swinburne University of Technology University of Wollongong

The Australian National University Victoria University

The Flinders University of South Australia Australian Catholic University

The University of Adelaide Batchelor Institute of Indigenous Tertiary Education

(Australia 2008: 15-6)
F7-. FEFOR BIZEBOREE (XFEK2), 2F VRSN KFEEFANLO B CEkE R e
BN — 5 OB DM ERK & TOFAEIC—TEDOEMZS T A 52 T\b

ME 2 EEHEARE (HESA) % BiB#HmSHE KA

Bond University Melbourne College of Divinity

The University of Notre Dame Australia —
(Australia 2008: 16)

S DI, MOFNLEFHBFRBEOFLAEITG L TH, —EDORMATHEADE LS AT A
(FEE-HELP) O%%E LTW5%,

2 FA—XRMSUTEEREOERI
2—1 KRFEOERI

KFEFMNEICESETRE SN, &AL SR GEEFET D, 2F0, KFEITIEL
AL T T D EAEBHTHEREAEL TSI THDH, LnL, ZOZEIT—FT, %
@?417(’3 77 LOEDOMRIZONWTHLBWELEZALTWVWDHZEEZEKL, 207

CRFNEIICERFEDHEAM A 2 Ff > TN D, ZOFEORBLL LT, A—XA FZ U7 TR
KA U CRIH O B SR %R (self-accrediting entities) & 5 #E&2 W BZIVL“C
WH b Th B,

EEHE RE (HESA) &, HEEEBUNIC L 5 RO XIS OFEE (approval) %175
TWAMN, T TICAEIIICRFTE A L L TEEERICZDORZETHL Z EnEITON
TW5D, T, KRPIE 2002 4ELk, A—A T U 7 RPERIEME (AUQA) 04— 4
v hEZITDE IR TVBER, IOV TORMILT TICHEFT TR S TWH DT,
Z T KPP0 A CHEREEMEICER LT, SiMMELOEA—A N7 U T RF%
L LTHGTT 2,

FPRIRFICH LTE, MEES B EMYE (University of South Australia Act 1990) T,
ZTOHRBEEIT>TVND, ZOWEETIEH, MA—ARNT7 U T RKRFEOHER (Powers of
University) D% — & LT, SHALIRGHEIZ OV TIRO X 9 IZHE L T 5, (South Australia
2008: 3-4)

(1 KRFT—
(a) KRFLWOHNIZESE, @Y7L (academic awards) &, KFIZL->T
BESNTEECE LTI L RETHZENTES, £,
b)) RFELWHIHNIZESE, AZEFL (honorary awards) %, KFENKFITE
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DEERIZZERANC A Y v IR BH D L AT HIRGTDHIENTED, i?‘:
() REFEOFEFEFICK LT, KENEYEBZ AL - T, KESBEIRS
LT OMOME 2 HEESE D Z LN TE D,
2 (1) HEOPARGHET, RO & LR TR 5T R Z & T,
(@ DORT, 721X
() B &k S N7, F 721
() (IL)IEIZ & 2 BLE DR 5 72 BB

TOEHIT, R, iz O LIl 2 8T GHEOR AT 2521 TV D O T
3 <, ﬁ%%@%uaﬁﬁ%ﬁz%nfwé tﬂ%aféé

WIZ, ZOMHRZAITHEST D LT, A —A N7 U7 RERF-> T 5 A &R E DO
KL% %ﬁ%ﬁfuﬁ?A@%ﬁfmﬁx%%K%#k\H%B@iémﬁéo&3\
FRZITE., #HE&ER& SRS (Education, Arts and Social Sciences). fEEEFRF

(Health Smences) . BV Z (Business), fF#HEH&= v =71 7 &RE

(Information Technology, Engineering and the Environment) @ 4 #f§ (division) 23
HY | HWEAITRLIZL DT, ZNENDIELEOFES (school) 72 B SN TV D, 728,
MR G, Hﬁmioﬁ e RFEBEFER O AT <, ZZTHEMERLTWD
school I325t4 L XV DN T 0 7T AOFEfERTHL H D,

M#3 FMA—ALNT VT RFACBT DHHFLT 0 7T LOBET 1k A
BTk )

et BT 0T T AOHESH & OBAMEOMR, HMhEEES
ELNAND AT — 7 RV H— L OFHE

WRERT 0T T 5L RO OFHE & ORESPEDO I
B2z A D896 OR B OEFRES (UniSA International)

& DIHR

FHB AR — g H o 7 e 7 Z L@k sC (Program Notification
Statement) O ¥fif

H#B HF AR — RIZ X 28RO RF K OER ORISR 5 # & O A 1k
DR (ensure)

HR P AR — Rz k2 Bt o2 (approval) %, 7’17 J @A
2 B — DRI E 2 & TR E ~ D%

2l v 7T AEEE (new program proposal) M INE TR A - A

— A (business case) & FRINLDMER), ANFH, R, ¥
BRI ) 2> o+ I B IR T & 5 2 & 2o EHH O M

! FREHOBMT I T I v I/ a—T 4 X —HIZLDEE
(review)
Eanl WL 7T 4T AT 5ESE (Impact and compliance

statements) O, FEHEF2=v b (LTU), XEE, FE&H
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2 — 2 (SAS), EEREC L HYEE (seek)

SR — 1

BRI 7T LDOKR (endorse) LHEFIAT 1 A~DiH

W7o 75 A | BETSe S5 LAOEE (review) &7 (endorse)

EEBEZ

AR =R

RET 17T L0EH (endorse) M O LEKREICL S,
EVRA = 2AORFEE G, BET 0T T A0NAL
(formally authorise)

2FEETHLIT I T IV I/IHRE O T v VT AERELZBS
(APPRC) ~O#tj# (recommend)

1

APPRC

THTFI VT « R— R~OfEETa 7T AOHERE (recommend)

TATIvT «R— | BFOKFHREEETHIRP—RIZLD BET 2T T LD

K

i (approve)

GHMEEOmAR LY [7'a /T AR E~ =27 /] (UniSA 2008:11) X Y {ERk)

KF4 A=A T YT RFEOHM & F M

Division

Schools

Education, Arts

Social Sciences

and | Communication

Education

International Studies

Louis Laybourne Smith School of Architecture and Design
Psychology

Social Work and Social Policy

South Australian School of Art

The Unaipon School

Health Sciences

Health Sciences
Nursing & Midwifery

Pharmacy and Medical Sciences

Business

Commerce
Law
Management
Marketing

International Graduate School of Business

Information Technology, | Advanced Manufacturing and Mechanical Engineering

Engineering and

the Environment

Computer and Information Science
Electrical and Information Engineering
Mathematics and Statistics

Natural and Built Environments

(UniSA 2009a (= L %)
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ZOXHI, FRoFEMNTe ST AT, REFOFHER THHEERAEE
(investigation) @ FIZEFHE S 4L, FHA— R, AR — F, 2F0%&Z B2 (APPRC) .,
BEOT HT I vV h— RO 4 BMEDOAGE (approval) 215 T, EHTOENRE 725, (UniSA
2009b) DFE Y | KFWNIZ A RO KFFREFREIICET 2 ERIEOHFANH D L) 2 &

27250 TH D,
BRI, A=A T U7 RPEREHE (AUQA) oA —7 ¢ v MM, 29 L7ZKF
NOBERIES AT AR H3ITHERE L TV D0k, FHio E/ v E LTV 5,

2—2 FECHEBTEHE

—77. HOEKBEEL RO O EEFEAFREKREIL, 27 0T AoThER
(ZOWT, MUTT U b Y —OBUFOERREHRE (XES) ICXY | @REEL2IT 5,
Z L COBGREMMEIL, KPR, A=A N7 V7 RPBERIEEO T —7T v b &
2T 5,

5 I H ks e EH B O i S 2E AR AR E BURT R B

Australian Capital Territory Accreditation and Registration Council

New South Wales Department of Education and Training, Higher Education
Quality and Regulation

Northern Territory Strategic Policy Training and Higher Education
Queensland Department of Education, Training and the Arts
South Australia Department of Further Education, Employment, Science

and Technology

Tasmania Tasmanian Qualifications Authority
Victoria Victorian Registration and Qualifications Authority
Western Australia Department of Education Services

HERED T v A%, HBEOMA—A T U THMBRFOEETAHTHD & EhUE

BRI EEREKRKE S 7 > /L (Ministerial Council on Education, Employment ,
Training and Youth Affairs, MCEETYA) ®OEH7-2EH#HE (national protocols) (ZHEVY
fTbitCwsd, (MCEETYA2009a) [Fll 72 vix, N, 7U MY — BHBFLN==
—V—J  NOHE., BH. I, SFEMEOH Y KEZ X o 3— L ik T, MEE
Wi#E KE S 7 > 2L (Ministerial Council for Vocational and Technical Education,
MCVTE) & B TIo, 2FE L~ COBKIBOROFEE, 10 2 O ETEK
WZBWTHEAET 5 BE LM O2ENAEE GEMBUN &N E OBROFEEZ &) DO
BT, BRI BT 2 REMHE O & X0, FE Lz BER OB FIHIC
KT DIEMOIA L EFRO WM, KOBE#ET 2 2EMEEAE0aIa2=r— 3
i, ZoMTOmREKEL LTnD, (MCEETYA 2009b)

BERARFEETm AL, MER6IRIND L OIT, HFE, FE, ED 3 BN DK
S TW5A,
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X7 6 FEHCERGBERBITFNL T 1 7T LARET n A

Phase 1; Application

Phase 2: Assessment
{Timaline: § maontha)

(AQF &1 7 > 2 VR R D HRHEE )
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WRREDRERIZIT 0 7T A2 L IR & T, AQF LY A X —0it#i CTlixE
7. MESOLIIREND, KETIL, RMEKBEBEO R EEHERBEOBTHY
KFE8I1IT AV I OHFLRFOELFITH D,

XF 7 FEA CIERGREHBI O AQF LY X X —i#if 1

Gibaran Graduate School of Business Pty Ltd (95049)
Mrs Param Abraham

1st Floor, 224 Hindley Street

ADELAIDE SA 5000

Phone: (08) 8212 8111 Fax: (08) 8212 0032

Email: param.abrahami@gibaran.edu.au

Website: http-//www gibaran. edu au

Qualification & Recognition Period

Diploma of Management - 31 May 2011

Diploma of Management (Entrepreneurship) - 31 May 2011

Diploma of Management (Finance) - 31 May 2011

Diploma of Management {Marketing) - 31 May 2011

Diploma of Management (Leadership) - 31 May 2011

Diploma of Management (Human Resource Development) - 31 May 2011

Diploma of Management (Public Sector Management) - 31 May 2011

Diploma of Tourism and Hospitality Management - 31 May 2011

Advanced Diploma of Management - 31 May 2011

Advanced Diploma of Management (Entrepreneurship) - 31 May 2011

Associate Degree in Management - 31 May 2011

Associate Degree in Management (Entrepreneurship) - 31 May 2011

Associate Degree in Management (Finance) - 31 May 2011

Associate Degree in Management (Marketing) - 31 May 2011

Associate Degree in Management (Leadership) - 31 May 2011

Associate Degree in Management (Human Resource Development) - 31 May 2011
Associate Degree in Management (Public Sector Management) - 31 May 2011
Associate Degree in Tourism and Hospitality Management - 31 May 2011

Bachelor of Business Administration - 31 May 2011

Bachelor of Business Administration (Entrepreneurial Management) - 31 May 2011
Bachelor of Business Administration (Financial Management} - 31 May 2011
Bachelor of Business Administration {Logistics and Supply Chain Management) - 31 May 2011
Bachelor of Business Administration (Marketing) - 31 May 2011

Bachelor of Business Administration (Leadership) - 31 May 2011

Bachelor of Business Administration (Human Resource Development) - 31 May 2011
Bachelor of Business Administration (Public Sector Management) - 31 May 2011
Bachelor of Business Administration (Tourism and Hospitality Management) - 31 May 2011
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Graduate Certificate in Action Learning - 31 May 2011

Graduate Certificate in Change Management - 31 May 2011

Graduate Certificate in Corporate Governance - 31 May 2011

Graduate Certificate in Entrepreneurial Management - 31 May 2011

Graduate Certificate in Financial Management - 31 May 2011

Graduate Certificate in Human Resource Management - 31 May 2011

Graduate Certificate in Leadership - 31 May 2011

Graduate Certificate in Logistics and Supply Chain Management - 31 May 2011
Graduate Certificate in Management - 31 May 2011

Graduate Certificate in Management (Research) - 31 May 2011

Graduate Certificate in Marketing Management - 31 May 2011

Graduate Certificate in Public Sector Governance - 31 May 2011

Graduate Certificate in Tourism and Hospitality Management - 31 May 2011
Graduate Certificate in Wealth Management - 31 May 2011

Graduate Certificate in Work-based Learning - 31 May 2011

Graduate Diploma in Action Learning - 31 May 2011

Graduate Diploma in Change Management - 31 May 2011

Graduate Diploma in Corporate Governance - 31 May 2011

Graduate Diploma in Entrepreneurial Management - 31 May 2011

Graduate Diploma in Financial Management - 31 May 2011

Graduate Diploma in Human Resource Management - 31 May 2011

Graduate Diploma in Leadership - 31 May 2011

Graduate Diploma in Logistics and Supply Chain Management - 31 May 2011
Graduate Diploma in Management - 31 May 2011

Graduate Diploma in Management (Research) - 31 May 2011

Graduate Diploma in Marketing Management - 31 May 2011

Graduate Diploma in Public Sector Governance - 31 May 2011

Graduate Diploma in Tourism and Hospitality Management - 31 May 2011
Graduate Diploma in Wealth Management - 31 May 2011

Master of Business Administration - 31 May 2011

Master of Business Administration (Advanced) - 31 May 2011

Master of Business Administration (Entrepreneurial Management) - 31 May 2011
Master of Business Administration (Finance} - 31 May 2011

Master of Business Administration (Human Resource Management) - 31 May 20711
Master of Business Administration {Logistics and Supply Chain Management) - 31 May 2011
Master of Business Administration (Marketing Management) - 31 May 2011
Master of Business Administration (Public Sector Governance) - 31 May 2011
Master of Business Administration (Tourism and Hospitality Management) - 31 May 2011
Master of Business Administration (Wealth Management) - 31 May 2011
Master of Business Administration (Work-based Learning) - 31 May 2011
Master of Management - 31 May 2011

Master of Management [(Advanced) - 31 May 2011

Master of Management (Research) - 31 May 2011

Master of Management (Work-based Learning) - 31 May 2011

Doctor of Business Administration - 31 May 2011

Doctor of Philosophy - 31 May 2011

(http!//www.training.sa.gov.au/OVETorgs/pages/default/providers/, 7 April 2009)
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Carnegie Mellon University (05024)
Mr Tim Zak
Executive Director

Heinz School Australia
Torrens Building

220 Victoria Square
ADELAIDE SA 5000

Phone: (08) 8110 9901 Fax: (08) 8211 9444
Email: tizaki@andrew.cmu.edu
Website: www heinz.cmu edu/australia

Qualification & Recognition Period

Master of Science in Information Technology - 31 December 2013

Master of Science in Public Policy and Management - 31 December 2013
Graduate Certificate in Public Policy and Management - 31 December 2013
Graduate Certificate in Information Technology - 31 December 2013

(http!//www.training.sa.gov.au/OVETorgs/pages/default/providers/, 7 April 2009)

3 FA—RISVTERBRBELELEMN

BEHABEOT U M LFHEORESENDERTREZ &1, A=A T VT T, ENE
¥##E (national qualifications framework) TH 54— A N7 U 7&K (AQF) D4
FRTC 1995 R A S, 5 4EZ2 )T T, 2000 EEN S LHEMICEMS N TWNWDHZ L TH 5D,

(AQF 2009) Z DOFHHD E & Tk, SEHEBHEN, ZDOT U b AL Th D FNLEOEK
ZRICEHIN, IEL TS, A—A MU TERMBIZT Y v —h - T4 7 U — (i
+22A7) DNBIENT- DI 2004 £ TH S, (AQF 2009)

AQF TiX, &# (qualification) 1 NEUNIFEE SNIHBIZ L > TRITSIN D, Hik
NP DME AR, BEER, EENE L RREROFEIEA LB MRS D WVITREN & 2
LTS ZEERDDHAXNDFEN ] (AQFAB 2007:v) & EFRSN., K (PEHEF) &
M, BREHTE &M (TAFE & OGRANTIRAEE) R OEEHBFEWMN (F& LTKP)
WZBWTRITSNDEMEKEN LD, (K% 9) (AQF 2007: 1)
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M# 9 AQF &k GEAkaREHMRI)
REE TEAE &I i EHEM
[ S VA
(EEREA
W7 4 I~ BT 4 T u~
WY T 4 74— | BT 74— b

P EREYT 4 7 47— b

P74 74— FV

Y7 47 ¢ 4r— M

BT 47 44— NI

Y747 4 r— b1

(k2 : vocational /

AQF O EJi#HMkIL. 2008 4£5 A DKE T,
TR EN T WD, X 101E, R 7 3vhs | Bt O 7 E
HWFETH L HEREMIEEERBERED 72 (MCEETYA) O FIZ@Ed i, ¥
MHEEREA D v (MCVTE) & 8BEREELZRSL, £72 AQF 77 vV OFEF
(Secretariat) 23FTEDEA—A T U 7 BUF CIEH D78 E RSB O AR E DY 3
THEE INTWDZ EDRENT

S - advanced

T b Lk R MFFikdirE (DFEEST) O /) %15

W5,

X3 10

[HXRDT RANAPFY — -

1% : graduate)

F—=A M7 U TEKPHL (AQF) 717 v VRN

Australian

| e

Qualifications Framework l
Organisational Structure

) Caunci on Education
5 mmmmwwavmmu
23 ‘(basdemnl.go‘tHW

_ Minisserinf Courcil for
\’beamd Education & Trainng
{Leadership of Viacational

Edunadoﬁ&'hﬂﬂlnqﬁ

N

NZ Chsarver i
1
e AQF Secretariat

[ Exscutive Director :

(AQF Council Secretariat fZft)
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4 FEA—RALSUTMORZIZE TIEPEEHEERTOI S L

WIZ, 2004 -0 BT AT E RO FIZEA S TP OMRBUS DN T, B &%
BEEH WL, mET 7 a~, 747 0v) 2EOPTEENICHATHDL Z LI
T5H, T, KFECBTAHARME LTE, KFR1LIDRLELIIC, BA—AMZ U THIC
X7 T L—RK%E, 7V U —AKFE A=A T VT KED3ODRNRKEND DD,
ZOWN., WEHN T T AR L TWADIIEA— A R TV T RFEOLTH D,

M 11 A=A T U TMORFACKT 2EMEFHEEHR T 07T 5

TFL— FR%F Diploma in Languages

Associate Diploma in Aboriginal Studies in Music
Advanced Certificate of Aboriginal Studies in Music
Diploma in Instrumental Music

Diploma in Wine Marketing

T U= AR Diploma in Language

A —ANZ U T RFE Associate Degree in Accounting

Associate Degree in Built Environment

Associate Degree in Business Ventures

Associate Degree in Engineering

Associate Degree in Engineering (Defence Systems)

Associate Degree in Information Technology

Associate Degree in Languages and Culture Studies

77 L — KK% : httpi//lwww.adelaide.edu.au/programs/, 6 April 2009
7 ) B — XK httpi//www.flinders.edu.au/courses/undergrad/undergrad_home.cfm, 6 April 2009
FiA—A 7 U7 K% : http!//www.unisa.edu.au/study/progcourses/brochures.asp, 7 April 2009

—JF. D 2 KRFETIHAMLTIIRVWER TH LT 4 7 a~D 7 a7 L EfFoTNH0
WXL T, A=A NZ VT RFEFZNS EFFT, LT 07T MR- THEME
LHEEKR T T T LB TS, ZOL I, FRFENR, ZOH LWENLEFEmAIC
B L TN 5 ET2ERNATHRNLD,

5 EA—AFSUTHOEECEEEEHEL LM TOT S A

5—1 FECEERTHBELIEHESEEREERTOISL

AQF Lo 22— 21, BiA—A F TV 7T OIEE Ok EMKE L LT, 30 K
ENTWDE, ZOW, BIfE (2009 4F) ICBWCHMIESHE 70/ 7 2214t LT D
FEREIX, XFE 12 B0 16 i KThHDH, £ LT, TONT, #ELFENT 07T AEFio T
HDIL, 9K TH S,

-113-



M 12 FA—A 7 U TINOHEA CEEEEREIC R T 2 EY &S AFTEK T 1 7T L

Acelin Institute of Business

Diploma of Business

Adelaide Central School of
Art

Associate Degree of Visual Art

Adelaide College of Divinity

Associate Degree of Ministry

Adelaide College of

Ministries

Advanced Diploma of Ministries

Diploma of Ministries

Australian  Institute of

Business  Administration

Pty Ltd

Diploma of Management

Diploma of Management (Entrepreneurship)

Diploma of Management (Finance)

Diploma of Management (Marketing)

Diploma of Management (Leadership)

Diploma of Management (Human Resource Development)
Diploma of Tourism and Hospitality Management
Advanced Diploma of Management

Associate Degree in Management Associate Degree in
Management (Entrepreneurship)

Associate Degree in Management (Finance)

Associate Degree in Management (Marketing)

Associate Degree in Management (Leadership)

Associate Degree in Management (Human Resource Development)

Associate Degree in Tourism and Hospitality Management

Australian Lutheran

College

Diploma in Theology
Diploma of Theology
Diploma of Theology (Education)

Diploma of Theology (Coimselﬁng)

Bible College of South

Australia

Advanced Diploma of Theology
Advanced Diploma of Ministry
Associate Degree of Theology
Diploma of Ministry

Diploma of Theology

Bradford College

Diploma of Commerce

Entrepreneurship Institute

Australia

Diploma of Management

Diploma of Management (Entrepreneurship)

Diploma of Management (Finance)

Diploma of Management (Marketing)

Advanced Diploma of Management

Advanced Diploma of Management (Entrepreneurship)

Associate Degree in Management
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Associate Degree in Management (Entrepreneurship)
Associate Degree in Management (Finance)

Associate Degree in Management (Marketing)

Eynesbury Institute of

Business and Technology

Diploma of Business

Diploma of Computing and Information Technology

Gibaran Graduate School of
Business Pty Ltd

Diploma of Managementl

Diploma of Management (Entrepreneurship)

Diploma of Management (Finance)

Diploma of Management (Marketing)

Diploma of Management (Leadership)

Diploma of Management (Human Resource Development)
Diploma of Management (Public Sector Management)
Diploma of Tourism and Hospitality Management

Advanced Diploma of Management

Advanced Diploma of Management (Entrepreneurship)
Associate Degree in Management

Associate Degree in Management (Entrepreneurship)
Associate Degree in Management (Finance)

Associate Degree in Management (Marketing)

Associate Degree in Management (Leadership)

Associate Degree in Management (Human Resource Development)
Associate Degree in Management (Public Sector Management)

Associate Degree in Tourism and Hospitality Management

Le Cordon Bleu Australia

Advanced Diploma of Business (International Hotel and Resort
Management)

Advanced Diploma of Business (International Hotel Management)
Advanced Diploma of Business (International Restaurant and
Catering Management)

Advanced Diploma of Business (International Restaurant
Management) -

Advanced Diploma of Business (International Convention and

Event Management)

South Australian Institute

of Business and Technology

Diploma of Arts (Media and Communication)
Diploma of Business

Diploma of Computing and Information Technology
Diploma of Health Sciences

Diploma of Arts

Diploma of Business

Diploma of Technology (Engineering and Environment)
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Diploma of Technology (Computer and Information Technology)

Tabor College Incorporated | Associate Degree in Intercultural Studies
Associate Degree in Ministry

Associate Degree in Theology

Diploma of Intercultural Studies
Diploma of Ministry

Diploma of Theology

TAFE SA Associate Degree in Electronic Engineering

Tourism Institute Australia | Diploma of Management
Diploma of Tourism and Hospitality Management

Associate Degree in Management

Associate Degree in Tourism and Hospitality Management

Zo& oI, HECERRESFAFTEEOT TIE, BREHFER T 0T T AN K

ETHY, WAL e 7T MIHY DR Z AT TV D,

5—2 TFTL—FPREMEROELRZETOIS A

A —A N7 U T7INOIEA ClikE R E mEABEHE O T, SRIOFMMAEL L LicT
7 L— RHRREEMTFAZIE 1982 F OB OIEEFIFEEE TH 5728 (ACSA 2009: 2), [KF* 13
WD LT, A=A NT7 U TERPEICHELF IR EASINTZOZH]IC, ZhETOT
S TRREET 4 7 a~ OEEFREDZRE 2007 £ E TTIED, TRTHELZEN T 0 7

FAZHDIREZ TWD EZAILRAND D,

M# 13 77 L— FHREIINERO T v 7 T LEETRERD

Adelaide Central School of Art (91063)
Ms Sally Dukic

45 Osmond Terrace

MORWOOD 5A 5067

Phone: (08) 8364 5075

Fax: (08) 8364 4865

Email- mailto-acsa@acsa sa edu au

Website: http:/fwww acsa sa edu aul

Qualification & Recognition Period

Advanced Diploma of Visual Art - 31 December 2007

Associate Degree of Visual Art - 31 May 2011

Bachelor of Visual Art - 31 December 2007

Bachelor of Visual Art - 31 May 2011

Bachelor of Visual Art {Honours) - 31 December 2007

Bachelor of Visual Art {Honours) - 31 May 2011

Diploma of Wisual Art - 31 December 2007

Graduate Diploma in Visual Art - 31 December 2007 {Available for continuing students only)
Graduate Diploma in Visual Art - 30 December 2011

Master of Visual Art - 31 December 2007 {Available for continuing students only)
Master of Visual Art - 30 December 2011

(http://www.training.sa.gov.au/OVETorgs/pages/default/providers/, 5 April 2009)
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T, KE 14 1 TFAKOB - RWTH DD, 73— b F A LFEIZOVTIE 2007 4F 1
AN 105 N, 2008 0D 2 FFRAEDS 48 A, 2009 D 3 N, T/EZ A NFEAIZONTIE
2007 4F 1 HFWRAED 11 A, 2008 H0 2 FRAED 11 A, 2009 0 7 N & HEE2A N
MEO—2DXYIY L7xoTWAHZ R IR bid,

RF 14 75 L— RRREHER O A

2007 2008 20009
1 | RN=F&A L 105 94 97
) TIVEA KL 11 26 17

H7 k=2 116 120 114
2 M| N—FEA L 69 48 42
) TIVEA KL 7 11 22
+7 = 76 59 64
3 | N—=hFZA AL 5 3
" TN 13 7
HT = 18 14 10
4 | N—hKHA L 0 0 0
" TN 4 13 8
+7T b= 4 13 8
g | N—NEA L 1 2 2
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